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CHAPTER I
INTRODUCTION

A. Background of the institution
The San Diego College for Women is a legally autonomous unit of the
University of San Diego at Alcala Park in the heart of the State's third
largest city. Chartered in 1948 and opened in 1952, the Women's College is
the sixth college in the United States financed, erected, and equipped by the
Society of the Sacred Heart. Its founders were educators of long experience
in colleges in California and other states. From its inception, the college
formed a part of a world-wide complex of schools and colleges of the Society
of the Sacred Heart in Europe, Asia, Africa, Australia, and the two Americas.
In 1954, the College for Men and the School of Law were founded. The three
institutions now form the University of San Diego. (See note, page 9.)

B. Accreditation history: WASC and State Board of Education
The San Diego College for Women received its first accreditation
evaluation from the Western College Association in the spring of 1956, re
questing at the same time approval by the California State Board of Education
for its elementary credential program. Both the college itself and the ele
mentary credential program were given an initial accreditation of three years.
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At the second joint WASC-State Board visitation in 1959, both groups granted
the maximum five-year period of re-accreditation. In the fall of 1961, a
visiting team from the State Board of Education came at the request of the
college to evaluate its secondary credential program, which was subsequently
approved. The 1964 visitation of the Western Association of Schools and
Colleges resulted in the granting by the Senior Commission of a five-year
period of re-accreditation, which expires on June 30, 1969. Because of the
exigencies of the Fisher Bill, the State Board of Education did not visit the
college in 1964; instead, it requested papers showing the college's imple
mentation of the new law; on the basis of these papers, the San Diego College
for Women was one of the first thirteen teacher-training institutions in the
state to be approved under the new law. The State Board of Education had
intended to visit the college in 1967; instead, it again requested the submission
of written data on the elementary and secondary credential programs, both of
which were re-approved until 1969 on the basis of the written report. Next
month, March 17-18, 1969, the State Board of Education is sending a visiting
team to the college, which is requesting re-accreditation of its programs for
the Standard Teaching Credential with elementary and secondary specializa
tion, and initial accreditation for its programs of preparation for school librarianship and for teachers of the mentally retarded.

C. Organization of this Report
The present report is divided into five main chapters: I, Introduction;
II, General Developments Since the 1964 Accreditation Visit, including the
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following headings: A. Educational Outlook, B. Administration - reorganiza
tion and decentralization, C. History and development of all-University
cooperation (the most significant factor since the last re-accreditation), D.
Instructional organization, E. Physical plant and financial resources; III.
Specific comments on the various recommendations of the 1964 Visiting Team;
IV. Significant developments and future plans; and V. Report of the Depart
ment of Education to the State Board of Education. A specific effort has been
made to emphasize the effect of growth and change not only on the College for
Women as an educational institution, but on the College for Women in its
relationship to the University of San Diego as a whole.

CHAPTER II
GENERAL DEVELOPMENTS SINCE THE VISIT OF THE 1964
ACCREDITATION COMMITTEE

A. Educational Outlook
Change and innovation have marked the movement of the University
of San Diego in recent years; curricular cooperation between the two under
graduate colleges (the College for Men and the College for Women) and in
creased coordination in other areas have fostered a growing spirit of unity,
a joint articulation of objectives. In the words of a recent publicity brochure
printed for the School of Law, the College for Men, and the College for
Women: 'The University of San Diego seeks to acquaint every student with
the intellectual, cultural, and ethical values of our civilization, while pro
viding the opportunity to develop career-centered competencies. Here
personal commitment is asked, and a dialogue between the Church and the
contemporary world is promoted. Here, with the philosophical and theo
logical insights generated by a liberal arts education, faculty and students
confront the problems of contemporary society and venture into the heart of
the community for learning and action." These aims are deepened by those
which the College for Women shares with its sister colleges of the Society of
the Sacred Heart;their strong family spirit and sense of sharing personally in
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a valued tradition is explained in part by the personalist emphasis of the cen
tury-old Society's education, which hopes to create an atmosphere where stu
dents can "acquire the power to think clearly and independently, form sound
and discriminating judgments, satisfy developing intellectual curiosity, and
accept as their own the values of authentic freedom, openness to change, and
responsibility to serve the society in which they live" (1968-1969 Catalogue, p.
While responding to the increasing challenge and scope of education
at Alcala Park, the College for Women retains the sense of institutional
identity which has marked its educational endeavor since its inception. In a
stimulating three-day "Goals Workshop" held in May, 1968, with the parti
cipation of lay men and women on the faculty, religious faculty, alumnae,
students, and administrators, discussion centered on the goals, objectives,
methods, results, and potential of the educational activities of the Society of
the Sacred Heart. In the words of the "Summary" of the Workshop:
Uniqueness in Christian education is in the approach, not
in the content; it does not lie in a certain "twist," direct
or indirect, to content. There is a "common commit
ment to Christian values" among faculty and students
(whether they be Catholic or non-Catholic), which places
a stamp of unity (not uniformity) whereby effort is united
in the total, common commitment. "Respect for the
person" makes the difference. We don't have a monopoly
on the "human," the "personalist," yet perhaps we have
the atmosphere in which we can emphasize this a little bit
better. Concern for the development of the whole person
— mind, spirit, etc. — characterizes a Christian
institution.
Within the last several weeks, a committee has been appointed to
rearticulate the objectives and goals of the University of San Diego and its
coordinate colleges; serving on the committee, which will formulate a state-
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ment for the new joint catalogue for 1969-1970, are the Provost of the
University, the presidents of the College for Men and College for Women, and
two elected faculty members from each college. Hence, as is evident, the
educational outlook of the San Diego College for Women remains stable in its
fundamental reason-for-being, and flexible in the articulation and adaptation
of its objectives to the changing position of the College within the University.

B. Administration
On the administrative level, the College has retained the "good sense
of administrative involvement" commented upon by the 1964 Committee, while
at the same time endeavoring to decentralize the administrative operation and
clarify the lines of authority and communication. Considerable decentrali
zation has been achieved (as will appear elsewhere in this Report); but the
clarification of lines of authority and communication is an on-going process
which is partially successful, but definitely compounded by the advent of new
lines of authority, new pressures and tensions, new needs for communication
in the increasing cooperation with the other units of the University. It is a
challenging area requiring constant attention and experimentation. The
normal official channel of communication from administration to faculty, and
from faculty members to each other, is the bi-monthly Faculty Newsletter,
established in September, 1967, and edited by the Assistant to the Dean.
Major administrative changes include the appointment of a new
President, Sister Nancy Morris, M.A. , and the retiring in August, 1967, of
Sister Aimee Rossi, Ph. D. , Academic Dean of the College since it was
founded; she was replaced by her Assistant of five years, Sister Sally Furay,
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Ph.D., member of the college faculty since 1952. In 1966 and 1968 respec
tively, laymen were appointed as Head Librarian and Chairman of the Graduate
Division. The restructuring of the role and membership of the Board of
Trustees in August, 1968, brought this aspect of the college into the main
stream of American higher education. By vote of the former Trustees, all
members of the Society of the Sacred Heart, the charter was revised and up
dated, with the approval of the proper offices in Sacramento, and the ByLaws rewritten. The main purpose of these changes was to enable the
Trustees to elect lay people to the Governing Board, and to invest the Board
with genuine powers which the previous Board had not fully exercised. Copies
of the new charter and by-laws are in Appendix I, page 148. The Board is
now composed of eleven members, five of them lay people (two of whom are
non-Catholics); the wisdom and experience of such Board members as the
Vice-President and General Manager of the Bank of America, the former
Judge Advocate General of the Army (now a law professor), and other civic
and professional leaders have immeasurably enriched the deliberations and
decisions of the governing body.
Some changes have been introduced into the administrative organi
zation of the college within the past two years. The general organization
chart of the college is as follows:

BOARD OF TRUSTEES
with Chairman elected bv the Board

1 PRESIDENT

1

Coordinator of
Student Activities

Academic Dean

T reasurer

Counselling

Assistant to the Dean

Business Office

Health Services

Registrar

House Personnel

Residence Affairs

Director of Admissions
& Financial Aid

Auxiliary Enter
prises

Library

Maintenance Per
sonnel

ASB Affairs
Religious Affairs
Director of the
Summer Session

Food Service

Chairman of the
Graduate Division
Department Chairmen
Instructional Staff
The Chairman of the Board of Trustees, the President, the Academic Dean,
the Treasurer, and the Coordinator of Student Activities form the College
Administrative Council.
The new all-University Office of Development and Public Relations is
not included because the above chart designates those operations which are
College for Women only. Centralized services will be discussed elsewhere
in this Report.
Student Affairs have also been decentralized and student self-gover
nance augmented in such areas as ASB affairs, student control and budgeting
of Associated Student Body funds, Residence Assistants, a House Council
with considerable autonomy in residence affairs, and the like.
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C. History and Development of All-University Cooperation
1.

Appendix II: List prepared for faculties
In November, 1968, a paper entitled "Preliminary List of Develop
ment of Cooperation at USD: February, 1967, to November, 1968"
was prepared and distributed to the faculties of the College for Men
and College for Women at a joint faculty meeting. Since it enumerates
the cooperative endeavors on the Alcala Park campus, it is included
in this Report as Appendix II, page 158.

2.

Executive Committee
In early September, 1967, the executive heads of the four schools on
campus* (Sister Morris, President of the College for Women; Father
John E. Baer, President of the College for Men; Dean Joseph A.
Sinclitico, Jr. , Dean of the School of Law; and Reverend John R.
Quinn, Rector of the School of Theology — which has since been
moved to Menlo Park) met and agreed to form a loosely organized
group called the Executive Committee, to foster communication on
campus and to facilitate the formation of policies involving the
entire University community. In the spring of 1968, Bishop Quinn
was appointed the first USD provost and an "Executive Committee
Working Agreement" was approved by the College for Women Board

*Note: There are two non-profit, officially chartered educational corpor
ations on the Alcala Park campus: the San Diego College for Women
(also known as the University of San Diego College for Women); and
the University of San Diego, which includes the College for Men and
the School of Law; the University of San Diego corporation also in
cluded the School of Theology until its transfer in the summer of 1968
to Menlo Park.
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of Trustees and by Bishop Furey for the USD corporation. Except for
curricular coordination between the Colleges for Men and Women,
which has been carried on virtually independently of the Executive
Committee, the increasing cooperation on the campus has been devel
oped in large part by the Executive Committee, which meets weekly
or bi-weekly, according to need. The Academic Deans and the
Treasurers of the College for Men and Women generally meet with
the Committee, as well as a second representative from the School
of Law.
3,

Studies by professional consultants; results of the studies
In the new phase of development on the Alcala Park campus, the San
Diego College for Women, both by itself and in conjunction with the
University as a whole, has sought professional advice in evaluating
the present and in planning for the future. In December, 1967,
Mother Eleanor M. O'Byrne visited the San Diego College for Women
at the invitation of the President and the Academic Dean; she had re
cently retired after more than twenty years of brilliant service as
President of Manhattanville College in Purchase, New York, a sister
college of the Sacred Heart; she now does consultant work for the
Middle States Association, which she served for many years as a
member of its Executive Board. Her analysis of faculty policies,
faculty competence, curriculum development, administrative pro
cedures, and student affairs policies was generally favorable; the
College has since her visit worked towards implementation of her
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suggestions to clarify lines of authority, increase student-government
autonomy, and decentralize the academic administration.

In January, 1968, the Executive Committee commissioned the John
Price Jones Company of New York to study the development potential
of the University of San Diego. The subsequent written report to the
Executive Committee was drawn up from a fund-raising and public
relations point of view, since this is the area of chief concern of the
John Price Jones Company. While guardedly optimistic about the
future and potential of the University of San Diego, the report empha
sized the urgent need for the creation of a real University structure,
common University services, and extensive and close cooperation be
tween the undergraduate schools; setting up of an all-University
Development Office, Public Relations Office, and Office of Alumni
Relations should lay the groundwork for an eventual fund-raising
campaign; "thus," indicated the John Price Jones Company, the
"sound, and in some details, especially interesting academic life"
existing on the campus could be "sold" to the public as a real asset
to San Diego's and Southern California's life. As will appear later in
this section, the Executive Committee has already strengthened the
University in some of the weak areas signalized by the Jones Report.

Since the John Price Jones Report stressed chiefly the public relations
and fund-raising aspect of University development, the Executive
Committee thought it wise to avail itself of the educational consultant

service offered by the Association of American Colleges to its member
institutions. Accordingly, an invitation was extended to Father James
J. McGinley, S.J., one of the A. A. C.'s three consultants, to visit
the campus in September of 1968. After a week on campus, Father
McGinley presented to the Executive Committee a penetrating analysis,
chiefly of the two undergraduate institutions in their academic possi
bilities, administrative practices, and financial procedures. Going
to the heart of the problem, and condemning both irrational hesitation
and over-zealous pressurizing in the process of unification, Father
McGinley summarized:
.. .Introduce a very open, articulate, grass roots atmos
phere toward the challenge of unification, in a unique
manner, as an experiment in Catholic higher education,
for the good of everyone on this campus. Recognize openly
the need each institution has for the other, the mistakes of
the past, the crisis of faith in the present, and the reason
for locking arms to give southern California's most rapidly
growing area a source of private, Church-related, quality,
undergraduate education. Get people excited about the
positive, the creative, the success of cooperation thus far,
and its promise for the future.
The eventual form of unification, the report went on to say, will be
forged right here at USD, for the improvement of our educational
service to our constituents.

Just prior to the John Price Jones study, a group of administrators
from the Colleges for Men and Women (the two Presidents, the two
Deans, and the two Business Officers) arranged to visit the Claremont
Colleges cluster to seek information on that highly successful experi
ment in higher education.

Every cordiality was extended to the group
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by Presidents Wilson Lyon and George Benson; Mr. Hartley, the
Treasurer and Business Manager of the cluster colleges; and several
Deans and faculty members.

Last November, the two Presidents,

along with the Academic Dean of the College for Women, visited Los
Angeles to consult the Presidents of Loyola-Marymount, Father
Casassa and Sister Raymond, concerning their rapidly-developing
cooperative endeavor. In December of 1967, Sister Furay, Academic
Dean of the College for Women, visited Oakland to confer with Dr.
Francis Herrick, Executive Secretary of the Western College
Association, concerning the implications for accreditation of the
increasing curricular cooperation. Last summer (1968), Dr. Herrick
very kindly consented to visit the Alcala Park campus, at which time
administrators of the Colleges for Men and Women sought his advice
on advantages and disadvantages of certain courses of unified action.
The January, 1968, meeting of the Association of American Colleges
in Minneapolis, with its theme of 'lnterinstitutional Cooperation",
also proved helpful to the University administrators.

Besides its joint sponsorship of all-University studies in various con
sultants, the San Diego College for Women — either on its own or in
its capacity as a school of the Society of the Sacred Heart — has
sought advice from several other firms. Two years ago, the College
arranged with Price Waterhouse & Co. to audit its books and to set
up a new accounting system, the implementation of which began on July
1, 1968. As an integral part of their examination of the financial state-
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ments of the College for the year ending June 30, 1968, Price Waterhouse reviewed the internal accounting controls and procedures re
lating to the principal transactions of the College, and offered an
official Memorandum, "Recommendations for Improving Internal
Accounting Controls and Procedures" to enable the administrators
"to safeguard the College assets more effectively."

Another study

in which the College is participating as a school sponsored by the
Society of the Sacred Heart is the national survey and analysis of all
schools and colleges of the Society in North America. The three
Provinces from Chicago to the West Coast have retained the firm of
Cresap, McCormick, and Paget to evaluate their educational works
from the academic, financial, and management points of view; to
relate this evaluation to trends in American public and private ele
mentary, secondary, and higher education; and to offer professional
recommendations on long-range planning for each school or college
and for each Province. This study should be concluded by late spring
of this year.

After such an incredible array of consultants, specialists, and experts
processing across these pages, the reader of this Report might well
ask: "What have the San Diego College for Women and the University
of San Diego done with so much good advice?" The answer is, "A
great deal!" Descriptions of curricular cooperation, centralized ser
vices, and studies on the future structure of the university will be given
below. Here it suffices to indicate that in August, 1968, the Executive
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Committee appointed the first all-University officer, the Director of
Development, Mr. Michael Newman, who acts in behalf of all three
schools. The following month a Press Relations officer was appointed
to Mr. Newman's staff. In July, 1968, an Admissions Consultant (a
longtime Admissions Officer at one of the State colleges near the Los
Angeles area) was retained to assist the undergraduate schools in
developing a joint recruiting program. The appointment of two
Admissions Counsellors/recruiters enabled the University to implement
the suggestions of the new Admissions Consultant. Results are already
noticeable in a gratifying increase in strong applicants for 1969-1970.
Thus, some of the main recommendations of the John Price Jones
report and the McGinley report have already been put into effect.

The most recent phase of the development of all-University cooperation
has been the preparation of a "critical path measurement chart" by the
Management Consultant Service of Price Waterhouse & Co. The plan
is comprised of a number of specific tasks to be completed by various
sub-committees, work teams, and individuals. In developing the plan,
Price Waterhouse attempted to identify all the significant types of in
formation that should be gathered and analyzed before a decision is
reached as to the eventual structure of the university. The Executive
Committee is now (February, 1969) actively engaged in interviewing
applicants for the position of Coordinator/Business Manager, whose
primary duty and responsibility will be to coordinate the activities of
the various committees and teams gathering and reporting data needed
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to implement the proposed unification of the San Diego College for
Women and the University of San Diego. Accomplishment of the tasks
detailed on this "critical path measurement chart" will provide Uni
versity administrators and Boards of Trustees with all the information
necessary for a far-sighted decision on the future of the schools at
Alcala Park.

4.

Curricular cooperation
Meanwhile, "back at the ranch" life goes on more or less as usual!
While administrators meet with each other and with consultants,
faculty and students take full advantage of increased academic excel
lence resulting from a rapidly expanding program of curricular co
operation between the College for Women and the College for Men. As
the list in Appendix II (page 15§ indicates, discussion of curricular
coordination began in March of 1967, just two years ago. The
academic year 1967-1968 brought a modest beginning of cross-regis
tration, mostly in upper division courses, by about 150-200 students
per semester. The success of these beginnings is attested to by the
dramatic increase in cross-registration in the current year, when
about four-fifths of the students in the Colleges for Men and Women are
taking coeducational classes. As everyone on campus is beginning to
realize, even the terms'College for Men" and "College for Women" are
becoming misnomers. The augmentation of curricular coordination
is largely the result of grass-roots discussions and agreements at the
departmental level by faculty members of the two undergraduate
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institutions. Because of the usual complement of "academic politics,"
negotiations between departments have frequently been anything but
bloodless; however, good sense usually prevails, and faculty members
generally recognize, in spite of their understandable "vested interests",
that their departments will be immeasurably strengthened by the avail
ability of additional courses taught by competent scholars. The co
ordination has been carried much further in some departments than
in others; effects of the cooperation and future plans of the departments,
as articulated by the chairmen, will be presented later in this report.
By way of summary, it could be said that the greatest advantage of
curricular cooperation has been the immediate strengthening of the
better departments as well as the weak or narrow departments; the
most predominant disadvantage has been overlapping or lack of inte
gration where departmental curriculum organization is divergent in the
two undergraduate institutions.

5. Centralized services
Besides centralization of the Office of Development and Public Infor
mation, the Executive Committee has inaugurated a joint Bookstore for
the two undergraduate institutions, and has combined the Food Service.
The Bookstores of both the College for Men and College for Women had
been too small. The 1964 Visiting Committee at the College for Women
had noted this as an area for needed improvement. The former faculty
dining room of the College for Men was remodeled last summer, and
now, under an experienced Bookstore Manager, it has become a small
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but effective campus bookstore, open eight hours a day, Monday through
Friday. The Bookstore Manager has already ordered for her stock
non-textbook items -- supplementary reading, general interest paper
backs, etc. She reports that she plans to expand this area of the book
store to the limit of capacity.

In the combining of the Food Service operation throughout the campus,
the Executive Committee decided to use the College for Women dining
hall for all resident students on campus, both men and women, and to
convert the "Lark", former College for Men dining hall, into a Student
Union-Snack Bar area. The snack bar is already in operation; the re
modeling for student union purposes awaits acquisition of additional
funds. One of the best assets of the combining of the Food Services
has been the initiation of an all-University faculty dining room in the
former cafeteria of the School of Theology; faculty and staff members
from the School of Law, College for Men, and College for Women
meet and mingle here, in an intellectually stimulating atmosphere
which fosters campus unity.

Services of the Registrar's Offices of the Colleges for Men and Women
have been combined, beginning last month with first joint registration
of the undergraduate schools. The Registrar of the College for Men,
together with his staff, moved to the same office as the College for
Women Registrar in the College for Women building. A large vault next
to the office houses the records of both schools.
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6. Future structure of the University
The purpose of the Price Waterhouse "critical path measurement
chart" is to provide a solid foundation for the exploration of means
of combining all or parts of the institutions into one university.
Recognizing the need for careful, thorough planning in this transition
al period, and intensely interested in the future "product," the faculty
and administration of the College for Women held an all-day work
shop in mid-December to formulate several possible plans for future
structure. The purpose of the workshop was twofold: clarification of
the San Diego College for Women's desires as we negotiate various
aspects of unification; and formulation of organizational plans which can
be used as "starting points" in ascertaining the desires of the other
corporation, the University of San Diego, comprising the College for
Men and the School of Law. The chief issue is the extent to which the
institutions now known as the San Diego College for Women wishes to
keep its own identity and a certain measure of autonomy within the new
structure. The size of the student body, the future of private education
in the San Diego area and in California, the economic resources avail
able to the schools, the excellence of our educational product — all
are factors influencing the discussions about the degree of autonomy
to be retained or sacrificed for individual schools in any overall reor
ganization. The vital interest of the faculty in these problems is
evidenced by the formation, after the December workshop, of a com
mittee of eight faculty members and one administrator (the Business
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Officer) to continue the discussions and present a report of the con
sensus of opinion. Under the chairmanship of Dr. Ernest N. Morin,
Chairman of the political science department, the group met many
times during Christmas vacation and in January, consulting frequently
with administrators and Trustees. They made their report available
to the members of the faculty at the regular February faculty meeting.
In essence, the Proposal for a New Structure of the University of San
Diego describes an "interim plan" for unifying the University under
one President, while retaining the two legal entities and a certain
amount of autonomy with close cooperation for the individual schools.
Operating under such a structure, the University could present a uni
fied image to the public, experience its own life under a new form, and
continue its study of the finances, of curriculum, and of desirable
institutional identity. At the end of such a transition period, the units
of the University could opt for a continuation of unity with diversity,
according to the interim plan, or could choose to be merged into one
corporation. The late 1960's and early 1970's are a creative era for
the schools of the University of San Diego, and administrators and
faculties are deeply involved in responding to the challenge.

D. Instructional Organization and Faculty Welfare
1. Introduction: general conditions
The 1964 Visitation Committee offered two main recommendations to
the San Diego College for Women in the areas of instructional organi
zation and faculty welfare: 1) the drawing up of a faculty handbook
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clarifying the role of administrators; detailing policies on promotion,
salaries, tenure; and specifying faculty role in determination of policy;
2) decentralization of instructional organization through transfer of
some of the planning of courses and related procedures from the
Academic Dean's office to the individual departments.

In the academic year 1965-1966, a faculty committee began work on
a Faculty Handbook; the work continued during the academic year 19661967, and was completed and published in May, 1967. The entire
faculty discussed and voted upon each section of the new handbook,
revising it and sending it back to committee several times. The first
draft was sent by the then Assistant to the Dean to Dr. Jordan Kurland, Associate Secretary at the Washington Office of the AAUP. Dr.
Kurland very graciously sent comments and suggestions, most of
which the faculty incorporated into the new handbook.

While the handbook was being discussed and formulated, a major faculty
crisis took place which heavily influenced many of the provisions sub
sequently written into the handbook. A few words should be inserted
here about the faculty dismissal case in the winter, spring, and sum
mer of 1966, not only because of its overall effect on the growth of
College policy, but because it illustrates the wisdom of the 1964
Visitation Committee in its suggestions about clarification of faculty
and administration roles and policies. In brief, the facts of "the
case" (as it is still called on campus) are as follows: in January, 1966,
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letters indicating that their contracts would not be renewed the following
September were given by the Administration to two non-tenured
Assistant Professors, one in English, the other in philosophy. The
philosophy faculty member would technically have been entitled to
notice several weeks earlier; the English faculty member should have
had a year's notice. Both contested the notice of the non-renewal,
insisting that its cause violated their academic freedom. The English
faculty member, in protest, did not meet his second semester classes
at all; the faculty member in philosophy brought his protest into the
classroom, and demanded of the administration certain promises
about how the college was to be run; the promises were not accorded,
so he stepped up his protest. Two weeks after the spring semester
began, the College dismissed the two men, without charges and with
out a hearing. Upon subsequent advice from the Washington office of
the American Association of University Professors, the President of
the College rescinded the dismissals pending a hearing, and stipulated
charges in writing. Delayed by much maneuvering, and by public
statements of the two men (in violation of AAUP procedures in faculty
hearing cases), the hearings before a five-person faculty committee,
elected by the faculty, were finally held in April and May of 1966; Sister
Sally Furay, then Assistant to the Dean, represented the administration
and Dr. Melvin Crain, AFT President at San Diego State College,
represented the two men; legal counsel for each side and an AAUP
observer were present. The faculty committee upheld the dismissals
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by a 4-1 decision, and the Board of Trustees ratified the decision of
the faculty committee. One of the men appealed his case to the AAUP,
which reviewed all correspondence, the complete transcripts of both
hearings, and other relevant data, sending the following letter to the
President of the College, dated September 19, 1966:
Mr. John A. Madden has requested that this office
review the case of his dismissal from the faculty of
the San Diego College for Women. We have accordingly
examined and discussed materials submitted by him,
the record of the hearing accorded him at the College,
the report (including the dissenting view) of the faculty
hearing committee, and the subsequent letter to him
from the College's Board of Trustees. It is our con
clusion that all significant substantive and procedural
aspects appear to have been met by the dismissal pro
ceedings and that the findings of the faculty committee
are such as could be reasonably arrived at on the basis
of the charges as set forth by the administration and
the record of the hearing. It is accordingly our view that
the matter of the dismissal of Mr. Madden from the faculty
of the College seems to warrant no further pursuit by this
Association, and we have so informed Mr. Madden.
We commend the San Diego College for Women, its
administration and its faculty hearing committee, for
having worked diligently to provide full academic due pro
cess in this difficult case.
Sincerely,
Jordan E. Kurland
Should any reader of this Report wish additional facts or information on
the case, or the situation at the College at the time of the case, tran
scripts, correspondence, and other data are available at the College.
Dr. Kurland, still with the Washington Office of the AAUP, is willing
to discuss the situation with anyone who might wish to call him about it.

Besides being a traumatic experience, the case was a learning device,
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and the College has profited much from its own mistakes; it has also
suffered from the damaging publicity (which the AAUP, knowing the
facts, considered extremely unfair). The faculty, most of whom
supported the administration during the case, kept in mind during
the revision of the first draft of the handbook all that the academic
community of the College had realized needed to be made more pre
cise, and incorporated these items into the handbook. In May of 1968,
the faculty approved certain minor revisions of the handbook. Last
fall, several faculty committees were reviewed by the total faculty,
with some changes in composition or policies. A major re-writing
of the handbook will be undertaken in conjunction with the College for
Men as one of the tasks in the "critical path measurement chart,"
as both faculties desire closer coordination of policies and practices.

Since the 1964 Visitation Committee recommended some specifics
with regard to a faculty handbook, the major relevant portions of the
1967 Handbook, as subsequently revised, will be indicated here under
appropriate headings.
2. Faculty conditions and benefits: status of faculty members
The full-time faculty shall consist of all who teach 12 units or the
equivalent (the "equivalent" to be determined by the Academic Dean).
Those who teach at least 8 hours are entitled to voting privileges.
Also included on the faculty are all regular members of the library
staff, and ex officio, the President of the College, the Academic Dean,
and the Registrar.
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1) Academic Freedom
The San Diego College for Women subscribes to the 1940
Statement of Principles on Academic Freedom and Tenure, coauthored by the American Association of University Professors and
the Association of American Colleges. *
a) Faculty members will be accorded such freedom in the
exercise of their academic duties as is consonant with
the aims of an intellectual community.
b) This is a Catholic college; therefore, faculty members
will be expected to refrain from inculcating doctrines
opposed to the essentials of the Catholic faith.
c) The administration respects the religious beliefs of all
faculty members.
d) In the words of the 1940 Statement:
The college or university teacher is a citizen, a
member of a learned profession, and an officer of
an educational institution. When he speaks or writes
as a citizen, he should be free from institutional
censorship or discipline, but his special position in
the community imposes special obligations. Asa man
of learning and an educational officer, he should re
member that the public may judge his profession and
his institution by his utterances. Hence, he should
at all times be accurate, should exercise appropriate
restraint, should show respect for the opinions of
others, and should make every effort to indicate that
he is not an institutional spokesman.
2) Rank

*Note: By vote of the Board of Trustees, summer, 1966.
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The minimum qualifications, in terms of academic degrees
(from accredited institutions) for faculty ranks, shall ordinarily be:
Instructor: Master's degree or equivalent.
Assistant Professor: Master's degree or equivalent.
Associate Professor: Ph.D. or equivalent.
Professor: Ph.D. or equivalent.
Lecturer: Part-time appointments, or appointments of
recognized professionals lacking usual academic quali
fications, may on occasion be made at the lecturer rank.
3) Promotion
Decisions on promotion will rest with the College Administra
tive Council, upon the recommendation of the department chairman
and/or the Dean.
The criteria for promotion are: scholastic competence,
teaching ability, years of service in this institution, and services
rendered. Professional recognition and publications are also taken
into consideration.
Promotion, especially to the two highest ranks, should be
based upon evidence that the candidate is a capable teacher and
possesses intellectual power and scholarly interests.
In general, one is eligible for promotion from the rank of in
structor to that of assistant professor after four years of full-time
service, at least two in this institution, two or less if one holds the
doctorate; from the rank of assistant professor to that of associate
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professor after four years of full-time service at that rank, sometimes
less.
Appointment to full professorship may be made to faculty mem
bers who have demonstrated teaching competence, scholarly performance,
and a sense of dedication to the educational program as offered at the San
Diego College for Women. Generally, this appointment will be preceded
by at least three years of associate professorship at the San Diego College
for Women. Any evaluation of distinguished service at another institution
shall be determined by the Administrative Council.
4) Tenure
Tenure is interpreted to mean the reasonable expectation of con
tinuous full-time appointment until the age of retirement.
Tenure shall be granted after a maximum probationary period of
seven years of full-time service at the college. Up to three years of
previous service at another institution may be counted as a part of the
probationary period. The faculty member shall be notified of the de
cision on tenure not later than the end of the sixth year of service.
5) Termination
Termination of a non-tenure appointment prior to its date of
expiration, or the dismissal of a faculty member who has been granted
tenure, may occur for a serious cause; e.g., moral turpitude, gross
incompetence, serious breach of duty or insubordination, mental dis
ability or such physical disability as impairs teaching power. In such
an event, should a mutually acceptable resolution fail to result from in-
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formal discussion, the faculty member will be offered written and ex
plicit cause by the administration, the opportunity for an appropriate
hearing before an elected faculty committee, and other rights of
academic due process in accordance with the 1958 Statement on Pro
cedural Standards in Faculty Dismissal Proceedings.
6) Contracts, Resignations and Non-reappointments
Contracts are generally given out by the first of February,
and should be returned within thirty days. Contracts for faculty mem
bers in their first year of service will be given out by the first of
March. It is an appreciated courtesy if faculty members who may have
plans to withdraw from the institution make these known to the Presi
dent early enough in the year so that the College can plan for a replace
ment. They may ask for an extension of time for a decision if they so
wish. All decisions as to resignation or return should be reached by
March 15.
A faculty member in his first year of appointment shall be in
formed before March 1 if his contract is not to be renewed; in his
second year of appointment he shall be informed of non-renewal of
contract at the beginning of December.
After a faculty member has served two full years, at least one
year of notice of non-renewal shall be given.
7) Retirement
The normal age of retirement is sixty-five.
On reaching retirement age, a faculty member may be reappointed
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by mutual agreement on an annual contract without reduction of status
or salary. Reappointment may also be made on an annual basis with
a reduced teaching loan and a proportionate reduction in salary.

A retirement policy is in effect at the San Diego College for
Women with the Teachers Insurance and Annuity Association. All
full-time faculty members are eligible to share its benefits under the
following conditions:

1. The faculty member must be at least thirty and less than
sixty years of age.

2. He or she must have been teaching full-time at the San
Diego College for Women for three years. Any faculty
member who comes from another institution with active
membership in Teachers Insurance and Annuity Association
retirement plan may enter it at once.

The San Diego College for Women pays annually 5% of the
salary, and the faculty member pays 5% annually.

8) Tuition benefits
In April, 1967, the administration announced that a mutual
agreement had been reached by the College for Women and the College
for Men, offering remission of tuition at both institutions for children
of full-time faculty members at each institution, provided that the
student meets the entrance requirements of the college in question.
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The School of Law is now a participant in the agreement.

9) Professional growth and service

Faculty members are expected to maintain current competence
in their field in a manner befitting members of an intellectual com
munity. Research and publications are desirable, and lectures or per
formances within the community by faculty members are encouraged.

Faculty members who undertake or who commit themselves to
employment outside the College should request authorization from the
College in advance.

A sabbatical is a half-year leave of absence on full pay, or a
one-year leave on half pay, for the purpose of professional growth.
The sabbatical may be granted to a full-time faculty member every
seven years. Sabbaticals may be postponed by mutual agreement
between faculty and administrators.

10) Teaching load

A full-time teaching load usually consists of 12 hours per
week, maximum of 14 hours. In rare cases it may reach 15 hours
with only 3 preparations. Laboratory hours are credited as 1/2 or
2/3 of a class hour. Every effort is made to keep preparations to
a maximum of three, but due to the size of the institution, some
variation from this policy does occur.

11) Salaries

Salaries are paid in ten equal payments, the first check
being received September 28th. The checks are usually deposited
the faculty mailboxes before noon. Any questions about checks,
withholding, insurance premiums, etc., should be taken up with
the Business Officer.

The following tables show the salary scale which was
effective in September, 1968, and statistics indicating how the
College salary scales have compared in the last two years with
national averages as ascertained by the AAUP. Since only the
lay faculty salaries are included in these statistics, and the
college has nine full professors who are religious, the tables
do not quite give an accurate picture; however, they are indi
cative. The salary scale shows only a $300.00 annual incre
ment. Last month, the Board of Trustees voted to make this
a 5% increment for 1969-1970.
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FA CULT YRANK ANDJSALARJY_S(^A_LE_
Effective September, 1968
Maximum
Minimum
Rank
$7800
$6200
Instructor: if M.A.
$8400
if Ph.D.
$7800
Assistant Professor:
$9000
$7000
if M.A.
$9700
$8500
if Ph.D.
Associate Professor:
$9500
$13,000
if Ph.D.
_J10,_500
$15,_000
Professor_
usually
$300
for
full-time
faculty
members,
up to
Yearly Increases:
a specified amount as indicated above.
Part-time faculty (6 units or less): B.A., $200 per unit; M.A., $225
per unit; Ph.D. , $250 per unit.

STATISTICAL APPENDIX TABLES
Appendix Table la: Average Compensation Scale, 1967-68

AA
Professor
Associate Professor
Assistant Professor
Instructor

B

$25,750
15,140
11,610
8,710

$20,560
13,140
10,290
7,930

D
$13,160

$16,310
11,530
9,180
7,300

10£ia

E

F

7,630
6,760
5,950

$ 7,720
6,900
6,250
5,660

8,800

$ 7,540

$ 6,700

7,370
6,120
5280

5,590
4,950

5,170
4,770

$10,610
^8 /dfiT
7,420
6,320

<r~iS 8.7501

SDC-uJ
Appendix Table lb: Minimum Compensation Scale, 1967-68
AA
Professor
Assistant Professor
Instructor

$17,700
9,610
7250

$14,890
8,520
6,600

%

7,590
6,100

<£—{5,6501

Appendix Table 2a: Average Compensation Scale, 1968-69

Professor
Associate Professor
Assistant Professor
Instructor

AA

A

B

$27,000
15,500
12,000
9,000

$21,500
13,500
10,700
8,300

$17,000
11,900
9,560
7.680

C

D

$13,600
•f-r$io,9oo]
9(xx)l
10.400 4-7,760
6,680
17,1401

E

F

$ 9,000
7,900
7,100
6,300

~7T.coo"
7,200

6,600
6.0CO

SPCUJ
Appendix Table 2b: Minimum Compensation Scale, 1568-69

Protessor
Associate Professor
Assistant Professor
Instructor

AA

A

B

$18,160
13,250
9,840
7,400

$15260
11,490
8,750
6,810

$12,700
7 '.800

11.320

*

C

D

E

F

IS 10.6201
8,610
6,990
5,830

$ 8,950
7,540
6,310
5.5CO

$ 7.700
6,690
5,760
5,160

S 6,8c 0
6,080
5,370
5,000

33

3. Faculty participation in institutional governance
a. Standing Committees
1) Committee on Admissions
This is composed of the Director of Admissions as Chairman,
the President, the Academic Dean, the Registrar, and three
faculty members -- two elected by the faculty and one appointed
by the President. The committee confers on problems of
admission and recommends admissions policies to the faculty;
it passes on all applications, or delegates to the Director
authority to approve applications.
2) Curriculum Committee
Function
a. To study the overall instructional program for the purpose
of integration, and of avoiding duplication or overlapping.
b. To review new developments in the instructional program.
c. To recommend approval of significant changes in curriculum.
d. To review general requirements.
Composition
The members of the committee will be appointed by the
Academic Dean, irrespective of departmental lines.
The Academic Dean will serve as chairman and appoint
four or five additional members.

Members will be drawn from

the ranks of full-time professors and associate professors, and
from those assistant professors with a minimum of two years of
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service in this college.
3) Committee on Graduate Studies
This committee is composed of the chairman of the graduate
division and representatives from each department which offers
graduate courses.
4) Library Committee
The library committee shall be appointed by the Academic Dean.
It shall consist of a total of six members. The two ranking
librarians shall be regular members of the committe, one of
whom shall serve as chairman of the committee. There will be
four other members chosen from the faculty. The committee
shall act in an advisory capacity.
5) Campus Committee on the Education of Teachers
The chairman of the education department and the super
visors of cadets meet with members from four or five depart
ments which are involved in the preparation of teachers.
"Ad hoc" committees may be formed when a special need
arises.
6) Faculty Academic Council
a.

Qualifications of faculty members eligible for election to
the Academic Council: members with more than half-time
duties, and two years academic service in this college.

b.

Number of members: seven in all, six members elected
by the faculty; one administrator appointed by the President.
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c.

Method of election: a) Professors, associate professors,
and all others who have been on the faculty for one academic
year and who hold at least half-time appointments are
eligible to vote, b) Election for the members of the Aca
demic Council for the following year will be held in May of
each year. Members are eligible for re-election. Six
members shall be elected to serve on the Academic Council
for two-year terms. In order to provide for continuity on
the Council, the May, 1967 election will be as follows: the
three members receiving the highest number of votes will
serve for a two-year term; the others for a one-year term.
Therafter, three members per year will be elected for twoyear terms.

d.

Functions of the Academic Council:
(1) To work together with the administration to promote
professionalism within the faculty and to raise the
academic standards of the college.
(2) To serve in an advisory capacity to the administration
in the educational policies of the institution and to re
commend objectives for their consideration.
(3) To serve, when the Council deems advisable, as the
official channel to express the considered opinion of the
faculty as a whole.
(4) To receive and review suggestions and representations
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of faculty members. In the event that it is necessary,
to supervise the election of a committee whose purpose
is:
(a)

To hear grievances from either faculty or adminis
trators when other, more direct, avenues of dis
cussion have proved unfruitful.

(b) To make recommendations based on these hearings.
b. Departmental structure
A major recommendation of the 1964 Visitation Committee, as has
already been noted, was the decentralization of instructional organization
through transfer of some of the planning of courses and related proce
dures from the Academic Dean's office to the individual departments.
This decentralization has been carried out by:
—the official appointment (by the College Administrative Council) of
chairmen for all departments in which the major is offered;
—frequent department meetings for decision on requirements for
majors, desired sequence of course, content of multisectioned
courses, revision of curriculum, and any other pertinent topics;
—initiation by department chairmen of contacts relative to appoint
ment of new faculty members, along with most of the correspon
dence connected with such appointments;
—academic counseling of students in the major field by department
chairmen, and by the Assistant to the Dean for freshmen and
first-semester sophomores;
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—authorization of all official changes of schedules by departmentchairmen (or by the Assistant to the Dean for underclassmen);
—preparation of catalog copy by department chairmen in consul
tation with members of their department.
c. Faculty meetings
Monthly faculty meetings are held throughout the academic year, with
the agenda published some days in advance in the Faculty Newsletter. At
these meetings the faculty hears and acts on Committee reports, dis
cusses various aspects of all-University coordination, decides policies
in pertinent areas. The total faculty (usually about forty faculty mem
bers are present at the meetings) is a real deliberative and decision
making body which participates fully in the governance of the institution,
not only through its Standing Committees, but by its action as a whole
faculty. This year, the joint faculties of the Colleges for Men and Women
have been holding approximately two meetings per semester to discuss
subjects of mutual interest.
d. AAUP Chapter
In the fall of 1966, a chapter of the American Association of University
Professors was founded at the College for Women; it is still the only
AAUP chapter on campus. Its membership includes slightly more than
half of the full-time faculty, and it is active in fostering a stronger
intellectual atmosphere on campus and in promoting professional
relationships with other AAUP chapters in the San Diego area. In
December, 1968, the College AAUP chapter sponsored a successful
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all-city workshop on fostering greater public understanding of academic
freedom; the workshop was moderated by Dr. Richard H. Peairs of San
F r a n c i s c o , A s s o ciate S e c r e t a r y and W e s t e r n Regional D i r e c t o r of AAUP.

4. Role of the religious faculty
Because the College began in 1952 with a faculty composed almost
wholly of members of the Society of the Sacred Heart, the sponsoring
body, the role of the religious faculty was a dominant one throughout the
early years of the College.

However, this pattern — already shifting

at the time of the 1964 Visitation -- has changed markedly since then.
Faculty statistics in the next section of this Report will show that lay
faculty members hold a majority of department chairmanships, comprise
most of the membership of faculty Standing Committees, and, on the
whole, take a major role in College affairs. Because of some changes
resulting from the Second Vatican Council and their own Chapter, the
religious faculty are no longer cloistered, and participate much more in
the city's civic, cultural, and intellectual life than they could before.
Indicative of this increasing involvement is the selection in 1967 of the
President of the College, Sister Nancy Morris, as one of San Diego's
fifteen "Women of Valor"; she was cited as the outstanding professional
woman in the group signalized annually by the Temple Beth Israel Sister
hood. Sister Morris, who is also a member of the Board of Directors of
the San Diego Urban League, was recently elected to the Executive
Committee of the Association of Independent California Colleges and
Universities.
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5. Faculty statistics
In the 1964 Report, the ratio of lay faculty to religious faculty was
indicated as 2 to 1. It is now (Fall, 1968) almost 4 to 1. In 1964, the
College had no tenure policy; such a policy was established in 1966.
There are now nine tenured lay faculty members. The tenure policy has
not been applied to the religious faculty, but eight of them have de facto
tenure. Of 55 faculty members for the current year, 12 (22%) are part-time.

Fall, 1968:

Lay faculty: Full-time: 35
Tenured: 9
Non-tenured: 26
Part-time: 8
Religious faculty: Full-time: 9
Part-time: 3
Total: 55 (78% full-time — 22% part-time)
Chairmanships of departments:
Lay faculty: 8
Religious faculty: 6

Degree levels:
Full-time teaching faculty: 54% hold the earned doctorate
Part-time teaching faculty: 20% hold the earned doctorate
1968-1969 Lay Faculty Salaries (exclusive of fringe benefits):
Range

Number

*$6100-$8000
M. A. : $7000-$9300
Ph.D.: $8500-$10,800
Assoc. Prof. **$8300-$10, 800
Professor
$11,000

10

Rank
Instructor
Ass't. Prof.

8
6
6
1

Median
$ 6,600.
7, 500.
8, 650.
9, 800.
11, 000.

*below scale: B.A. only.
**below scale because not Ph. D. ; promo
tion to Assoc. Prof, here requires Ph.D.
and scale is posited on this -- this faculty
member had the rank before coming here.

40

E. Physical Plant and Financial Resources

1. Changes in physical plant
There has been no major capital outlay for new buildings since the
1964 Visitation. Changes in physical plant have been in the form of
conversions to new uses. Chief among these are the following:

Faculty Lounge: In 1965, a room originally designed as part of a
projected home economics center (the College has never devel
oped a home economics department) was redecorated for a
faculty lounge;

Faculty offices: Room formerly used as music practice rooms,
visitors' rooms, and the like, have been converted to faculty
offices — a few private offices, several with two to an office,
and several others with three to an office. In the chemistry
and biology departments, remodeling has provided for three
faculty offices. The office situation is much improved over
that which prevailed in 1964, but still somewhat inadequate,
speaking ideally.

Classrooms: One of the former student smokers has been con
verted to a music room, with six pianos for the Class Piano
course. A second unit of the area designed as a home econo
mics center has become the advanced art studio. The former
College for Women Bookstore has been converted to a very
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useful science seminar room.

Other additions:

Two of the attractive reception rooms were trans

formed into Admissions Office and a Financial Aid secretarial
office, while a small, centrally located parlor dining room does
double duty as a Conference Room for faculty committees and
other meetings. Two new smokers were installed in the two
residence areas in 1966. This year an Admissions Staff Office,
the student newspaper of the College for Men and College for
Women (Vista), and the ASB officers and Treasurer have been
given space on the ground floor in an area previously used for
residence purposes.

Dining area: The increase in numbers in the College for Women
dining hall this year with all men and women resident students
using the facility has necessitated partial closing of the former
College for Women snack bar, used as an extra cafeteria line.
It still serves as a snack bar in the morning on class days.
The new snack bar in the former College for Men cafeteria is
open all day.

DeSales Hall: In this building, formerly housing the School of Theology
and still housing the undergraduate seminarians, space has been
made available for the new University Development Office and
supporting rooms.

The dining facility of DeSales Hall is now the

faculty dining room for the University.
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2. Financial Resources

In the fall of 1968, the Board of Trustees elected as Treasurer of
the College Sister Mary Bridget Flaherty, who had spent the previous
year as Assistant Treasurer, working with Sister Suzanne deLeon, who
supervised the building of the College and who has served as Treasurer
since its inception. The financial condition and resources of the College
are most adequately indicated by the papers which follow: the Price
Waterhouse audit for the fiscal year 1967-1968, three supporting exhibits
prepared by Price Waterhouse, and the 1968-1969 budget approved by
the Board of Trustees.
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1010 S E C O N D A V E N U E

S A N D 11 :00 02101
October 18, 1968

To the Board of Trustees of
San Diego College for Women
In our opinion, the accompanying statements of assets
and liabilities, revenues and expenses, and changes in fund
balances present fairly the assets and liabilities of the San
Diego College for Women at June 30, 1968 resulting from cash
transactions and contributions received, and the related revenues
and expenses and changes in fund balances for the year then ended,
and are presented on a basis consistent with that of the preced
ing year.

Our examination of these statements was made in accord

ance with generally accepted auditing standards and accordingly
included such tests of the accounting records and such other
auditing procedures as we considered necessary in the circumstances.
It was impracticable for us to extend our examination of gifts
received from the general public beyond accounting for amounts
so recorded.
Our examination was made primarily for the purpose of
forming our opinion on the financial statements, taken as a whole.
We also examined the supplementary information, presented on
Exhibits I, II and III, by similar auditing procedures.

In our

opinion, this supplementary information is stated fairly in all
material respects in relation to the financial statements, taken
as a whole.

Although not essential for a fair presentation of

financial position and results of operations, this information is
submitted as additional data.

L*J

V- ^.
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SAN DIEGO COLLEGE FOR WOMEN
STATEMENT OF ASSETS AND LIABILITIES
June 30
1968

1967

ASSETS
Cash, including restricted accounts
totaling $8,797 for 1968

$

191,725

$

108,751

2,725

Receivable from a vendor
Marketable securities, at cost or at
market value on date of receipt:
Restricted (current market
value $47,500 and $71,200)
Unrestricted (current market
value $86,400 and $379,300)

50,235

71,287

82,768

316,917

$ 219,771
3,940,136
819,639

$ 219,771
3,937,588
795,076

4,979,546

4,952,435

$5,306,999

$5,449,390

Amounts payable to the Society of the
Sacred Heart (Note 5):

$1,313,491

$1,660,408

Fund balances, per accompanying
statement:
Restricted funds (Note 6)
Unrestricted

$

109,032
3,884,476

$ 138,767
3,650,215

3,993,508

3,788,982

$5,306,999

$5,449,390

Properties and equipment (Note 3)
Land
Buildings and improvements
Furnishings and equipment

LIABILITIES AND FUND BALANCES
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SAN DIEGO COLLEGE FOR WOMEN
STATEMENT OF REVENUES AND EXPENSES
Year ended J u n e 30
1968
TW
Revenues:
S t u d e n t income T u i t i o n , r e s i d e n c e and d i n i n g
(Note 2)
Book s t o r e s a l e s
A s s o c i a t e d s t u d e n t body f e e s

$

790,860
37,056
24,480

$

760,581
32,607
26,371

852,396

819,559

95,107

171,552

125,953

26,370

221,060

197,922

30,491
14,275

21,360
28,337

1,118,222

1,067,178

Expenses:
S a l a r i e s and wages (Note 4 )
O p e r a t i n g expense
Book s t o r e p u r c h a s e s
A s s o c i a t e d s t u d e n t body a c t i v i t i e s
S t u d e n t a i d - s c h o l a r s h i p s (Note 2)

584,634
221,841
27,100
20,296
23,622

509,733
197,357
22,289
26,138
27,645

Total expenses

877,493

783,162

Gifts R e l i g i o u s of t h e S o c i e t y o f t h e
S a c r e d H e a r t (Notes 4 and 5 )
G i f t s and g r a n t s from f o u n d a t i o n s ,
i n d i v i d u a l s and government
Oth e r Dividends and i n t e r e s t
Miscellaneous
Total revenues

Excess of r e v e n u e s o v e r e x p e n s e s
(Note 2)

$

240,729

$_

284,016
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SAN DIEGO COLLEGE FOR WOMEN
CHANGES IN FUND BALANCES
YEAR ENDED JUNE 30, 1968

Balance at June 30, 1967

Total

Unrestricted
Funds

$3,788,982

$3,650,215

Adjustment of the amount
payable to the Society
of the Sacred Heart at
June 30, 1968

(45,000)

(45,000)

Excess of revenues over
expenses, per accompany
ing statement

240,729

240,729

Excess of donations received
over expenditures made for
designated purposes

Balance at June 30, 1968

38,532
$3,993,508

$138,767

8,797

8,797

Funds released from re
strictions by the donors

Restricted
Funds

$3,884,476

(38,532)
$109,032
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SAN DIEGO COLLEGE FOR WOMEN
NOTES TO FINANCIAL STATEMENTS
JUNE 30, 1968
Note 1 - Organization and background:
The San Diego College for Women, a Roman Catholic
liberal arts college, was organized in 1949 as a non-profit
corporation under the laws of the State of California by
members of the Society of the Sacred Heart of Jesus, an
order of nuns within the Roman Catholic Church.

Currently,

the college maintains an enrollment of approximately 600
full and part-time students and offers a curriculum leading
to bachelor and graduate degrees.

The college has been sup

ervised by a Board of Trustees, consisting of five members of
the Society, however, effective on July 1, 1968, the Board
was increased to eleven members, comprising six members of
the Society and five lay persons.
Note 2 - Basis of accounting:
The college maintains its accounts and the accom
panying financial statements are presented on the cash basis
of accounting, modified to include contributions from the
Society, as described in Note 4, and the recording of student
aid scholarships given to worthy students.

On this basis of

accounting the accounts do not include accrued or deferred
income and expenses which, if recorded, would have increased
the excess of revenues over expenses for the year ended
June 30, 1968 by approximately $15,000.

Such unrecorded

accruals have no significant effect on the statement of
assets and liabilities at June 30, 1968.
Note 3 - Properties and equipment:
Properties and equipment are stated at cost except
for the initial donation of land received in 1952 which is
stated at its estimated fair value at date of receipt.

A
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portion of the furnishings that have been received as donations
in kind since inception are recorded in the accounts at a nominal
value of $1.
In accordance with accepted institutional accounting
practice, no provision has been made for depreciation on build
ings and improvements or furnishings and equipment.
Note 4 - Contributed faculty salaries:
The religious of the Society of the Sacred Heart serve
on the faculty and in the administration of the college and a
charge is made to salary expense representing the estimated fair
value of such services.

During the year ended June 30, 1968

these charges in lieu of salaries for the services of the nuns
was $197,820.

The excess ($95,107) of these charges over the

direct cost expended by the college for the housing, subsistence
and dixiemes (see Note 5) of the nuns is recorded in the accompany
ing financial statements as a contribution from the Society.
Note 5 - Amounts payable to the Society of the Sacred Heart:
The construction of the college buildings and improve
ments and the acquisition of initial furnishings and equipment
was financed through non-interest bearing loans received from the
Mother House of the Society.

During the current year this debt

was transferred from the Mother House to the newly established
California Province of the Society of the Sacred Heart, here
after referred to as the Province.

At the same time, notes re

ceivable from other entities operated by the Society totaling
$729,710 were transferred to the Province as a reduction of the
College debt.

Other reduction of this debt in the current year

comprised cash payments of $105,000 and a transfer to the Province
of securities with book value of $316,917.
The amounts payable to the Society have not had spec
ified repayment terms, however, prior to June 30, 1967
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all cash payments (including the dixieme based on 10% of tuition
and fees revenues) made by the college to the Mother House were
applied to reduce the college debt.

In the year ended June 30,

1968 an agreement was reached whereby the dixieme formerly paid
to the Mother House will now be paid to the Province and will
no longer be considered as a debt reduction but will be treated
as a contribution made on behalf of the Sisters who serve on
the college staff.

Accordingly, in the accompanying statements

the dixieme payment for the year ended June 30, 1968 of $62,432
has been shown as a reduction of gifts from the Society.
Note 6 - Restricted funds:
Restricted funds at June 30, 1968 represent an endowment
fund of $50,235, a donation of $50,000 for the purpose of con
structing an academy at Alcala Park to be operated by the
Society and $8,797 to be used for government-financed work-study
and student grant programs.

During the current year securities

and cash in the amount of $38,532, which had been restricted
for use in constructing another educational institution were
released for unrestricted use by the college at the discretion
of the Board of Trustees.

EXHIBIT I
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SAN DIEGO COLLEGE FOR WOMEN
STATEMENT OF SOURCE AND USE OF CASH
Year ended June 30
1968
1967
Cash provided from:

Excess of revenues over
expenses, per accompany
ing statement (Note 2)
Less - Market value of
securities included in
gifts and grants
Donations received for designated
purposes
Total cash provided

$240,729

$284,016

61.716
179,013
42.349
221.562

284.016

Cash used for:
Purchase of marketable securities
Purchase of furnishings, equip
ment and improvements
Receivable from a vendor
Net cash reduction of intra
Society debt
Expenditures from restricted
funds for designated purposes
Total cash used
Excess (deficiency) of cash
provided over cash used for
the year

125,009
27,111
2,725

36,786

75,000

135,391

33.752
138.588

82,974

297.186

(13,170)

Cash balance:
At beginning of year
At end of year, per accompanying
statement

108.751

121.921

$191,725

$108,751
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EXHIBIT

II

SAN DIEGO COLLEGE FOR WOMEN
SCHEDULE OF SALARIES AND WAGES
AND OPERATING EXPENSES
YEAR ENDED JUNE 30, 1968

Salaries and wages:
Salaries
Wages
Contributed salaries

$341,382
45,432
197.820

Total salaries and wages
Operating expenses:
Dining hall
Utilities
Insurance
Payroll taxes
Office supplies
Professional services
Auto and travel
Contributions - Chapel
Equipment maintenance
Building repairs and maintenance
Educational supplies
Rental expense
Postage
Dues and subscriptions
Miscellaneous and other
Dixieme
Less: Operating expenses and
dixieme allocated to the community

$584,634

$114,445
17,614
8,351
14,419
9,908
10,150
9,804
5,177
5,964
9,670
6,324
4,547
3,249
3,472
39,028
62,432
(102,713)
$221,841
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EXHIBIT

III

SAN DIEGO COLLEGE FOR WOMEN
GOVERNMENT SPONSORED WORK-STUDY
AND STUDENT GRANT PROGRAMS
STATEMENT OF DONATIONS, EXPENDITURES AND FUND BALANCES
FOR THE YEAR ENDED JUNE 30, 1968

Donations received from:
United States Department of
Health, Education and
Welfare
San Diego College for Women

Expenditures:
Student compensation
Student grants in aid

Excess of revenue over expendi
tures for the year and
accumulated fund balances
included in restricted funds
on the accompanying finan
cial statements

Total

College
work-study
program

Economic
opportunity
grants

$42,549
2,764

$24,549
2,664

$18,000
100

45,313

27,213

18,100

22,624
13,892

22,624

36,516

22,624

13,892

$ 8,797

$ 4,589

$ 4,208

13,892
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S A N D I E G O C O L L E G E F O R W O M EN
REVENUE A N D E X P E N S E B U D G E T
JUNE

FOR THE

30,

YEAR ENDING

1969

Year ended June 30
1968
1969*
Variance
actuaI
estimated favorable or
(unfavorable)
Revenues:
Student Income Tuition, Residence 4 Dining
Book Store Sales
Assoc. Student Body Fees

Gifts Religious of the Sacred Heart
Gifts 4 Grants from Foundations
Individuals 4 Government

S

Expenses:
Salaries 4 Wages
Operating Expense
University Services
Recruiting 4 Admissions
Student Aid - Scholarships

S

765,300 $
3,000
(4,000)

132,000

36,893

125,953

1 16,000

(9,953)

30,49 1

12,500

( 1 7,99 1 )

•

•

7,664

7,700

6 , 6 11

6,000

36
10, 500
(611)

$ 1 ,070,826

s 1 ,0 ^ 9 , 0 0 0

5 (21,826)

s

s

647,600
227,500
81,000
3,800
26,000

S (62,966)

S( 164,203)

10, 5 0 0

-

584,634
221, 84 1
-

23,622

Tota1 Expenses

s

830,097

s

985 ,900

Eycess of

s

240,729

s

63.100

*Note:

Revenue over Expenses

(25,560)
(6,956)
(8,184)

95, 170
p

Other Dividends 4 Interest
Misee 1 Ianeous Retreats
Community Housing
Other
Tota1 Revenues

790,860
9,956
4, 1 84

5,659)
(81,000)

(3,800)
(2,378)

T h e e s t i m a t e d i n c o m e f o r 6 8 - 6 9 i s b a s e d o n a c t,ua 1 ano u n t s b ? I I e c
f o r the 1963 Summer Session and the 1963 Fa 1 1 Semester p !us an
estimate f o r t h e Spring Semes t er 1969.
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EXPENSE 3UDGET FOR FISCAL YEAR ENDING JUNE 30,

1969

Year ended June 30
1968
1969
actual
estimated
Salaries and V/ages:
S a l a r i e s & V/ages C o l l e g e
Wages - Students
Contributed Services
T o t a l S a l a r i e s & V/ages
Operating Expenses:
Dining Hall
Ut11ities
1nsuranee
Pay r o l l Taxes
Office Supplies
Professional Services
Auto & Travel
Contributions
Equipment Maintenance
Building Repair i Maintenance
Educational Supplies
Rente 1 Expense
Postage
D u e s <£ S u b s c r i p t i o n s
Miscellaneous i Other
D i xi erne
Less: Operating Expenses 5 Dixieme
allocated to the community
Total. Operating Expenses

Va r i a n c e
favorable oi
(un favorab It

S

341,382
45,432
197,820

$

382,736
44,600
220,220

$

(41,354)
832
(22,400)

$

584,634

S

647,556

$

62,922)

$

114,445
17,614
8,35 1
14,419
9,908
10, 1 50
9,80 4
5, 1 77
5,964
9,670
6,324
4,547
3,249
3,472
39,028
62,432

s

85,000 I
1 8,000
8,800
17,000
13,000
1 0, 0 0 0
6 , 500
1,500
6 , 500
10,000
6,500
3,000
2,700
3,000
36,000

29,445
( 336)
(449)
(2,581)
(3.092)
f 50
3,304
3,677
(536)
(330)
( 176)
1 ,547
549
472
3,023
62,432

-

(102,713)

s

221.841

(102,713)

-

s

2 27, 500

$

5,659 )

CAPITAL EXPENDITURES

Fire Code Building

Improvements

$

100,000
100,000

Debt Payment
New F i r e Alarm System

4,200

New P u b l i c Address System

I ,700
30,000

Contingency
Total

Anticipated Capital

Expenditures

$(235,900)
63, I 00

Less Excess Revenue/Expenses
Total

Cash Needs

To be Provided

Cash Balance a t 6/30/69

for the Year

$(I72,800)
191,000

from 6/30/58 Balance

$

18,200

CHAPTER HI
RECOMMENDATIONS OF THE 1964 COMMITTEE

An attempt has been made in the foregoing part of this Report to
note particularly any progress in those areas criticized by the 1964
Accreditation Committee. This chapter will not repeat what has preceded;
it will merely try to present in an organized way the specific areas of
criticism in 1964, either noting what has been done or referring the reader
to other sections of the Report.

A. Educational outlook
". . .members of the 1964 visitation committee nonetheless
desired to point up the importance of spiritual meditation in
the educative process wherever it takes place and subscribed
to the idea that characteristic religious identities can be main
tained without loss of good educational results." (1964 Visi
tation Report, p. 2)
The College has retained its identity as a Church-related
institution with a strong moral commitment, while at the
same time responding to the challenge of improving its
academic product. (See Part II, A of this Report, p. 4.)
B. Faculty conditions
"Faculty salary levels have been improved although they
continue to be somewhat lower than prevailing levels."
(1964 Visitation Report, p. 3.)
56
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"The increasing proportion of lay faculty being added to the
staff has seemingly brought some problems of accommodation
common to mixed personnel. In the view of the Committee
the College has probably arrived at the point where some for
mal summarization of policies and practices is needed to
better harmonize overall operations within the institution with
respect to the appropriate lodgment of final authority and the
extent of permissive authority in academic matters so that the
College will retain its peculiar identity with complete fidelity
while at the same time profiting from contributions the lay
faculty has to make to such an enterprise.
Perhaps a faculty handbook would help solve this problem
were it to include clarification of such matter as (1) role of
the several administrators so that a staff member might know
more certainly where answers to questions might be found,
(2) prospects and conditions of tenure and how established,
(3) policy on promotion and salaries, (4) the place of the faculty
in the determination of policy, especially in academic matters
such as the curriculum (this is determined in many colleges by
a curriculum committee), and (5) perhaps some guidance on
appropriate channels for faculty self-expression in the matter
of concerns generally." (1964 Visitation Report, pp. 3-4.)
"Departmental structure is informal which has made it pretty
much necessary that a tremendous degree of the planning of
courses and related procedures fall to the hands of the Dean
(in conference with the Mothers in the various fields). This
has possibly over-centralized the academic operation and it
seems to have left lay members of the faculty with quite a
minor role in the management of departmental affairs and in
student programming.
No matter how fashioned, it appears that the College has
reached a stage in growth requiring a better structured staff
arrangement allowing for appointed department heads and
inter-departmental committees perhaps with even some intradepartmental ones as well. Such a move might measurably
improve academic operations including a more appropriate use
of lay staff in the educational part of the College's work."
(1964 Visitation Report, p. 11.)
Salary levels have improved still more. Tables showing
the Salary scale and the relationship of the salaries to
national standards are on pp. 32 and 39 of this Report.
Data on the Faculty Handbook and departmental structure
recommendations has been given in some detail in this
Report, pp. 20-38. The Faculty Handbook also includes
descriptions, in general terms, of the duties of the
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administrative officers (President, Academic Dean,
Treasurer, Registrar, Assistant Dean, Chairman of
the Graduate Division), for the convenience of the
faculty in ascertaining lines of authority. The statis
tics on p. 39 of this Report indicate that the college is
profiting from the contribution of the lay faculty in the
majority of department chairmanships.

C. Additional counselling
"The college might wish to consider the possibility of releasing the
psychology instructor from part of her teaching duties, so that she
might have more time specifically put aside to counsel with nonCatholic students who might prefer a lay counselor. If so, close
liaison between the lay counsellor and the college President would
seem desirable." (1964 Visitation Report, p. 4.)
Since the 1964 Visitation, the College for Men has made
available to the College for Women the services of the
Educational Development Center at the College for Men.
Personal discussion with the staff psychologist is avail
able to both men and women students. In addition, coun
selling is available on the residence floors, on the same
kind of informal basis noted favorably by the 1964
Committee. Faculty members, lay and religious, Catholic
and non-Catholic, are interested in and are very helpful to
the students in their academic or personal problems.

D. Bookstore
"The College Bookstore is quartered in a very limited space and carries
a very low stock mostly in textbooks, and is open approximately only
one hour each day. It appeared that additional room might be provided
which would allow the stocking and open display (present stock under
glass) of books, including the inexpensive paperback, permitting the
student inspection and student buying to supplement assigned reading,
to invite recreational reading, and to encourage the beginnings of a
personal library along with the many educational rewards of book
browsing. The Committee felt this could be a very lively asset to the
College from several points of view and recommends the consideration
of this suggestion. " (1964 Visitation Report, pp. 4-5.)
See this Report, pp. 17-18, for comments on the new joint
College for Men-College for Women Bookstore. Though it
is not as spacious as would be desirable, it is a good deal
larger than either of the former Bookstores, and is gradually
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providing more diversified service.

E. Course availability and prerequisites
The pertinent section of the 1964 Visitation Committee Report is too
long to quote in its entirety (1964 Report, pp. 6-11, and the College's
"Corrections and Clarifications" paper of May, 1964). In summary, the
Committee noted that catalog listings did not convey definite information about
what semester courses might be offered, that it seemed difficult for faculty
and students to know in advance what courses they might teach or take in a
particular semester, that prerequisites for upper division or graduate courses
were indicated only in a few instances. The Committee recommended the
"designation of the semester in which the college planned to give particular
courses" (1964 Report, p. 10), and suggested "stating in the catalog after each
course whatever prerequisites there may be. " (1964 Report, p. 10). It also
recommended that introduction of courses not listed in the catalog for the
time offered, though making for a certain desirable flexibility, should be de
cided at the departmental level, not at the administrative level. In addition
to the Accrediting Committee's comments, the letter to the President from Dr.
Mitchell P. Briggs, May 14, 1964, informing the College officially of the
granting of a five-year period of reaccreditation, added: "I am also instructed
to urge you to make sure that the essential information on the scheduling of
courses and on the total academic program become easily available both to
students and their advisors. "
The 1968-1969 Bulletin of the San Diego College for Women,
sent with this report, will evidence that the recommendations
of the Committee have been adopted. Courses list both the
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semester and the year of offering, in parentheses following
the course description. Each catalogue programs the under
graduate courses in each department through the four sub
sequent semesters. Since graduate offerings are still heavily
dependent on need and demand, the department chairman
generally waits until late spring to ascertain needs for the
following year — and so informs students in his or her de
partment. Where there are prerequistes, these are listed
after the course description, or, in some cases, in the
section marked "Preparation for the Major. " Decisions
about course offerings are made by the department chair
man, in consultation with the members of their departments.
Two years ago, each major department was asked to prepare
a paradigm for inclusion in the catalogue, as a help to stu
dents in planning their programs from the beginning of their
college career.
F. General Education
"The Committee only suggests that the San Diego College for
Women faces the tremendously important matter of general education
from about the same stance as do all institutions and that it is well
to be especially thoughtful and critical about this program." (1964
Visitation Report, pp. 12-13.)
The College has remained vitally interested in retention
of an effective "basic studies" program. Chapter IV of
this Report will review the work and achievement of the
ad hoc General Education Committee set up by the Curri
culum Committee during the academic year 1967-1968 to
review and revise the entire program.
G. Library Committee
"It seemed to the visitation committee that the library operation would
be much strengthened if the College established a representative library
committee in order to give wider oversight to the policy of book buying
and to afford a more critical and inclusive judgment in selecting items
to be acquired, and that an assessment of the present subscription list
of periodicals might also be helpful. Such a committee should be made
up of both the lay and non-lay members of the College staff and all the
more so since some dissatisfaction seemed to characterize acquisition
policies of the Library. Some members of the staff felt some handicaps
in filling out holdings traditionally expected in their disciplines and ex
pressed some question about the equitable distribution of funds for book
purchases. This might help better guide selections in the general
holdings in history, poetry, philosophy, and criticism where it was felt
some inadequacies existed. It is also suggested that as library acqui-
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sitions continue, attention be given to filling existing gaps in professional
journals...." (1964 Visitation Report, p. 6.)
All the recommendations and suggestions above are discussed
in the section of this Report prepared by the Head Librarian,
Chapter IV, B, p. 66.

H. Science equipment
"Without implications for accreditation the committee member surveying
the science area suggests that thought be given to budgets planned a year
in advance if at all possible, and that certain modern equipment could well
be considered for chemistry, and the hope of the chemistry department to
obtain a walk-in refrigerator is a merited one.
The offering of a major in physics requiring 24 upper division units is a
bit of a stretch inasmuch as there is only one staff member in this field to
carry out the program. " (1964 Visitation Report, p. 14.)
Discussion of new science equipment is in the departmental section
on chemistry (and biology) in Chapter IV, D. Subsequent to the
comments of the 1964 Committee, the physics major was dropped
to a minor. Since fall, 1967, the College for Women no longer
teacher any physics courses. These are available at the College
for Men through the program of curricular coordination.

CHAPTER IV
SIGNIFICANT DEVELOPMENTS AND FUTURE PLANS

A. Admissions, Financial Aid, Enrollment*
Admissions
In August, 1968, the Admissions staff was augmented by the appoint
ment of a full-time Admissions Counselor, a secretary, and student
assistance through the Work Study program. Sister Annette Bourret,
Director of Financial Aid since 1966, was named Director cf Admissions
in October, 1968. Since October she has personally visited 55 College
Counselors in the high schools of southern California. Joint recruit
ment procedures were set up with the College for Men to obtain maxi
mum visitation of the schools in the Los Angeles and San Diego metro
politan areas; also the large cities of Arizona, Colorado, Utah, and
Washington were visited by one of the University recruiters. Recruiting
has been given priority, as the freshman class of 1968 was smaller than
that of previous years. As of February 22, 1969, 229 freshman appli-

*Note: Sections on Admissions and Financial Aid prepared by Sister
Annette Bourret, Director of Admissions and Financial Aid.
62

63

cations have been received, an increase of 80 applicants over the same
time last year. Comparison of composite SAT scores for entering
freshmen from 1963 through 1968 evidences improvement in the quality
of the freshman class.

C omjDosite_SAT_ sco r es: _ E nte ring^ F reshmen
1963

1964

1965

1966

1967

1968

488
441
929

506
457
963

466
455
921

490
448
938

503
483
986

506
479
985

The new brochure prepared by the University Office of Development and
Public Information is being used extensively.

In December, 1968, the Presidents of the two undergraduate colleges
jointly appointed a committee to prepare recommendations for uniform
admissions standards and policies in preparation for the University
catalog for 1969-1970. This report was presented for approval to the
faculties early this semester. A comparison of recruiting activities and
admissions standards and procedures will be made as part of the Price
Waterhouse "critical path measurement chart." Top priority will continue
to be given to the activities of the Admissions and Recruiting Office.

To inaugurate an Educational Opportunities Program, six minority
group students were accepted in the fall of 1968 and eleven in February,
1969; these students did not meet normal admissions requirements, but
gave evidence of strong motivation. Many of them were contacted through
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COPE (Community Opportunities Program for Education), a San Diego
County organization composed of representatives from minority groups
who meet with civic and educational leaders to foster educational
opportunities for minority students; the College for Women Director of
Admissions and Financial Aid has been a member of this group since
its inception in September, 1967. The College for Women has a
tutoring program designed to help disadvantaged students. Through
the Financial Aid Office, more advanced students are assigned on a
one-to-one basis to assist the disadvantaged students with their academic
work. The College for Men Educational Development Center has made
its programs and counseling services available to the EOP students.

Financial Aid
A Director of Financial Aid, Sister Annette Bourret, was named in
the fall of 1966. Her first task was to apply for federal funds under
the Work Study and Educational Opportunity Grant programs. The
California State Guaranteed Loans began to be available to students in
January, 1967. All College for Women work opportunities were cen
tralized in the Financial Aid Office. Both in 1967-1968 and in 19681969, 40% of all full-time students received some financial aid. The
College for Women is a member of the College Scholarship Service,
and requires that each students file a Parents' Confidential Statement
each year that financial aid is requested. The financial aid program
includes scholarships, loans, grants, and part-time employment. In
September, 1964, 24 students held California State Scholarships; in
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September, 1968, 43 held such scholarships. Financial data for the
Financial Aid Program is in the Auditor's statement, pp. 45 and 52
of this Report.

Enrollment
Total enrollment has decreased somewhat since the last accredi
tation visit in the spring of 1964. A comparison of enrollment figures
for fall, 1964, and for the current semester, shows a decrease in fulltime undergraduate students, and an increase in part-time and fulltime graduate students:
Undergraduates
Full-time Part-time

Graduates
Total
Full-time Part-time students

Fall, 1964

445

186

9

38

678

Spring, 1969

333

173

23

114

643

There are two reasons for the decrease in enrollment: the first is the
closing of Mercy College of Nursing, which has been affiliated with the
San Diego College for Women for some years; students at Mercy College
(a 3-year diploma school) took all their academic work here at SDCW
(science, English, sociology, psychology, history). In the fall of 1967,
Mercy College accepted its final group of freshmen; next year, the last
group of Mercy College affiliates will come for one course. The second
reason for the decline is a slight decrease in freshman enrollment in the
fall of 1967, and a marked decrease last September. As already indi
cated, analysis showed that the major reason for the decline has been
the lack of a proper recruitment and follow-up program. This situation
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is rapidly being remedied, and cautious optimism is in order for
next September's enrollment. Comparative figures for graduates in
1964 and 1968 are as follows:

May, 1964: Total graduates: 100
B. A. and B.S.:
M.A. and M.S.:
May, 1968: Total graduates: 102
B. A. and B. S.:
M.A. and M. S.:

94
6
92
10

B. The Library*
Library Committee
A Library Committee to act in an advisory capacity to the Librarian
and to make recommendations concerning the long-range plans of the
library was appointed in 1966 by the Academic Dean.
In cooperation with the Librarian the Committee concerns itself
particularly with (1) formulating a library policy in relation to the
development of resources for instruction and research; (2) advising
the allocation of book funds; (3) developing a general program of library
service in the best interests of the university. Acting in this capacity
it helps keep the Librarian informed concerning the faculty needs, and
at the same time it assists the Librarian in interpreting the library to
the faculty and administration. The Committee meets regularly during
the academic year.

*Note: Report prepared by Mr. W. Roy Holleman, Head Librarian.
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The present 1968-1969 Committee consists of:
Dr. Jeanne Brink, Foreign Languages (French)
Dr. Richard George, Philosophy
Sister K. McDevitt, M.A., History
Sister H. McHugh, Ph.D., English
Sister A. Schmit, Ph.D., Chemistry (natural sciences)
W. Roy Holleman, M.S., M.S. in L.S., Chairman
The Library Committee realized that an acquisition or collection
policy must be balanced among the subject disciplines. Therefore,
in 1967 an allocation of funds (for the purchase of books) to depart
ments was approved by the Library Committee.

Special additions
A Raskob Foundation grant of $5,000 in 1968 made it possible to
purchase back files of periodicals from Duchesne College. About
100 books in English, French & Spanish literature were included
in the Duchesne purchase.
Several gaps in serial holdings were filled in from 1964-1968
by the purchase of microfilm volumes. Since January, 1966, as
a member of the American Library Association, ACRL and the
Special Libraries Association, Sci-Tech Duplicate Exchange
Union, more than six thousand (6,000) periodicals needed have
been acquired.
Books and bibliographies and journals in special education:
Culturally Disadvantaged, Exceptional Child,
Mentally Retarded, Emotionally Disturbed
Several thousand documents directly germane to education from:
the U.S. Department of Health, Education and Welfare,
California Department of Education
Over two thousand educational pamphlets, monographs, and bro
chures.
A well-selected children and young adult literature collection (856
volumes).
Special equipment:
a) Two Shure-Garrard stereo-phone record players with 4 earphones
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b) Micro-film, microcard and microfiche readers
c) Record albums, 4800 long playing, 1200 78's
Gifts (book collections or money) in the last five years, since
spring, 1964:
1964
C.F. Braun & Co.: 14th Century Spanish Tales
W. Roy & Marian Holleman: 182 volumes
Mr. Robert Balzar: 12 volumes of French periodicals
Dr. Arthur C. Giese
1965
Mrs. Roman Kocourek: Professor Kocourek's personal
library of books and journals in philosophy
W. Roy Holleman: scientific & general education periodicals
1966
Mrs. Dubbs: 32 books
W. Roy Holleman: scientific journals, 62 volumes
Dr. Marguerite Brydegaard
Dr. Arthur C. Giese: books & scientific journals
Mrs. Timothy Parkman
1967
Mrs. Doris Banks: books & scientific journals
W. Roy Holleman: Scripps scientific papers, 1920-1966
Convair Astronautics scientific journals: radiation research, Astonomical Society of the Pacific Publication
A. J. Van de Akker: books
Miss Rose Gallagher: books in music
Mrs. Helen Richards: periodicals
Dr. Marguerite Brydegaard: books & periodicals
Dr. Walter P. Wallace: books and periodicals
Mr. & Mrs. W. Roy Holleman: scientific & educational
journals
Dr. Arthur C. Giese: scientific journals & books
Columbia Broadcasting System, Inc.: records
Donald A. Hall: scientific journals
Dr. Arthur C. Giese: books & journals
Sister Victoria Seidel, in memory of Mr. & Mrs. Arthur
J. Seidel: 320 volumes
Mrs. Timothy Parkman: cash
1968
Mr. and Mrs. Stephen King: 1, 600 books (strong in French
literature and early American illustrated children books)
Copy of "Original Treaty of Guadalupe Hidalgo" from California Department of Education

Value
$
65.00
640.00
120.00
205.00

$1,645.00
260.00

$

$

148.00
380.00
320. 00
120.00
500. 00

200.00
5,000.00
620.00
50.00
125.00
50.00
150. 00
80.00
140.00

280.00
112.00
150.00
240.00
1,600.00
1,000.00

$6,000.00
15. 00
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1968 continued
James Moriarty: 32 scientific papers
Cecelia E. Brennan: several Bibles
Dr. J. F. Haskins: scientific journals
Mr. & Mrs. John Pecoraro: Encyclopedia Britannica
14 ed., Encyclopedia yearbook & bookcase
Radio Corporation of America: 20 record albums
F. W. Simpson, Librarian, Gulf General Atomic:
280 books
Twelve early works in Spanish literature, two incunabula,
three others in early 16th century, some 17th century;
gift of Mr. Robert McDonald and his sister, Mrs.
Spencer Higgins
Mr. Michael Treshow & family: journals
Dr. M. C. Culotta: for purchase of books on Milton
W. Roy Holleman: books and periodicals
Mrs. Timothy Parkman: check

$

50.00
75.00
450.00
250.00
60.00
460.00
5,000.00(approx.)

130.00
100.00
250.00
1,000.00

Quantitative appraisal
Holdings:
Number of books on January 2, 1969:
59, 451
Number of serials on January 2, 1969:
9,461
Number of volumes (books & serials) on January 2, 1969: 68,912
Number of books on January 2, 1964: 46,000
Increase in number of books since 1964: 13,451
Total books and bound serials, February 18, 1969: 69,417
Budget (exclusive of salaries, which are included in faculty salary
listings, since professional librarians have full faculty status):
Expenditures for books and periodicals:
1964-65: $13,403.27
1965-66: 10,496.61
1966-67: 18,425.91
1967-68: 16,326.15
Budget for 1968-1969: $16,000 plus $5000 gift from Raskob
Foundation. Total: $21,000.
Analysis by subject areas of expansion of holdings:
Humanities & General Works
40%
Social Sciences
44%
Physical Sciences, including math.
5%
Biomedical Sciences
8%
General Education
4%
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Services
There are four professional librarians on the library staff, three
lay and one religious. They are well-qualified, holding masters
degrees in subject fields as well as in Library Science, with years of
library service and teaching experience in their respective majors as
well as in library science.
There are no full-time clerical assistants in the library; clerical
work is done entirely by twenty-two student assistants, who are
closely supervised by the professional staff. This enables over twenty
students each semester to attend our college on scholarship aid and work
opportunity programs.
Since its establishment in 1966, the Library Committee has fostered
ways in which the libraries on the campus could cooperate to the best
mutual utilization of their resources. As recently as February 10, 1969,
a resolution was passed by the Library Committee to initiate a study of
library services of the University of San Diego. In 1968, the School of
Law, through the efforts of its capable librarian Father Alfred Geimer,
became a partial depository of U.S. Government documents. This
library will utilize this service to acquire certain government documents
which it purchases.
In September, 1968, loan privileges were extended to College for Men
Students.
The College for Women Librarian has made specific suggestions for
further cooperation and a general program of library service for all the
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members and interests of the university community, i. e., planned
purchasing of material to avoid unnecessary duplication and to increase
the resources available to each library.

Summary
Our collection must grow in two dimensions of time, forward with
the contemporary research, backward into the historical aspect of
the discipline. With this in mind, book acquisition is made with
careful attention both to new publications of value and to the older books
which the collection lacks.
C. "General Education" program
Since the 1964 accreditation visit, the General Education program has been
reexamined by the faculty, and revised according to two principles: 1) re
duction of the total number of required units of basic studies, in order to allow
more freedom of choice to students in electing courses according to their
interests or avocations; 2) modification of the "survey" concept of curricular
organization in General Education in favor of an approach which stresses study
in depth.
In the spring of 1967, the Curriculum Committee felt that reexamination of
the General Education program was needed, and asked the faculty to set up an
ad hoc Committee under the chairmanship of the Academic Dean. Faculty mem
bers interested in such a revision were asked to volunteer as members of the
Committee. The seven volunteers were drawn from all departments which
participate in the General Education program. During the academic year 1967-
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1968, the Committee met frequently, discussing the philosophy of the General
Education program, the particular departmental requirements, and the inte
gration of various courses within the program. By vote of the faculty, three
students appointed by the ASB officers participated in Committee meetings;
their contributions were cogent, balanced, perceptive, and they were a real
asset to the Committee.
The recommendations of the ad hoc Committee to the Curriculum
Committee, and then to the whole faculty, which adopted them by vote, are
as follows:
English: 3 courses (10 units) of "Readings" and related exposi
tory writing on western world literature, with emphasis
on in-depth study of selected works in their entirety
(not anthologies). Replaced a 12-unit requirement.
History and Political Science: 3 courses (10 units); stressing the
nature of history and of the historian's task applied in
the critical analysis of selected issues of western civi
lization. The 4-unit "American Issues" course analyzes
contemporary American history and government in
terms of historic values. Replaced a 12-unit require
ment.
Science: 3 courses (9-11 units), an integrated sequence for nonmajors; exposure in depth to a small number of signifi
cant advances enable the student to form an idea of the
aims of the natural sciences, the foundations upon which
they rest, their methods, achievements, and limitations,
together with their relations to other studies. This
course was developed in consultation with a Professor
at the University of California at San Diego who had
helped to evolve a similar course for the students at
John Muir College, UCSD. Two 75-minute lecturedemonstration or seminar periods weekly replace the
required laboratory, which remains available, but
optional. Replaced a 9-12 unit requirement. Shifted
to sophomore year.
Language: retention of the language competency requirement,
which may be met by completion of the third semester
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of any language; students seeking exemption must present
high scores in the CEEB Listening Comprehension Test.
Philosophy: 4 courses (12 units) as before, but begun in the fresh
man year. Emphasis on analysis, competence in close
textual reading, understanding of basic philosophical
positions — to give the student the essential tools of
inquiry.
Religion and Fine Arts: 8 units and 4 units respectively, as before.
Distribution of the General Education requirements: throughout the
four years instead of wholly in the first two years; 36 of
the units to be completed by the end of the sophomore year,
the other 21-33 (depending on amount of language required)
by the time of graduation.
Total unit requirement in the revised General Education program:
53, plus language units, as needed by the student.

Plans for the future of the General Education program include increased coor
dination with the College for Men. In January of this year, a joint College for
Men-College for Women General Education Committee was appointed by the
two Presidents at the request of the faculties; it is composed of two faculty
members and one student from each institution. Its charge is to discuss the
General Education programs of the two institutions, and to recommend to the
faculties such revisions as may foster an improved program by closer coor
dination.
D. Instructional areas
1. General
Statistics prepared last summer for the Association of Independent
California Colleges and Universities indicate numbers of graduates who
have chosen each of the College's major fields of study.

English has

traditionally attracted the largest group of majors, with 20% of the
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College's B.A. degrees since its first Commencement in 1954. History
majors have numbered 15% of the graduates, and sociology 13 1/2%.
Five per cent have majored in Spanish and in biology, with 4 1/2% in music
and art. Chemistry and French have each claimed 3 1/2% of the graduates.
The remainder of the major programs have had one to three per cent of the
graduates. The College's only B.S. degree (a liberal arts-oriented B.S.
in Nursing, available only to those who already possess the R.N.) has
attracted 6% of its graduates.
A grade distribution summary for the first semester, 1967, was pre
sented by the Registrar for faculty discussion at the February, 1968,
Faculty meeting. Comments of the faculty centered around the following
ideas:
—perhaps there was too high a percentage of grades in the A
and B categories (A, 18%; B, 37%; C, 31%; D, 7. 5%; the
rest F, Incomplete, Withdrawn, etc.);
—the grade distribution might reflect the closer teacherstudent rapport of a small college;
—a grade point average distribution might be useful;
—whatever the statistics show, College for Women students
in graduate schools have been able to "hold their own";
—the statistics are simply facts, for faculty members to take
into consideration for what they are worth.
Analyses such as the above indicate that healthy discussions of pertinent
issues are a part of the intellectual climate created by the College for
Women faculty.
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2. Departments*
Joint Religious Studies department
Early this month, the Presidents of the Colleges for Men and Women
announced for the new Department of Religious Studies the University's
first joint faculty appointment, Mr. Ray Ryland, former Episcopal minister
who became a Catholic five years ago; he is completing this spring his
doctorate in theology at Marquette University. The department will have
all its members on joint appointment, and will be chaired by Father John
Portman, currently chairman of the Theology Department at the College
for Men. The new joint faculty is completely revising the curriculum, to
incorporate into the religious studies program such courses as Comparative
Christianity and Comparative Religions, and to render more meaningful to
the contemporary student this important aspect of a Catholic college. In
keeping with the new trends in religious studies, the College has appointed
to its summer faculty Dr. Richard Comstock, noted Protestant theologian

*Note: All data in this section, with the exception of the opening discussion
of the new Religious Studies joint department, has been prepared for
presentation by the following department chairmen, in consultation
with the members of their department. The various departmental
presentations have been integrated by the Academic Dean.
Art; Rozetta Hill
Philosophy: Dr. Richard George
Biology: Sister Bernice Farrens
Political Science: Dr. Ernest Morin
Chemistry: Sister Agnes Schmit
Psychology: Mary Jane Warren
English: Sister Helen McHugh
Sociology: Sister Irene Lawrence
French: Dr. Jeanne Brink
Spanish: Dr. Graciela Graves
History: Sister Catherine McShane Speech and Theatre Arts: B. R. Van
Music: Committee of Dr. John
Vleck and Kathleen Zaworski
Williams, Miss liana Mysior,
and Mrs. Marjorie Hart
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who is Associate Professor of Religious Studies at the University of Cali
fornia at Santa Barbara.
Humanities: English, Art, Music, Theatre Arts, Speech Arts
In the English department, the chief matter under discussion is the uni
fication of the two departments of English at the College for Men and the
College for Women. General agreement about a unified program seems
to have been reached in several joint meetings. In all probability, there
will be one English department at USD. The final details are still being
worked out for the 1969-1970 catalog. In the limited reorganization of
courses necessitated by the unification, a course in Negro literature is
proposed for fall, 1969, with the possibility of a team of instructors
working out the course together.

The lower division courses discussed

in the section of General Education (page 72 of this Report) will be
organized to cover major genres in literature. To insure adequate
practice in writing, the introductory English course for freshmen will
continue to carry four units of credit, and extra session each week being
devoted to the principles and practice of expository writing. All in all,
the English department, already one of the strongest in both graduate and
undergraduate areas, has been even further strengthened by the joint
program, which satisfies both faculty and students. The present CW
English department counts four doctorates and three Master's degrees;
the combined department will total seven doctorates and five Master's.
The art department planned during the spring of 1968 for revision
and expansion of its offerings. A faculty member was added in 1966, and
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fall of 1969 will see another full-time member of the art department. The
new courses programmed at the time of last year's revision are Crafts,
Sculpture, Ceramics, Metalcraft, and several additions in the area of
advanced art history which are still under discussion. Availability of Oils
and Watercolor each year makes it possible for gifted students to take
advanced courses in these fields in their senior year. A new advanced
art studio has been in use since last September. Weaknesses of the
department include inadequate slide collections and filmstrips.

Projection

equipment is not entirely satisfactory. The department plans in the future
to give more attention to displaying of student work on a regular basis for
the campus community.
The music department has developed significantly since the 1964
accreditation visit. Courses are offered more regularly; additional classes
have been introduced in class piano, opera workshop, form and analysis,
and cello instruction; end semester evaluation for all music majors, along
with junior and senior recitals, have been inaugurated.

Members of the

department feel that real impetus has been given by curricular cooperation
bringing many men into the classes. The music department has a strong
future as part of an expanding USD; its members feel that it is important
to establish attitudes, standards, and traditions now, to the end that faculty
and students realize optimum capacity; thus, the music department may
grow to equal — at least in quality — music departments of institutions of
greater size and strength. The department would appreciate an expanded
budget for expenditures for musical scores, instrumental and choral music,
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scholarships, and advertising. Talented students should be recruited, and
our fine faculty trio (piano, cello, violin) given more publicity. It is worthy
of note that a 1968 graduate, a music major, won the Metropolitan Opera
auditions in the San Diego area. A fine piano student from the same class,
now a graduate student in philosophy at UCSD on a research assistantship,
won a solo spot with the La Jolla Symphony Orchestra.
The change in the status of the Speech and Theatre Arts department will
be discussed (p.92of this Report). Speech Arts and Theatre Arts are now
minor departments. Continuing discussion with the speech department of the
College for Men by the chairman of Speech Arts department at the College
for Women is being carried on on such topics as courses, descriptions,
titles, overlapping goals — with a view to coordinating programs and elimi
nating duplication. A proposal has been presented that all students be re
quired to take a 2-unit course in speech, but no action has yet been taken on
it. In Theatre Arts, the greatest need is for a technical director; several
courses in technical theatre will be offered by part-time faculty in 1969-1970,
and the College hopes within several years to have sufficient funds to appoint
a full-time technical director. The crew requirement for theatre classes has
increased the students' technical proficiency. The department is most de
sirous of a small, experimental theatre, but funds are lacking for this also.
During the current academic year, the department launched an exchange
theatre program with Loyola University of Los Angeles, which brought a
play to USDCW in the fall; in April, the CW theatre department will present
seven performances of Carson McCullers' Member of the Wedding in Los
Angeles.
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Foreign Languages
The 1964 Visitation Committee made special note of the good language
consciousness on campus and high level of language instruction. Because
of the policy of the College to appoint to the faculty only native speakers of
a language, or those who have a native's command of the language, this
fine language consciousness has been retained and even improved. The
chapters of the national Spanish and French honor societies foster interest
and stimulate academic excellence in the language.
The Spanish curriculum has been changed to a division of literature
courses into periods. Additional offerings in Mexican literature and the
contemporary Spanish-American novel are projected. Considerable interest
of graduate students in Spanish-American literature evidences the need for
several graduate courses in that area. In the composition and conversation
classes, more stress is being put on phonetics and perfecting of pronunciation.
Because San Diego is so close to a Spanish-speaking country, there is in
creased and augmented enrollments in graduate level offerings. Coordination
of courses with the College for Men has been completed to the point of a
single list of courses; but there is still some divergence in the philosophy
of the two language faculties, since all CW courses are taught completely in
Spanish, while some at CM are taught in English. This has created difficulties
which the departments are attempting to resolve on the side of greatest
benefit to the student who majors or minors in the language.
The French department has maintained its high quality; its chairman com-
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pleted her work for the doctorate at the Sorbonne in 1966, and another
faculty member expects to complete his Sorbonne doctorate next year.
The College for Women services the French students of both the Colleges
for Men and Women.

Various activities of the French Club and Honor

Society capture the interest of high school French students in the area.
The graduate program in French was added in 1966, and four students
have now completed the Master's in French.

Future plans call for a con

solidation and strengthening of an already strong department.

Another

faculty member at the Ph.D. level is being actively sought and will be
appointed for fall of 1969.

Social Sciences
Significant developments in the history department have centered on
improvement of a well-organized program rather than on a new curricu
lum logic. In the upper division, Latin American History and Studies in
Asian History have been expanded from one-semester to two-semester
courses.

With the revision of the lower division "Great Issues" course

(see this Report, p. 72), the rigorous training in Historical Methods has
been moved into the lower division, in the second semester of the sopho
more year. The upper division sequence in History of the United States
(History 178-179) will hereafter stress intellectual and social history of
the United States, in preference to the "straight survey" approach.

Upper

most in the considerations of the department are plans for closer curricular coordination with the College for Men; present hopes are centered on
elimination of all duplication on the upper divison level, in order to give

students a wider choice of courses and concentration, and to aid faculty
members by enabling them to teach more in their field of specialization.
Lower division courses will draw from a combined list, but retain
variation in requirements, since there is disagreement at present between
the College for Men and Women concerning the western civilization re
quirement which the College for Women wishes to retain. The chief bene
fit of the collaboration has been increase in faculty because of the con
siderable combining of courses already in operation. The combined
history faculties have six members at the doctoral level, four with Master's
degrees. The CW department is currently interviewing applicants for
appointment of a faculty member at the doctoral level whose specialty is
the Far East, including India. The history department will participate in
the new Mexican studies program, since many courses in this program are
drawn from history.
At the time of the last accreditation report, the department of political
science had made a modest beginning, graduating

its first four majors in

May, 1963. At that time there was one faculty member. There are now
two full-time faculty members, both holding the doctorate. The opening
to CW students of courses at the College for Men has made available a
wide variety of offerings in one of the CM's strongest and largest major
programs. The combined faculties consist of six Ph.D. 's and one Ph.D.
candidate. Though this is not yet evident in the number of graduates,
political science is one of the most rapidly growing majors at the College
for Women, with many of our present sophomores choosing this field.
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The department is increasingly emphasizing student participation by experi
mentation in: a) the seminar approach at the upper division undergraduate
level; b) the re-designing of lower division syllabi to place the major emphasis
on issue orientation and solution. As in other departments, one of the chief
issues under discussion right now is increased curricular coordination with
the College for Men.

No courses are now duplicated in the two schools; the

College for Women political science faculty do not desire to see students
follow a rigid pattern of required courses selected by the department chair
man; hence, a flexible program of concentrations of six units in each of four
broad areas of political science will be adopted. As noted in the General
Education section (p. 72 of this Report), the lower division requirement has
been restructured. The revised course will focus on the development of
major contemporary issues in American political and social life, with
relevant historical background — civil rights, public welfare, dissent,
riots and violence, the pertinent roles of the President, the Congress and
the Supreme Court, etc. In addition, for political science majors, a new
introductory course in comparative governments will be offered to establish
a foundation for upper division courses in the governments and politics of
specific countries or regions. All comparative courses will contain more
emphasis on behavioral and environmental factors reflecting findings in
related disciplines, such as psychology, anthropology, philosophy, and
sociology. Since all comparative government and politics courses will
have this emphasis, the department is conducting discussions with other
departments that might lead to the establishment of courses in, for
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example, political sociology, and the continuation of courses important in
the establishment of values (e.g., political philosophy). Perhaps the
greatest need of the department is for some form of cooperative use of
computers for those students who are capable of employing systematic
and comprehensive methodology in political science inquiries requiring
the statistical analysis of empirical data.

In the past year, the sociology department has been stressing improved
organization of courses which emphasizes the principal fields within the
discipline of sociology, and the interrelationships of these fields and the
courses within them. Under discussion now is the degree of coordination
and integration with the College for Men's department of sociology, which
stresses social welfare in contrast to the more theoretic orientation of
the College for Women department; fruitful discussions about the philosophy
of the department and the purposes of the major grow out of this difference
in orientation. A lower division Statistics requirement is planned in the
near future. The department intends to foster increased recruitment of
majors, since the demand for sociologists is growing. One of the three
full-time faculty members holds the doctorate, another is a Ph.D. candi
date who plans to complete her work within a year, and the third holds
an M.D., as well as a Master's in anthropology-archeology. The College
for Men has two faculty members, one a doctorate, the other a Master's —
making up the five members of USD's sociology staff.

The psychology departments of the Colleges for Men and Women gave

84

impetus to the movement towards coordination by establishing the Univer
sity's first joint curriculum. This early cooperation has immeasurably
strengthened the College for Women psychology department, which has
one faculty member in psychology itself, and one in the related areas of
Special Education. Two full-time faculty with the doctorate and two parttime faculty members at the College for Men complete the staff cf a
department which has recently innovated in its major program by the
establishment of two tracks for the major. The General Psychology Major
(Plan A) equips the psychology major with the prerequisites for successful
graduate study in psychology. A second program (Plan B) is offered for
students whose interests lie in related fields where a basic grounding in
psychological knowledge is desirable, such as business, personnel, law,
and education. Psychology students will be offered opportunities to in
crease their individual responsibility, social consciousness, and skill in
effective communication. In the coordinated psychology program, courses
are assigned to the faculty members at the College for Men or College for
Women who are best equipped to teach in that area. As the number of
majors preparing for graduate work increases, and as interest develops,
more specialized courses such as Perception will be added to the curriculum.

Philosophy
The major emphasis in the philosophy department in the past three years
has been the revision of required courses with greater emphasis on the liberal
arts, that is, on making the students better able to read well, analyze, and
dispute. Other offerings have been slanted toward the required course emphasis
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and more thoroughly integrated with them. Because of a difference in rationale
and emphasis of the College for Men and College for Women philosophy depart
ments, coordination has not been inaugurated in required courses, but upper
division course offerings of both schools are available to all students who
qualify for them. Discussions are currently under way concerning additional
cooperation.

Mathematics and Natural Sciences
The mathematics program of the College for Women has been traditionally
narrow in its base, though solid in its content. The program of curricular
coordination with the College for Men has broadened and enriched the offerings
of both schools. A year ago, the joint mathematics faculties modified the
curriculum to meet the recommendations of the Committee on the Undergraduate
Program in Mathematics of The Mathematical Association of America (Report
of CUPM, 1965). Text selection has been modernized. Concomitant stress
continues to be placed upon lectures on the cornerstones of mathematics: sets,
relations, and functions. The department's greatest current need is student
recruitment, as enrollments are small.

Biology has always been one of the College's strongest majors. Now
the number of faculty members has increased from three to eight by the union
of the biology departments of the College for Women and the College for Men.
There are now five Ph. D. 's and one D. V. M., plus two faculty members holding
the M.S. degree who are working toward their Ph.D. degrees. This enables
each faculty member to do research and teach in the area of his specialization
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The students have a much wider range of choices for undergraduate research
participation as all the Ph. D. 's are doing postdoctoral research.
The facilities and laboratory space has been doubled by the merger.
The two blocks of facilities are just across the street from one another so
that distance presents no problem in scheduling classes coming right after
each other on opposite sides of the street.
The San Diego College for Women biology faculty members have had
five summer NSF grants and two academic year extensions since 1964. The
Chairman is currently involved in research which she began at the University
of Illinois last summer in the Department of Physiology and Biophysics. Her
radioactive tracer studies there on white blood cells and their possible role
in the aging process has been fruitful not only for the continuation of the
research on an NSF AYE grant, but has also enriched our radiation biology
program for the University of San Diego. The director of the NSF Radiation
biology program at Argonne National Laboratory under whom the radiation
biology professor took her training was an AIBS visiting faculty member at USD
in December of last year. Dr. Vogel spent a couple of days on our campus
and gave high commendation of our Undergraduate Research Program.
With regard to curriculum and course content, plans are being made for
better integration of required courses for the biology major while still keeping
the curriculum flexible enought to meet the needs of students entering different
fields of specialization. The College for Women was in its third year of a
Core Curriculum which had received several commendations from the National
Council on Education. With the merger the more traditional approach was
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accepted in order to facilitate the working out of the new combined University
of San Diego Biology Department. It is desirable from our point of view to
work out some integrated overall basic training whether or not some type of
core curriculum is adopted. More team teaching is both encouraged and is
being adopted for next year in certain subjects such as oceanography where
the physical and biological scientists are particularly dependent on one
another. Frequent seminars for students and faculty engaged in research has
been tried in part this semester and will become regular in the fall of 1969.
Our position on the shore of the ocean, at the foot of the mountains and within an
hour's ride of the desert plus the fact that we are just across from Baja
California makes us expand our plans for environmental biology.
A sciences ASSIST committee is working out a program of adequate
publicity in the various high schools so that the advantages of the newly com
bined USD biology department with its outstanding opportunities can be
appreciated.
Months of planning have been under way to try to make the physical
and natural science departments study their common problems together in
order to more effectively share very expensive equipment and ideas so as to
give the students the true advantages of a large institution while maintaining
the advantages of the smaller number of students made possible before the
merger. The faculty feels that a committee of all the science chairmen
working out common problems is essential to prevent competition which can
become disadvantageous.
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Major acquisitions of equipment include a Mettler balance and
fluorescent attachment for microscope, two refrigerators, a constant tem
perature incubator with necessary attachments, and additional special
research animals (rabbits and guinea pigs).

The chemistry department at the College for Women has kept con
stantly alert to the changing needs of today's science curriculum. In 1967,
the revision affected the first-year course only. To meet the needs of the
students who came into our college with a better preparation than they had
formerly, thanks to the updating of the high school courses through CHEM
study and similar programs, we decided to begin putting our freshman course
on a more quantitative and physically oriented level. Consequently, the
qualitative analysis, which formerly had occupied the total laboratory work
of the second semester, was limited first to one-half semester and then
almost entirely eliminated. This allowed for our present curriculum in
freshman chemistry, which is updated in both lecture and experimental
approaches and includes quantitative analysis and quantitative approaches
to physical-chemical experiments.
This year the entire curriculum underwent revision. We now allow
students to follow one of three different plans, all of which lead to a B.A.
degree with a major in chemistry. Plan A allows for a major in chemistry,
with concentration in chemistry; Plan B allows for a major in chemistry,
with concentration in biochemistry; Plan C allows for a major in chemistry,
with concentration in chemical technology, pre-medicine, or medical tech
nology. This introduces greater flexibility into the program, allowing for
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challenge to those students capable of following the more rigorous Plans A and
B, and who intend to enter graduate school or secondary teaching. Plan C
allows less capable students, who wish to major in chemistry, to develop
skills and methodology which will fit them to hold positions as research or
chemical technicians, while at the same time acquiring a liberal education.
In September, 1968, the chairman of the chemistry department inau
gurated at the University an in-service program for high school and junior
college teachers of science and mathematics. Currently, about twenty high
school teachers are enrolled in a course called "Special Topics in Chemistry
for High School Teachers". The emphasis this semester is on Basic Physical
Chemistry for Life Science Teachers, since this was the type of course
requested by the San Diego City Unified School District, which is currently
supporting the course.
Because of grants obtained from NSF, on a matching basis, valuable
additions have been made in our equipment holdings, such as the following:
—A new cold room equipped with running water and electricity.
—Radioisotope tracer equipment.
—Recorders: L-N, Varian, and Beckman .
—Attachments for Beckman DB spectroscope (UV, recorder, scanner).
—Mettler balances, Model H 6T
—Wilkins-Aerograph (Varian) gas-liquid chromatograph.
—Precision drying oven, roaary evaporator, powerstats, electric
heating mantles, stir-plates, paper and thin-layer chromatography
apparatus.
—Beckman-Spinco Microzone electrophoresis apparatus, with Analytrol.
—Continuous extractors, ion-exchange columns (special), pressure
equalizers, cold-finger condenser.
—The NSF matching grant which we hold will give us a Beckman liquidscintillation counter and a Perkin-Elmer Infra Red spectrophoto
meter, as soon as we can match the grant. (This grant is for $7500
to be matched by $7600.)
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A part of these were obtained through other types of grants received by
the Chairman of the Department, such as the Research Grant from the San Diego
County Heart Association, and Academic Year Extension Research Grant from
the National Science Foundation, from 1965-66 and 1965-67, respectively.
The matching NSF grant received from 1964-66 allowed the purchase of
about $1000 worth of badly needed periodicals and reference books. These
were largely in the field of biochemistry. Since then additional purchases
have been made to keep our references up to date. We regret that we had to
discontinue our purchase of complete volumes of the Chemical Abstracts in
1963, and since that time, because of the exorbitant rise in cost of this
abstract, we have been able to purchase only certain sections of this journal.
staffs
This year the joint chemistry/of USD Colleges for Men and Women have
been asked to sponsor the San Diego High School Chemistry Contest sponsored
annually by the local section of the American Chemical Society. The Chairman
of the CW department was asked in February, 1968, to edit the preliminary draft
of the "Framework and Guide-lines for Science Education, K-12, for the Public
Schools of California," (for the California State Advisory Committee on Science
Education and the California State Department of Education).
Curricular coordination with the College for Men to date has involved
upper divison chemistry students only, largely in the College for Men's Physical
Chemistry course. The combined faculties include six Ph. D. 's, one of them on
leave this year. Plans are under way to coordinate the lower division offerings for
the academic year 1968-1969, and to cooperate more closely in upper division courses.
Besides being educationally sound, this is an economic necessity, if USD is to main
tain a strong chemistry program.
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3. Graduate Division
In August, 1968, Dr. Gilbert L. Oddo, Professor of Political Science,
was appointed Chairman of the Graduate Division. His report on the
Graduate Division is in Chapter V, page 120 of this Report.
The Committee on Graduate Studies is currently working through the
department chairmen, in those fields where graduate degrees are avail
able, to plan coordinated graduate offerings with the College for Men. It
is the hope of the Administration and the Chairman of the Graduate Division
that a proposal can be worked out for a single combined Graduate Division
at the College for Women (where the M.A. and M.S. degrees have been
awarded since 1960) and the College for Men (which awarded M.A.T.
degrees only until last fall). Given the size of the units of the University,
and the increasing practice in most departments to have faculty members
teach in their area of specialization for students of both schools, it is
both feasible and educationally sound to combine faculties and graduate
offerings. Greater excellence in the graduate programs would inevitably
result. The academic year 1968-1969 saw a beginning of this cooperation
in several graduate fields; for instance, the CM and CW English department
chairmen agreed to rotate the graduate courses this year, meeting student
need and demand, while avoiding proliferation of courses.

4. New majors; elimination of majors and other programs
Because of the program of curricular coordination with the College for
Men, five new majors are available to the students of the College for Women:
Accounting, Business Administration, Economics, Latin, and Physics.
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College for Women students following major programs at the College for
Men meet departmental requirements for the major as established by the
College for Men, but otherwise follow College for Women graduation re
quirements. Subjects in which the College for Men offers majors are also
available as graduation minors to women students.
One major offered by the College at the time of the 1964 Visitation has
recently been dropped to two minors. Speech and Theatre Arts has
attracted twelve students as majors since 1963, when the first degree was
awarded to a student majoring in this field. Understaffed, lacking the
technical courses which should characterize a good theatre arts department
(stagecraft, make-up, lighting, costuming, and the like), the department
nonetheless offered some solid courses in the two fields. However, both
the Curriculum Committee and the total faculty, to whose vote the matter
was referred, felt it preferable to drop the major for the time being, and
to offer a minor in Speech Arts and a minor in Theatre Arts. Within
several years, the College and the two departments in question hope to
build these areas back into majors, should there be sufficient student
demand.
Mention has already been made (in the section on Enrollment) of the
phasing out of Mercy College of Nursing, a three-year diploma school
which has been affiliated for some years with the San Diego College for
Women. The closing of Mercy College will not markedly affect the CW
programs.
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5. New programs
The only new programs instituted since 1964 have been the Special
Education program in the Department of Education and the graduate
degree in French.

A proposal is now pending before the Curriculum

Committees and faculties of the Colleges for Men and Women to inaugurate
a joint interdepartmental major in Mexican Studies. Most of the courses
needed for such a major exist in the present departmental offerings. A
junior year in Guadalajara would be available through the Institute of
Technology (ITESO), with which the College has a summer program affili
ation, in cooperation with several American universities. In the summer
program, course offerings include language at all levels, literature of
Mexico and Spain, art, sociology, psychology, anthropology, history, and
political science. While in Guadalajara, students live with carefully
selected Mexican host families, taking advantage of the musical, cultural,
geographical, and artistic benefits of Mexico's second largest city and
its environs.
New co-curricular programs have enriched the academic offerings;
notable among these are the University Film Forum, for which the Film
Analysis class leads the discussions; political groups such as the Young
Republicans and the Young Democrats; an undergraduate honor society,
Delta Epsilon Sigma, and national honor societies for French and Spanish.

6. Credential programs
Credential programs will be discussed in full in the accompanying
Report of the Department of Education to the California State Board of
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Education, which comprises Chapter V of this Report.

7. Effect of curricular cooperation
The curricular cooperation inaugurated in the fall of 1967 has been a
sound venture, both academically and economically. As could be noted in
the departmental reports, it has broadened and enriched the course
offerings available to students of the College for Women; it has improved
the quality of the departments by creating a liaison with scholarly men and
women from our brother institution; the general consensus of opinion
among students is that it has made many courses more stimulating, either
because of an increase of numbers in the class, or because of the mutual
contributions of men or women to discussions.
Economically, it has saved money for both undergraduate schools,
since the combining of courses has permitted the elimination of some
sections and of duplicating courses in many fields. As future faculty
appointments are discussed, both schools have the opportunity to com
pare needs and to avoid overlapping of specialties or duplication of staff.
The original plan in the first Reciprocal Course agreement of April,
1967, included the exchange of $30. per unit for cross-registrations.
Finding that such a monetary exchange inhibited department chairmen
from sending their students to "the other side," the administrations agreed
to waive any exchange of tuition money for the present; those concerned
will "watchdog" the exchange to ascertain whether inequities exist for
which adjustment should be made. So far, cross-registration has been
comparable at both institutions. A Master Time Schedule showing all
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the courses in both the Colleges for Men and Women for a particular
semester has been a unifying factor which fosters cross-registration.
Most courses are open to the students of both schools; the few that are
not are so marked in the Master Time Schedule — and they are fewer
each semester.
In fine, the most significant curricular development since the 1964
Visitation, that is, interinstitutional cooperation, has been — in the
opinion of almost all -- extremely beneficial for the educational endeavor
of both the College for Women and the College for Men.
to continue along this same road.

Future plans are

Even though academic politics, vested

interests, and understandable hesitations sometimes slow down the pro
cess, on the whole the curricular cooperation is proceeding with remark
able smoothness and efficiency.

E,

Community Service programs
At the close of this section on "Significant Developments and Future Plans,"

a word might be in order about the increasing efforts of the San Diego College
for Women and the whole University of San Diego to become more involved
in the crises of our time, and to contribute to American life in some significant
way.
In the fall of 1967, a curricular experiment called Field Service and Research
Project (FSRP) was begun on a small scale. According to the catalog, "FSRP is
a curricular experiment designed to incorporate the concept of service into the
curriculum, with strong academic and intellectual roots. Students give a certain
amount of volunteer service to political, interracial, or cultural organizations
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in San Diego. A related research paper probes some aspect
or its work." (Bulletin, p. 68.)

of the organization

Students who have elected the 3-unit course

have served such organizations as the Citizens' Interracial Committee, Demo
cratic and Republican Headquarters, and the Timken Art Gallery.
During the current semester, the University is sponsoring a special one-unit
course at the College for Women, "Cities in Crisis. " Given by Mr. Carrol
Waymon, Executive Director of the Citizens' Interracial Committee, the course
takes up such topics as "The Urban Crisis," "Government Role in the Urban
Crisis," "The Minority Mystique and History," and "Law, Order and Justice:
An Ideal. " The lectures have been very well attended by interested citizens,
teachers, social workers, and public employees, as well as by students.
Under the sponsorship of the sociology department, a Community Develop
ment program offers opportunity to students for service — sometimes on a
volunteer basis, sometimes through their classes. Tutoring, visiting the
poor in Tijuana, being "big brothers" or "big sisters" to disadvantaged stu
dents — all are ways for the college students to express their concern for
their fellow man. This developing program is as beneficial to the students as
to those they help.

SAN DIEGO COLLEGE FOR WOMEN

REPORT

to the

COMMITTEE ON ACCREDITATION

of the

CALIFORNIA STATE BOARD OF EDUCATION

PREFACE

Since the Western Association of Schools and Colleges had
offered to the San Diego College for Women the option of presenting
for renewal of its five-year accreditation at this time a simplified
report following the "Short-Form" Schedules; and since State Board
Committee visitation could not be waived in view of the fact that
the college has not been visited since the Fisher Act became effective,
the question arose as to the form the report to the Committee on
Accreditation of the State Board should take.
In a telephone conference held in mid-January which included
Dr. Carl Larson, Head of the State Department's Office of Teacher
Education and Certification, and the College's President, Academic Dean,
and Education Department Chairman, it was decided that the short-form
report prepared for WASC should be submitted to the Committee together
with fully developed Schedules C and D of the regular Accreditation
Schedules.
The following section, consequently, contains just those two
Schedules.
volume.

The report prepared for WASC comprises the remainder of the

CHAPTER V
REPORT OF THE DEPARTMENT OF EDUCATION TO THE
STATE BOARD OF EDUCATION

SCHEDULE C

DEPARTMENTAL MAJORS

INTRODUCTION
Full reports were composed by department heads in con
sultation with their faculties.

Those reports were based upon an out

line derived from the Schedule.

It was noted, when the reports were

read by the Academic Dean and the chairman of the Education department,
that certain points on the outline brought almost identical responses
from all the reporters.

Further, it was noted that certain other points

sought (and got) information already requested and obtained from the de
partments for incorporation in the "Short-Form" report being prepared
for the Western Association of Schools and Colleges - which report is
to be bound together with the present one.
It was therefore decided to indicate in this introduction the in
formation which is found in the identical responses, and to make refer
ence here to the sections in which the already incorporated

material

may be found.
First, prerequisites for admission to any major program are two:
1) satisfactory completion of the prerequisite courses, and 2) main
tenance of at least a "C" average in these and in all other courses.
Second semester sophomores are required to declare their majors.

They

secure forms (from the. Dean's office) on which they must request the
chairman of the chosen department to place his or her signature.
signature (if given) indicates admission into the program.

The

Second, advisement of students within major programs is done by
the chairman of the department in question.

Preregistration programs

made out by students must have the major department chairman's signa
ture before they are turned in at the Academic Dean's office.
The question of how - and by whom - decisions regarding patterns
of courses in major programs are made is discussed on pages 36-37
and 59-60 of this report.

Also, the reports from departments on their

strengths and on their needs, as well as on their projections for the
future, are treated on page 73 and the following pages.

Hence, these

topics will be omitted from the Schedule C report, except in instances
where significant comments, not included in preceding material, are
made.

The original rough-draft reports from the departments will be pre

served as Reference File #5, and may be consulted as desired at the time
of the visitation.
Finally, please note that Schedule C would not normally be the
responsibility of the Education department.

It falls to our lot in this

instance because the Short-Form Schedules are being used for the WASC
report.

In short, Schedule C reports majors and minors for the Bache

lor's degree.

Any additional requirements for a teaching major, e.g.,

biological sciences for an Elementary credential candidate, would - or
could - be completed in the fifth year.

Advisement, in this case, would

rest with the Director of Teacher Education, or with the specific Pro
gram Director.
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ART
Chairman:

I.

Curriculum organization for the major
A.

Pattern of courses
1.

II.

B.

IV.

V.
VI.

Lower division requirements
a. Comprehensive Drawing
b. Basic Design and Color Theory
c. History of Art

4 units
4
4

12 units

Upper division courses
a. Aesthetics
b. Oils
c. Watercolor
d. Head and Figure Construction
e. Design in Letter Forms

3 units
4
4
3
3

3.

Electives
two or three courses to complete the 24 units

4.

Specific requirements for credential candidates:
Poster and Advertising Art (May be taken during
the fifth year)

24 units

General purposes of the major:
A.

III.

Rozetta E. Hill, M.A., Assistant Professor

to foster development of aesthetic appreciation through a
thorough understanding of the elements and principles of
artistic expression, as found in the heritage of the various
cultures and as achieved in the students' own works;
to nurture individual creativity and power of articulate
aesthetic expression through disciplined study of media and
art forms and extensive practice in application.

There are no special programs.
Total lower
courses for
Lower:
Upper:

and upper division enrollments in departmental
1967-68.
145
137

Enrollment of majors since 1967
Total:32
1964: 9, 1965: 6, 1966: 6, 1967: 7, 1968: 4
Improvements being made or planned
Purchase of a combination slide-filmstrip projector is
being negotiated;
Plans are being made for the addition of courses: ceramics,
sculpture or modeling, metalcraft;
A part-time faculty person will be secured for ceramics.
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VII.

The minor requirements
A.
B.
C.

BIOLOGY
I.

ia

Lower division: same 12 units as for the major
Upper divisions: Design in Letter Forms
^
(3)
Head and Figure Construction (3)
For secondary credential candidates a further requirement
Design in Crafts - may be satisfied in the fifth year.

Chairman:

Sister Bernice Farrens, Ph.D., Professor

Curriculum brganization for the major
A. Pattern of courses
1.

Lower division requirements
Biology 3 and 4
2 semesters of introductory biology
Biology
15
1 semester of biometrics
Chemistry 4A, 4B
2 semesters of general chemistry
Physics 42, 43
2 semesters of general physics
Mathematics as required to support courses in physics
(usually six units)

2.

3#

Upper division units are required
units must include:
Biology 137
1 semester of
Biology 140
1 semester of
Biology 144
1 semester of
Biology 145
1 semester of

in the major area.

These

comparative physiology
vertebrate embryology
genetics
cellular physiology

All majors in biology are urged to take at least one semester
of organic chemistry. Those students preparing for careers in
medicine, dentistry and related areas are counseled to take
two semesters of organic chemistry and at least one semester
of physical chemistry.
The electives permitted result from individual counseling on
the goal of the individual student in order best to insure
adequate background.

B.

Course patterns and persons involved in decision making.
Course patterns are the results of faculty committee studies,
departmental faculty discussions of proposals, and presentation
of composite results to the curriculum committee.

II.

General purposes of the biology major
A.

To prepare students for graduate work in the Life Sciences.

B.

To give the students who wish to enter medical or paramedical
schools the appropriate foundations in the biological sciences.

C.

To prepare students for the teaching vocation.
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D.

III.

To prepare students of the liberal arts as citizens in a scientific
age to better take their place in our society.

Special features
Undergraduate research participation is a special feature of the
University of San Diego Biology Department. Six Ph.D. professors
on the staff are engaged in postdoctoral research on the campus.
A certain number of freshmen biology majors are given an opportunity
to become trainees in these research projects upon entrance to
college and all have an opportunity sometime during their program
of studies if they maintain honor grades. The wide interests
of the faculty research workers permits a wide range of choice to
the student. Environmental biology problems are pursued in marine
biology both in the vicinity of San Diego and in Baja California;
both cellular and molecular biology and radiation biology research
are in progress.

IV.
V.
VI.

VII.

Lower:
Majors:

172

Upper:

1964:

35

4, 1965:

11, 1966:

5, 1967:

2, 1968:

2

- Total 24

Improvements being made or planned
A.

The faculty has been increased to include five Ph.D.'s, one
D.V.M. and two M.A.'s both of whom are working on their Ph.D.'s

B.

The facilities and laboratories have been more than doubled by
the union of the Biology Departments of the Colleges for Men and
Women at the University of San Diego. This works out very well
as the two institutions are across the street from one another.

C.

Two Ph.D. faculty members have summer grants and academic year
extensions of same which enable both the individuals concerned
and the University to gain.

D.

A gift from a private donor enables the Department to buy some
new equipment.

E.

New courses are being offered jointly by the physicial and life
science faculties where team teaching is advantageous.

The minor requires a minimum of fifteen units of credit. Biology 3,4
144, and electives of two or more other units of upper division
biology. Liberal Arts majors who wish to minor in biology must take
either chemistry 4A-4B or Science 11, 12, and 14.
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CHEMISTRY
Chairman:
I.

Sister A. Schmit, Ph.D. Professor

Curriculum organization for the major
Pattern of courses
1.

Lower division requirements
Plan A: Major in Chemistry with concentration in Chemistry
Chemistry 4A-B
Chem..
99
Math. 10, 20, 30 (CM)
Physics 50-51
(CM)
Reading knowledge of German or French if planning for
graduate work.
Plan B: Same as for Plan A, except that Biology 3-4 should be
added in Junior year.
Plan B: Major in Chemistry with concentration in Biochemistry
Plan C: Major in Chemistry with concentration in chemical, biochemical,
or medical technology, or pre-medicine.
Chemistry 4A-B
Chem.
99
Math. 1 and 8 (CM)
Any foreign language meeting general
Physics 42-43
education requirements

2.

Upper division requirements,
Plan A
See paradigm page 45 of 1968-69 catalogue.
Plan B
See paradigms page 45 of 1968-69 catalogue
Plan C
See paradigms page 46 of 1968-69 catalogue

3.

Electives
For Plan A:
Plan B:

Plan C:
II.

Any six units of upper division work in chemistry
The six units of biochemistry lecture constitute the
elective. In other words, the student makes his election
if he chooses to concentrate in biochemistry.
Chem. 199 is recommended for those who plan to go to
graduate school.
Any 7 upper division units in chemistry

General purposes of the major.
Plan A prepares graduates for positions as chemists, admission to
graduate work in chemistry, or secondary school teaching in
chemistry.
Plan B prepares graduates for positions as biochemist, admission to
graduate work in biochemistry, or for secondary teaching
(chemistry and/or biology).
Plan C is a program designed to qualify graduates for positions as
chemical or biochemical technicians, pre-medicine, medical
technology. It does NOT prepare for graduate work, nor for
the secondary credential chemistry.

III.

Special features

A course in undergraduate research is for honors students primarily.
Occasionally, a less gifted student is allowed to enroll if she plans to become
a research technician, but she is then not required to meet the same standards,
such as writing a research paper.
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We are considering the possibility of starting an honors course in the
first year, if we increase our enrollment sufficiently in the next five
years to do so. At present our enrollment does not justify this separation.
Total lower division enrollment in departmental courses for 1967-68:
"
upper
"
""
"
"
"
" 1967-68:
Enrollments of majors since 1964:

24
40

11 graduated with B.A. (1965-68)

A larger number than this enrolled, but some did not graduate, as
chemistry majors.
Total:

17

1964:

6,

1965:

2,

1966:

4,

1967:

2,

1968:

3

A.

Greatest strengths of department:
Well qualified staff.. Two Ph.D.'s at CW, and one on leave to get her
Ph.D. Four Ph.D's at CM, from which we may
draw for coordination and supplementation.
Good distribution of specialization in chemistry among combined staffs.
(CW and CM)
Excellent facilities and materials and supplies, as well as equipment
for current needs.
A fairly strong library, although this will be improved by an interlibrary service and sharing of some of the costs between departments,
such as cost of Chem. Abstracts, as our progress in coordination
between departments of CW and CM proceeds.
Our holdings are excellent, but limited in some areas.
Close personal relationship between faculty and students made possible
by small enrollments.
Active and alert faculty, ready for improving and expanding curricula,
and preferring to emphasize good teaching to spending many hours in
research, although research is held in honor and encouraged also.

B.

Greatest needs.
More support from state and federal funding programs to support us in
our In-Service programs for Secondary and Junior College Teachers of
Science and Mathematics.
More support from foundations and industry, in the form of funds which
we can use to help us match NSF and AEC equipment grants.
Scholarship-grant program for obtaining a higher quality of student
in our chemistry classes.
The Minor
Minimum requirements are Chemistry 4A-B, 99, 100, 101, 102. Those who
plan to teach chemistry in secondary school are advised to take also
Physical Chemistry and Advanced Inorganic Chemistry.
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ENGLI5H: Chairman: Sister Helen McHugh, Ph.D., Professor

I. Curriculum organization for the major
A. Pattern of courses
1. Lower Division course requirements:
English 21, 22, 23, 90

(12 units)

2. Upper Division: 24 units
Required: 1 course in Advanced Composition
1 course in History of the English Language
(Note: above courses required

for credential

candidates only.)
1 course in Shakespeare
3 courses in literary

periods (only two if

History of the English Language is taken.)
2 courses in American Literature
3. Electives in period courses
Electives in American Literature

IT. General Purposes of the Major:
The general purpose of

the English Department shares in

the purpose of the College for Women: 1) to provide for
the personal development of each student; and in this case,
2) to provide study programs leading to a strong major in
English

The specific objectives are: 1) to provide opportunity at
all levels for practice and greater competence in

the writing

of clear and accurate English; 2) to provide students in the
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Lower

Division with an introduction to some major writings

in English and World Literature and to enable them to read
with understanding and appreciation; 3) to provide English
majors with opportunities of acquiring competence in selected
areas of literary history and criticism; 4) to encourage a
sensitive and ever-keener imagination in students; 5) to
provide opportunities for independent efforts; to give exper
ience in research, in independent thinking; and in presenta
tion of results, all of which, it is hoped, will ensure
scholarly habits of mind.

III. Special Programs
An Honors Program in English is open to selected students with
satisfactory SAT scores. Class is conducted according to the
discussion method.
IV. Total Enrollment in English 1967-68: Lower Division

483

Upper Division

242

V.

Enrollment of Majors 1964—68:
1964: 16

1965: 29

1966: 21

1967: 24

1968: 23

Total:113

VI. Greatest Strength of Department:
1. Correlation between reading texts and

writing exercises

2. Sequential presentation of literary texts in lower division
programming
3. Stress on importance of knowledge of literary history
4. Substantial requirement in American letters
5. Excellence of preparation of faculty; esteem for work
students will do as teachers in public school
For further comments in this area see supra page 76.
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FRENCH
Chairman:

1.

Curriculum organization for the major
A.

II.

Jeanne Brink (Mrs. G.P. Rigsby), D.L., The Sorbonne, U. of Paris.
Associate Professor

Pattern of courses
1. Lower division requirements
a. Latin (2 years of high-school or 1 year of college)
b. French: 3 to 15 units, as required to achieve a
grasp of the fundamentals of grammar and syntax,
correct pronunciation, and ease in oral expression.
(may be waived for proficiency).
2.

Upper division requirements
24 units
a. Advanced Composition (3)
b. Cultural backgrounds of French civilization (3)
c. For credential candidates:
Phonetics and Phonology (3)
Structural Linguistics (3)

3.

Electives to make up the 24 units

General purposes of the major:
A.

B.
C.

to assist its students to develop not only a proficiency in
the use of French as a language - speaking, reading and writing
skills, but an appreciation of and feeling for the cultural
traditions expressed in French linguistics and literature as such,
and through a study of the backgrounds from which this literature
emerges (institutions, customs, etc.);
to nurture energetically an easy proficiency in oral French;
to engage the student in the art of literary interpretation in
such a way that the work may be approached as a living experience.
(We believe these aims can be achieved most effectively by
instructors to whom French is a most familiar language, and
whose familiarity with French cultural traditions has been derived
from their own environmental associations and experiences as well
as from sound academic training.)

III.

Special features
A.

All courses are conducted in French (except Structural Linguistics,
which is open to non-French majors.).

B.

A 48-booth language laboratory greatly facilitates the progress
of the students.

C.

Activities involving the use of the French language give the students
opportunity to practice and to gain confidence: French Club, French
table in the dining room, French monthly paper, La Girouette (student
produced), a campus chapter of the Honorary Society Phi Delta Pis
lectures offered by the Alliance Francaise.
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IV.

V.

VI.
VII.

Total lower and upper division enrollments for 1967-68
Lower: 116
Upper:
79
Enrollments of majors since 1964
Total: 23
1964: 3, 1965:

12, 1966:

2, 1967:

3, 1968:

3

Regarding strengths, needs, plans, see supra, pp. 79-80.
The Minor
In addition to the lower division requirement, the French minor
will have French 100 (Conversation), and at least the first two
courses listed under upper division requirements for the major.

HISTORY
Chairman:
I.

Curriculum organization for the major
A.

II.

Pattern of courses
1.

Lower division requirements for the major
a. History 11-12: Great Issues in Western
Civilization
6
b. Political Science 15: American Issues
c. History 90: Intro, to Historical Method
and Historiography
3

2.

Upper division
a. European history (2 semester sequence)
b. United States history
(2 semester sequence)

3.

Electives
12 units to complete the 24

6

9 units

24 units

General purposes of the major
A.
B.
C.
D.

III.

Sister Catherine McShane, Ph.D., Professor

to offer the students an adequate selection of courses in the
field of history which will contribute to their liberal
education,
to acquaint them with a thorough knowledge of methodology in
the discipline, and
to prepare those who are admitted to concentration for
admission to graduate school.
The department is ready and willing to meet the specific needs
of the credential candidates in its course offerings.

Special features
The Honors Program in the freshman year is now in its ninth
year.
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The Historic Sites course (College for Men) introduces students
to archeological field excavations and laboratory field excavations
and laboratory techniques as well as to historical research at the
excavation site at the Mission of San Diego de Alcala.
Directed research in local history is offered to qualified
students.
IV.

V.

VI.

VII.

Total lower and upper division enrollments in departmental courses for
1967-1968
Lower: 370
Upper: 213
Enrollments of majors since 1964
Total: 93
1964: 13,
1965:

18,

1966:

17,

1967:

27,

1968:

Regarding strengths, needs, and improvements, see supra pp. 80-81.
In addition the report indicates a strength in fields of European
history, Western America and Spanish Borderlands. A need for
enlargement of library holdings, especially in the fields of
African, Asiatic, and Near Eastern studies.
The Minor
History minors must have eighteen units of history in college, nine
of which must be in upper division courses. The lower division
preparation is the same as for the major.
History minors choose, with advice, any three upper division courses
which best supplement their program and/or fulfill their interests.

VIII.

Credential candidates majoring or minoring in history consult both
the history advisor and the advisor in teacher training, but they
must include in their choices:
Elementary candidates: one 2-semester sequence in U.S. history
2 semesters in two of these three fields:
Latin America, California, Africa.
Secondary candidates:
one semester of U.S. history
2 semesters in two of these three fields:
Near East, Africa, or Asian studies.
These requirements may be met in the fifth year if not needed for
the completion of the (major or minor) for graduation. Modifications
are made for fifth year transfer students, but U.S. history is
always required.

MATHEMATICS
Reported by:
I.

Leonard Caners, Ph.D., Assistant Professor

Curriculum organization for the major
A.

Pattern of courses
1.

Lower division requirements
a. Introductory Calculus
b. Mathematical Analysis
c. Linear Algebra
d. Multivariable Calculus
e. Physics 50 £ 51

14 units
4
4
3
3

18
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2.

3.

II.

B.

C.

IV.
V.

VI.
VII.

Electives
18 units to complete the 24

to provide courses giving technical mathematical preparation
to students in any field of academic endeavor;
to provide liberal arts courses which will demonstrate our
mathematical heritage from past ages and point out the impact
of mathematical thought and philosophy on our culture in this
technological civilization;
to provide courses of advanced mathematical knowledge
which will prepare students for graduate work or professional
employment in mathematics or related areas.

Special features - none indicated
Enrollment, 1967-68:

Lower division:

Major enrollment since 1964:
Total: 15
1964: 4,
1965:
Needs:

25

Upper division:

1966. 2
6, A 1967:

2,

1968:

40

1

More emphasis in the area of computer programing.

Minor
1.

2.

MUSIC

I.

24 units
6

General purposes of the major:
A.

III.

Upper division
Advanced Calculus

Lower division requirements
a. Elementary functions
b. Calculus (3 semesters)
Upper division
a. Linear Algebra
b. Differential Equations
c. For either a. or b., elementary
credential candidates may substitute
Math. 100

15 units
4
11
6 units
3
3

Department Steering Committee: John A. Williams, D.M.A., Assistant Professor;
Marjorie Hart, M.A., Instructor; liana Mysior, M.Mus., Instructor

Curriculum organization for the major:
A.

Pattern of courses
1.

Lower division requirements
a. Music 1, 2
elementary harmony
b. Music 3
intermediate harmony
c. Music 4
counterpoint

2.

Upper division requirements
a. Twenty-four units of music. This should include
Music 105: Form and Analysis
2
Music 120A-120B: History of
6
Music in Western Civilization; and two literature courses.

Ill

II. General purposes of the major
The overall purpose of the Music Department is to educate
every USD student in the values of music or, at least, to acquaint
him with music as an art and a discipline. The general student may
choose from several elective courses in the theory, history, and
literature of music. If the student prefers more direct experience
with music, he or she may sing in the University Chorus, play in the
University Orchestra, or the Ensemble, or study piano privately or^in a
class. Any student may study privately with the Department s applied
music teachers.
Concerning music majors, the Department aims to produce students
who are skilled in performance, trained in musical theory, and literate
in music history and repertoire.
To that end, students who desire to become music teachers or
professional performers take a course of study leading to the^B.A. with^
a Music Major. A similar curriculum with a lesser concentration in music
results in a Music Minor. In cooperation with the Education Department,
the requirements for credentials can be satisfied.
III.

Special features
Several musical groups are organized on campus. The University
Chorus and the Alcala Chorale prepare several musical, or combined
musical and dramatic performances each year. They produce the annual
Christmas program conjointly with the Alcala Park Players, and join^in a^
program of choral and instrumental music during the spring. The University
Orchestra, including first and second violins, violas, cellos, bass viol,
tympani, and wind instruments, and also the Ensemble offer performances
each year.
...
Musical faculty concerts are offered at least once each semester.^ A limited
number of scholarships for musical study are available for qualified students.

IV. Lower: 131
V.
VI.

1964:

4,

Upper:
1965:

4,

83.
1966:

6,

1967:

6,

1968:

8,

Total.

28

Within the next five years - or earlier, hopefully - the department would
like to see the following courses added to the music curriculum:
1. String, piano, and vocal literature (or class voice)
2. Basic musicianship (ear training and sight singing )
3. Counterpoint II
4. Composition
5. Advanced orchestration
6. Conducting
Also see pp. 77-78 above

IX. The Minor
It requires 18 units of work in music
of which 6 or more must be upper
division, plus satisfaction of departmental requirements.
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PHILOSOPHY

Chairman: Richard J. George, Ph.D., Associate Professor
I.

Curriculum Organization for the Major
A. Pattern of Courses
1. Lower division requirements
a. Philosophical Analysis I & II
b. Philosophy of Nature
2. Upper division
a. Philosophy of Man
b. Ethics
c. Metaphysics
d. Philosophy of Knowledge
3. Electives
Four additional courses to make up

9 units
6 units
3 units
24 units
3
3
3
3

units
units
units
units

the 24 units

II. General purposes of the Major. The philosophy major is designed to develop
in students the basic liberal arts, expecially logic; to qualify the student to
follow intelligently and critically discussions in all major disciplines; to begin
to acquire the practical knowledge needed to direct one's actions as an individual
and as a member of society; to begin to acquire the speculative knowledge of nature
and of God, which is the chief aim of human life.
III.

Studies in philosophy are more closely integrated with those in other departments.

IV.

Enrollment, 1967-1908: lower division, 231; upper division; 149.

V.

Enrollments of majors: 1964-1968: 1964, 0; 1965, 3; 1966, 5; 1967, 1;
1968, 5. Total: 14.

VI. Greatest Strengths:
1. A well-ordered and well-integrated curriculum in which early courses
refer to topics in the later and vice-versa.
2. The great amount of discussion and questioning our small classes
make possible.
Greatest needs:
Even closer integration of studies by increased cooperation among staff.
Improvements made:
Cooperation with Men's College increases number of electives.
Improvements planned:
Greater coordination of staff's efforts by auditing each other's courses, etc.
VII.
1.
2.
3.

Minor
LAI as above.
LA2 Philosophy of Man, Ethics.
IA3 Metaphysics or Philosophy of Knowledge to complete 20 units.
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POLITICAL SCIENCE
Chairman: Ernest N. Morin, Ph.D., Assistant Professor
I. Curriculum Organization for the Major
A. Pattern of Courses
1. Lower Division Requirements 1
9 units
a. American & State Governments
3 units
b. Survey of Western Civilization
6 units
(includes American History)
2. Upper Division Requirements
24 units
(6 units in each of the indicated areas)
a. American Political Institutions
6 units
b. Political Theory
6 units
6 units
c. Comparative Governments
d. Foreign Relations or Inter
6 units
national Politics
II. General purpose of the major. To introduce students to the development of
ideas and human experience pertaining to the dynamics of political life so that
they might lay the foundation of a liberal education or prepare for a career in
government, research, teaching, or private enterprise.
III. None at present.
IV. Lower division: 89; Upper division, 49.
V. Enrollment of majors since 1964: 1964, 4; 1965, 4; 1966, 2; 1967, 3;
1968, 1. Total: 14.
VI. Re: Strength, needs, improvements, see supra pp. 81-83. In addition, the
department report notes that upper division courses at the College for Women
will be increased to include more offerings in American Foreign and Security
Policy and American Political Institutions.
VII. 18 units - to which the lower division may contribute.

-^See page 82 for explanation.
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PSYCHOLOGY

chairman:

Mary Jane Warren, M.A., Assistant Professor

I . Curriculum Organization for the Major
Pattern of Courses
1. Lower division requirements
a. Psychology 1 and 2
b. Statistical Methods
c. A course in biological science
2. Upper division
a . Experimental Psychology
b. Tests and Measurements
c. Theories of Personality
d. History and Systems of Psychology

9 units
6
3

4
3
3
3

3. Electives
12 units to complete the 24 units
II. General purposes
- to advance the student's understanding of psychology as a science, a
profession, and a means of promoting human welfare;
- to equip the psychology major with the prerequisites for successful
graduate study in psychology;
- to prepare psychology majors for positions in related fields where a
basic grounding in psychological knowledge i s desirable.
III. Special features:
A co-educational Psychology Club has been active
on the campus for the past five years.
Application has been made for
a campus chapter of Psi Chi, national psychology honorary.
IV. 1967-68 enrollment:
V.

lower division: 111
upper division: 292

Enrollment, of majors since 1964:
1964: 3;
196a: 2;
1966: 4;

1967: 2;

1968: 1.

Total:12.

VI. A. Strengths:
Joint faculty with diversified backgrounds.
Fine facilities for
experimental work.
Full cooperation of uhe biology department .
B . Needs:
Greater diversification in course offerings,
in-depth upper division courses.

particularly more

C. Improvements:
Plans are being laid for a one-unit practicum in a field setting
under professional supervision.
This experience may be extended
in varied settings — to a cumulation of 4 units.
Alternate
patterns of courses for majors with different interest emphases
have been drawn up and will go into effect in the 1969-1970 year.
VII. Minor
Psychology 1 and 2;
Psychology 107(History and Systems) or Psychology
131(Theories of Personality);
two additional upper division courses.
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SOCIOLOGY
Chairman:
I.

II.

Sister I. Lawrence Ph.D., Professor

Curriculum organization for the major
1.

Lower division requirements:
Sociology 1
Economics 1, and 1 course from each of the following groups:
Grp. A: Psych. 1 or 2, Psych. 12
Grp. B: Anthro. 1 Anthro. 113
Soc. 60 (Statistics) is strongly recommended for those planning
work.

2.

Upper division requirements:
History of Soc. Theory (Soc. 123 A or B)
Research Methods (Soc. 124)
Social Organization (Soc. 126); Social Change (Soc. 127); Soc. Psych.

3.

Electives allowed in satisfying the major requirements:
9 units of upper division courses among the following courses:
Soc. 107 (Soc. of Relig.) Soc. 121 (Family) Soc. 128 (Soc. stratification
Soc. 170 (Classes in Cities 6 Suburbia) Soc. 112 (Human Geog.) Soc. 122
(Urban Commty.) Soc. 129 (Assimilation) Soc. 130 (America's Minorities)
Soc. 114 (Problems in Mod. Culture) Soc. 175 (Youth Problems Today)
Soc. 181 (Criminal Behavior) Soc. 182 (Juvenile Delinquent Behavior)
Soc. 190 (Pro-Seminar in Sociology)

General purposes of the major:
By this major it is intended that the general purposes of the University
of San Diego College for Women will be promoted, namely; academic excellence,
awareness and responsibility to society, freedom, independence of thought,
creativity, openness to change, desire for learning, and critical judgment.
The specific purpose of the major is to prepare students for specialization
in sociology so they may go on for graduate work in sociology, or prepare
for an elementary teaching credential or for other careers such aisocial
welfare, personnel, communications. It aims to prepare all to make their
contribution fully to the modern, complex, democratic society in which
they live.

III.

Special features:
In several sociology courses students may opt to participate in Community
Development projects with a view to making certain areas of sociology more
realistic.

IV.

V.

Total lower and upper division enrollments in departmental courses for
1967-1968:
1967-68 Total lower division enrollment: 90
"
Total upper division enrollment: 151
Enrollment of majors since 1964 - 1964:
1967:

10,
10,

1965:
1968:

20,
15,

1966: 15,
Total: 70
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VI.

VII.

VIII.

Comment briefley:
A. Greatest strengths:
Cooperation and friendly spirit among members of the Dept; high quality
teaching of at least one of the members of the Dept; deep interest of
faculty members in each student; interest of students inteociology.
B. Greatest weaknesses or needs:
More time for individual faculty members to do more research and writing;
money to promote innovative programs and to engage nation-wide and/or
international lecturers.
C. Improvements being made, or planned
Coordination of courses, personnel between the two departments of sociology.
The Minor:
Eighteen units including Soc. 1, Soc. 126 (Soc. Org.) 127 (Soc. Change)
145 (Soc. Psych.) and any other two or more upper-division courses in
sociology.
Programs being planned for Sociology majors
1. Program for those intending to go on for graduate work in sociology:
Besides the general requirements for a major in sociology the student
will need a course in Statistics (Soc. 60), a full year in
Sociological Theory (Soc. 123A and B) and the Pro-Seminar in Sociology
190.
2. Program for those preparing for elementary teaching credential:
Sociological Theory (Soc. 123 A or B) and Research Methods in
Sociology (Soc. 124) are not required. Six units from allied
disciplines (History, Economics, Political Science) may be included
in the upper division unit requirement.
3. Program for those preparing for careers in social welfare, personnel,
communications and government work:
The major in sociology under this program excludes Sociological
Theory (Soc. 123 A or B). A minor in Psychology is strongly
recommended.

SPANISH
Chairman:
1.

Dr. Graciela Graves, Ph.D., Associate Professor

Curriculum organization for the major
Pattern of courses
1.

Preparation for the Major: A grasp of the fundamentals of Spanish
grammar and syntax, a correct pronunciation, and ease in oral
expression (Spanish 4 or the equivalent).

2.

The Major: Twenty-four units of upper division work, including
Civilization of Spain (102), Introduction to Spanish Literature
(103), History of the Spanish Language (130) and three period
courses.
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3 . Among the courses the s t u d e n t s can choose f o r t h e i r upper
division requirements are: Literature of the Middle Ages
and Pre-Renaissance in Spain(121), Spanish Literature of the
Renaissance(122), Literature of the XVII Century in Spain(123),
The Spanish Theatre of the Golden Age(124), Neoclassicism
and Romanticism in Spain(125), Spanish Realism(126), Con
temporary Spanish Literature(127), Structural Linguistics
(135), and several courses in Spanish-American literature.
I I . General purposes of the major
A. Comprehension and mastery of the language
B. Understanding of Spanish-speaking peoples, their thinking and their
cus toms
C. Appreciation of the human and aesthetic values of l i t e r a t u r e
D. Preparation for teaching and in some cases for trade or a diplomatic
career .
III. Special features
Constant contact with native speakers (teachers and students)
classroom.

in the

IV. Total lower and upper division enrollments in departmental courses for
1967 -19b8:
lower division: 136;
upper division: 84.
V. Enrollment of majors since 1964:
1964: 3;

1965: 6;

1966: 1,

1967: 8;

1968: 5.

Total: 23.

VI. Greatest strengths of the department:
See page 79 of

this Report.

Greatest needs:
Better placement of lower division students.
If courses are too diffi
cult, or a repetition of wnat they have had, they lose interest and
we get fewer majors.
Also, a need for expansion of phonograph record
holdings for the projected Spanish-American poetry course.
Improvements being made or planned:
Our library of tapes for the laboratory has grown considerably, and
library holdings continue to improve.
VII. Minor
A. Lower division requirements
1. Elementary and/or intermediate Spanish courses in freshman year.
2. Intermediate and advanced conversation and composition, iniuding
a required upper division course (101)
B. Upper division requirements
1. Preparation: a grasp of the fundamentals of Spanish grammar and
syntax, a correct Spanish pronunciation, and ease in oral expression.
2. Nine upper division units: Advanced Composition(101), the Civiliza
tion of Spain(102), Introduction to Spanish Literature(103);
something on Latin America advisable.
3. The above are advisable; only Advanced Composition i s required in
the nine upper division units.
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SOCIAL SCIENCES:

I.

Curriculum organization for the major
A.

Pattern of courses
1.

2.

3.

B.

II.

INTERDEPARTMENTAL MAJOR

Lower division requirements
a. History 11-12"
b. Political Science 15"
c. Economics 1
d. Sociology 1
e. Psychology 1 or 2
Upper division
a. Concentration
(Hist., Soc., Econ., Pol.S.)
b. Other social sciences

10 units
4
3
3
3

units
units
units
units
24 units

12 units
12 units

Electives
The student elects the area of concentration and has some
freedom of choice amongst courses, particularly in the
"other" social sciences.

The pattern is decided: lower division, by the heads of the
concerned departments, cooperatively; upper division, by the head
and faculty of the department of the concentration.

General

purposes of the major

This major serves primarily to give the broad background
needed by teachers of elementary and secondary social studies.
III.
IV.

Prerequisites:

See I. A., 1, above

Advisement of students:

Advisor in the department of the concentration.

" Requirements in the General Education Program
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DEPARTMENTAL MINORS

SPEECH
Chairman:

B. R. Van Vleck, M.A., Assistant Professor

I. Curriculum Organization for the Minor
A. Pattern of Courses
1. Lower division
a. Basic Principles of Speech
b. Voice and Diction

4 units
2
2

2. Upper division
Six or more units, to make up the total of 18 units
3. Electives
A wide range, as indicated
II, General purposes
A. To allow every student to attain the ability to communicate
proficiently in oral English,
B. To offer all students the opportunity to attain selective com
municative skills and knowledge in the speech arts,
C. To offer students a program designed to meet requirements of a
professional nature,
D. To develop specific skills in speech, listening, and bodily
utilization
E. To develop skills, techniques, and attitudes that inculcate pro
ficiency in criticism, evaluation, appreciation, and interpreta
tion of oral and bodily communication.
III. Special features:
DRAMA

chairman:

closed circuit radio; recording equip., listening space.

Kathleen Zaworski, M.A., Instructor

I, Curriculum Organization:

Lower Division:
Upper
Electives

6 units, Introduction to T.A.
6
History of the Th.
6

II. Purposes: to acquaint each student with the criteria for good theatre
which has evolved as a result of the critical evaluation of both play
and performance. Each student should emerge a more sophisticated critic
of plays and performers. The student learns to consider the play and
dramaturgy as well as the other ingredients of theatre which contribute
to the presentation. The courses are theatrical in the broad sense,
rather than dramatic in the strict one.
III. Special features: All students crew forty hours each semester. All
students may participate in Theatre Workshops consisting of scenes directed
by fellow students. The Department will tour a show to Los Angeles in an
interchange program with Loyola University.
IV. Re.strengths, needs, etc., see supra p. 78

120

SCHEDULE D
GRADUATE AND CREDENTIAL PROGRAMS

A. GRADUATE PROGRAMS1
The College for Women offers the Master's degree in the following
fields of concentration:
1.
2.
3.
4.
5.
6.

English
Education
History
French
Spanish
Social Science

It is likely that within the next five-year period we will expand to
include the Master's degree in the following fields:
1.
2.

Biology
Mexican Studies

GENERAL REQUIREMENTS
1.

The candidate must hold a bachelor's degree from an accredited
college or university.

2.

The candidate must have a grade point average of 3.0 in his
major field and an overall GPA of 2.5.

3.

The candidate must take the Graduate Record Examination.

4.

The candidate must pass a foreign language examination administered
by the department.

5.

The candidate must complete a program of work, approved by the
department concerned, totaling 30 units, of which a maximum of
6 units will be allotted to the thesis. Of the remaining 24
units, 12 must be acquired in strictly graduate (200) courses.

6.

The candidate must take a comprehensive examination in his field
to be administered by the department.

7.

The candidate must complete a thesis under the supervision of
the department.

^Reported by Dr. Gilbert L. Oddo, Chairman of the Graduate Division
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Transfer of Graduate Credits
Graduate courses completed at other colleges and universities for
which credit toward the advanced degree is sought will be submitted to
the Graduate Committee for evaluation.

In certain cases, a maximum of

6 units of graduate courses may be credited toward the 30 units required
for the master's degree, provided these units have been obtained within
the past six years.
Scholarship
Graduate students must maintain a minimum average of B in all courses.
Language
A reading knowledge of a foreign language satisfactory to the
department in which the work is undertaken and pertinent to the field
of specialization is required of all candidates.

"The language examination

should be taken in the first semester of graduate work.
Thesis
The student must present a thesis of original content or "inter
pretation, testifying to scholarly research and in an acceptable style.
Special requirements are set in each department.
Time Limits
All requirements for the master's degree, including the thesis, must
be completed within 6 years.
All work for the master's degree must be completed, and the
thesis or project approved and in final form by April 30 for those who
wish to receive their degree in May; by July 15 for those who wish to
receive their degree in August.
Responsibility of Students
Failure of students to acquaint themselves fully with regulations
may cause difficulties for which the student must accept full responsibility.
" Exception: M.S. in Education project
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Advancement to Candidacy
The student will be advanced to candidacy for the degree after
fulfillment of the following requirements:
1.
2.
3.
4.

Graduate Record Examination
Foreign Language Examination
Completion of at least 12 units of graduate work with acceptable
grades
Approval of topic for thesis or project

Application for candidacy must be made at least one full session
before the student intends to graduate.
DEPARTMENTAL REQUIREMENTS
Education:
Two degrees are given in the Graduate Division of the Education
Department:

Master of Arts and Master of Science in Education.

Prerequisites:
A Bachelor's degree with a major or minor in some field acceptable
to the department.

If the undergraduate program does not include a

minimum of 15 semester units of upper division work in education, that
prerequisite must be completed in addition to the requirement for the
Master's program.
Requirements for the Master of Arts in Education.
1

Thirty semester units of work, at least 12 of which must be secured
in strictly graduate (200) courses. These units are distributed as
f o 1.1 own :
a.

Research Techniques (Education 200)is required of all
candidates and should be taken as near the beginning of
the program as possible.

b.

Graduate courses or seminars including the following areas
of study: Historical and Philosophical Backgrounds of
Education A-B:
A__ From ancient times through the Renaissance and Reformation
B-- From the Reformation through the present
Advanced Educational Psychology; learning theories and
individual differences.
Sociological Foundations of Education OR Curriculum Development.
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2.

c.

At least 9 units in one of the following fields of concentration:
Elementary Education
Secondary Education
Educational Psychology
Special Education

d.

At least one course in a field other than education.

A comprehensive examination covering aspects of the following areas:
1) history and philosophy of education; 2) educational psychology:
learning theories, differential psychology, educational measurements,
guidance and counseling; 3) educational sociology; 4) the area of
concentration.

Requirements for the Master of Science in Education:
In place of the thesis, the candidate registers for the Education 262
and submits the results of her work on a special problem in her field
of concentration.
Other Departments -English, Spanish, Erench, History, Social Science:
The student seeking a Master of Arts degree in these areas must
fulfill all the general requirements and all departmental requirements,
as listed in the Bulletin.

A minimum of 24 units of upper division work

is required.

Requirement for teaching in the Graduate Division is a doctor's degree
from an accredited university.
Criteria for courses which carry graduate credit are:
1.

Subject matter relates to a particular period or some specific
characteristic of the field of study.

2.

Course must include independent research by students.

Statistics:

Master's Degrees from June, 1960 to June, 1968
June, 1968:

10 Master's degrees awarded

Total Master's degrees:

" M.A.:

64

M.A.:
M.S.Ed:

3529

English
- 10
History
- '•
Soc. Science - 3
French
~ 3
Education
- 12
Note: the first Master's degrees in Spanish will be conferred in
Mav. 1969.
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B. CREDENTIAL PROGRAMS1
San Diego College for Women offers the following credential
programs:
1.

Program of preparation for the Standard Teaching
Credential with a Specialization in Elementary
Teaching

2.

Program of preparation for the Standard Teaching
Credential with a Specialization in Secondary
Teaching

These two programs have been previoulsy approved
State Board of Education.

by the

Two additional programs have been developed:

3.

Program of preparation for teachers of the educable
and trainable mentally retarded at elementary and
secondary levels

4.

Program of preparation to serve as school librarian
at the elementary and secondary levels.

Administration of the Programs
The elementary and secondary credential programs are administered
by the Director of Teacher Education, who is also Chairman of the
Department of Education.

The program for preparation of teachers of the

mentally retarded is administered by its Director, Dr. Robert E. Nelson,
D.Ed., Syracuse University, Assistant Professor of Education, in
consultation with the Director of Teacher Education.

The program for

preparation of school librarians is directed by W. Roy Holleman,
M.S. in L.S., University of Illinois, Head Librarian and Associate
Professor of Library Science, in consultation with the Academic Dean.

2

^Reported by Sister M. Guest, Director of Teacher Education
2Full

descriptions of these programs will follow those of the elementary
and secondary credential programs, as b and c of the outline under
question 1. M.R.: pp.
: L.S.: pp.
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Number of Students Recommended
for Credentials

Elementary
Standard General
I
1967-681

Secondary
Standard

17

1

17

1

1966-671 .....
4
1965-66|

8

4

6

69

17

i
1

The Elementary and Secondary Credential Programs
1.

Pattern of courses (found in Bulletin pp. 51
nvn-YiiAR JiLl'MliNTAKY CREDENTIAL PROGRAM
ERE3HMAN YEAR

SOPHOMORE YEAR

Seen I
Units

Snn. II
Units

Soin I
Units

Religion, cither semester ( 2 )

Srui II
Units

2

Religion

'I

English

3

3

3

History

3

3 or •!

•I

E.ing'.inge

4

3

Science

3

Philosophy

3

3

M.i|or or Minor Prerequisites

3

I or 2

3

Psychology 1 or 2. or Math. 100

3

Health Education 2d

I

I or 2

Elective} or Religion

Philosophy

Physical Education
16 or 17

3
6
3
3 or 4

2

1(5 or 17

.)

17

17

SENIOR YEAR

Religion, ciihct s'loestcr ( 2 )

Religion, either semester ( 2 )

Adv. English Composition ( O S )

6

Major

6

Major

h

3

Minor

3

Minor

3

1 or 2

MIISIC ( 20). or Art ( 10)

Prerequisite

S< icnce
Speech, or Art ( 1 0 ) Prerequisites

I or 2

Student Teaching, Ixvel 2 (303A) 2

Psychological Eoundations (116)

2

c/Observations (S.T., Level 1 )

1

5

Curriculum and Instructional
Procedures. ( A ) ( I 3 0 A )
Electives or Religion

2 or 3
l6orl7

17

16 or 17

Student Teaching, Level 3
Curriculum 7s Instructional
Procedures (11) (13013)
l ound.itions of American
Education (1 It))
liduc. of Disadvantaged (181)

2 or 3
16 or 17

NOTES:

GRADUATE YEAR

14

3 or 4

JUNIOR YEAR

Electives or Religion

3
3

3

English or Pol S o .

Curriculum and Instructional
Pioredures:

A:

Reading and the other language
arts; social studies, science, health.

13:

Art, music,
arithmetic.

physical

education,

Summary of professional preparation:

Minor and Major
Edoc Course
Guidance Seminar (303)
14

Course Work

»'

Student Teaching

''
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SECONDARY CREDENTIAL PROGRAM

SOPHOMORE YEAR

FRESHMAN YEAR
5cm I
1 1 n • I .<•

Sent. II
Units

Sent. I
Units

Scot II
Units
Religion, either semester ( 2 )

Religion, either semester ( 2 )
-1

English

3

3

3

History

3

3 or 4

4

Language

4

3

Science

3

Philosophy

3

3

Major or Minor Prerequisites

2 or 3

3

Psychology 1 or 2, or Elective

2 or 3

F.le<lives or Religion
Physical Education

Philosophy

16 or 17

1rt or 17

3 or 4
3 or 4
3
3
16 or 17

16 or 17

SENIOR YEAR

JUNIOR YEAR
Religion, cither semester ( 2 )

2

Rclip.ion

Si iencc

Eln five

3

M.i|or

6
3

6

Major

6

3
6

3
3 or 4

Minor

3
6 or H

3

Minor

3

Psvc hnlngic al Foundations
(or Tc ai hers (116)

3 or 4

3

English or Pol. Sci.

Electivcs or Religion

16 or 17

16 or 17

Foundations of Secondary
Education A General
Instructional Procedures
(inc. Observation) (140, 171)

3

17

17

GRADUATE YEAR
3
2
6
\

Student Teaching

3

Curri' uhnti A Instructional
Procedures

2

Expansion of the Major A Minor

6

Education Course A Elective

Summary of professional preparation

3

14

Course Work
Student Teaching

15
6+
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For candidates in possession of the B. A. entering as fifth-year
students, patterns vary according to the individual's background
preparation. Examples:
Fall

ELEMENTARY
Spring

Educ. 116AB (Psy. Fnd.) 3
Educ. 130AB (Methods) 10
Educ. 305A (S.T.Lev.2) 2
Art 10 6/or
Mus. 20
2 or 1
15
17
Spring
Educ. 116AB
3
Educ. 140
3
Educ. 181
2
Math. 100
3
Ar 10, Mu.20,
U.S. Hist.
14 - 17

Educ. 116AB
3
Maj. or Min. 6
Educ. 301 Maj 2
3
Educ. 140
U.S. Hist.
_3
17

Sprjng

181 (Cult. Dis.)
140 (Soc. Fnd.)
305B(S.T.Lev3)
303 (Guid.Sem)

2

3

8

Eng. 175 (Adv.Com.)
Math- 100
(or Hist, req.)

Fall

Hist. req. 3-6

Spring

Educ. 130AB
Eng. 175
Educ. 305A

10

3
_2
15

Educ. 305B
Educ. 303
9

SECONDARY
Spring

Educ. 301 (Min. Sp. Meth.)
2
Educ. 171 (Gen. Meth. )
2
Educ. 181 (Cult. Dis.)
2
Educ. 306 (Stud. Tch.)
6
Ed. elec./Major req.
_3
15

Summer

Eng. 175"
3
Educ. 116AB (Psy Fnd) 2-3
Maj. or Min.3
Educ. 171 (Gen. Meth.)
2
Educ. 140 (Soc. Fndtn.) 3
Educ. 181 (Cult. Dis.)
2
Educ. 301 (Spec. Meth.)2 or 4
Eng. 175 (Adv. Comp.)* 3
OR Hist. U.S.
3

Fall
Educ.
Educ.
Major
Educ.

3
3
6

14

Summer

Examples:
Fall

Educ.
Educ.
Educ.
Educ.

Summer

301 (Sp. Meth.) (2)
306 (St. Tch.)
6
or Minor
3
elective
3
12 or 14

D.C.W. Standard Teaching Credential Programs
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HOW THE STATE REQUIREMENTS ARE MET:
DEGREE, POSTGRADUATE YEAR, GENERAL EDUCATION
Title V, Sections 6130 and 6160
(a): The baccalaureate degree may be earned and awarded at the end of the
candidate's eighth semester.
(b):

An additional year of postgraduate work is required.

(c)
(1):

Units
HUMANITIES: Freshman and sophomore English courses stress Eng. 12
the literatures of western cultures and include rhetoric and
(From 1968-10)
composition. All students take courses in philosophy.
Phil. 12

(2):

SOCIAL SCIENCE: In the freshman year a two-semester
sequence entitled Great Issues in Western Civilization studies
the nature of history and of the historian's task, applied in
the critical analysis and discussion of selected issues in
western civilization. In the sophomore year a 4-unit political
science course, American Issues, coordinates American history
and government. General psychology is required of all credential candidates.

10
3

NATURAL SCIENCE: For the freshman year, a two-semester
8-unit natural science laboratory course wa: developed by an
inter-departmental committee with represent atives from all science
areas taught in the elementary school. The course was taught by
a team" of instructors. It led the students through a study of
the evolution of the universe. In the first semester, students
investigated 1 he physical and chemical properties of atoms and
of molecules (inorganic and organic). Building on this founda
tion, the second semester dealt with molecular biology. This
sequence was offered for the last time in 1968-69. For a descripion of a new three-semester inter-departmental science course,
please see the 1968-69 Bulletin, page 108. In the sophomore
year, a one-unit course in individual and community health
(Health Education 24) completes the candidate's preparation
Nat.
in science.
_
Sci.

9 11

(3):

(4):

(5):

(6)

MATHEMATICS: The "mathematics concepts" course is prerequi
site to the elementary-school methods course. It treats of the
theory of the structure, arithmetic, and algebra of the real
number system.
Math.

3

FINE ARTS: A two-unit course in music fundamentals is
pre-requisite to the elementary-school methods course, as is a
course in basic art concepts and techniques. The latter combines
elements from the usual drawing-and-composition and color-anddesign courses, adapted to the needs of elementary teacher
candidates. Secondary candidates may elect any offering in the
Fine
Arts
field of fine arts.

4

FOREIGN LANGUAGE: Every student must pass a language
competency test before graduation. The aural-oral approach
is stressed through extensive work in the language laboratory.
Units required depend upon work done in high school, or degree
of proficiency gained from background experience.

For.
4 to
Lang. 12

(A):

(B):

PROFESSIONAL PREPARATION: ELEMENTARY SCHOOL TEACHERS
Title V, Section 6130 (f) (2)
The student-teaching requirement will be met on three "levels":
Level 1:

Simple observation of children in classroom and playground
situations (in conjunction with the psychological founda
tions course) in fourteen one-hour weekly sessions during
the second semester of the junior year. Observations are
distributed between primary and middle-grade classrooms;
also between middle and lower-class school populations.

Level 2:

One-full morning or two half morning weekly observationparticipation experiences in San Diego City Schools class
rooms; a one-period weekly group conference on classroom
procedures (at the college). Students may be assigned
in inner-city schools.

Level 3:

Full morning student-teaching experience every school day
for one semester in the San Diego City Schools. Students
are assigned in inner-city schools, unless this requirement
was met in Level 2 student teaching.

1.

The historical, philosophical, and sociological foundations.
This requirement is placed in the second semester of the post
graduate year, following the level-three student-teaching experi
ence, to enable the students to bring greater maturity to a con
sideration of these aspects of the field. The course includes
field trips to school-district administrative, special education,
and special services centers.

2.

The psychological foundations course is placed in the second sem
ester of the junior year. This study of human growth, develop
ment, learning and its evaluation, and adjustment is "concretized"
in the observation experience described in (f) (2) (A), Level 1,
above, and by the analysis of the Ages and Stages series and sev
eral other 16mm films. This serves as the introductory course to
the professional sequence.

3.

Curriculum and instructional procedures and materials. This re
quirement is met in two five-unit blocks, one in the first semes
ter of the senior year, the other in the first semester of the
postgraduate year.1

6130 (g):
The requirement for preparation in mathematics is met in the first or second
semester of the sophomore year. [see 6130 (c) (4) page 3, supra]

-LNote on audio-visual teaching aids and techniques:
In the courses dealing with "instructional procedures and materials",
students are made acquainted with existing types and sources of com
mercially prepared aids-to-teaching, and are given practice in con
struction and evaluation of lesson-teaching aids and appropriate
bulletin-board displays; further, they are required to,attend a
weekly (no credit) practicum in which they learn safety and conserva
tion procedures in handling - as well as correct techniques in the
operation of projectors and other mechanical and/or electrical devices
which may be of assistance to them in teaching effectively.

130

PROFESSIONAL PREPARATION: SECONDARY SCHOOL TEACHERS
Title V, Section 160 (f) (2)
(A): Student teaching is done in San Diego City Schools classrooms, in the
two semesters of the graduate year. Five weekly 50-minute class
periods are taught (including a brief initial number of observation
periods) during a fifteen-week semester in each of two subjectmatter areas. Usually, the student teacher teaches her major subject
at the senior-high level and her minor subject at the junior-high
level. The total time spent in the classroom situations is, thus,
approximately 150 fifty-minute periods. Observation, whether initial
or scattered through the semester, rarely exceeds five to ten periods
in a given classroom. (Six to eight observation periods are exper
ienced by each candidate in a preliminary course in the second
semester of the senior year.)
(B)

1.

Sociological, historical, and philosophical foundations. This
requirement is placed in the second semester of the senior year.
It is a 3-unit course which includes six to eight periods of
observation in San Diego City junior and senior high-school
classrooms (inner-city as well as regular), and a guided tour(s)
through administrative and supply centers. Emphasis is on soc
iological foundations. The groundwork is laid for student
teaching.

2.

Psychological foundations. This is a three-unit course placed in
the first semester of the senior year, serving as the introductory
course to the professional sequence. The study of human growth
and development through the adolescent and young adult stages is
made concrete in field trips to a number of social agencies for
observation of both normal and delinquent young people, and in
analysis of selected films. The core of emphasis is on intellec
tual development and learning: the nature of the process, its
stimulation, and modes of evaluating outcomes.

3.

Curriculum and instructional procedures in major and minor fields
are studied in 2 two-unit courses, one in the second semester of
the senior year and one in the first semester of the postgraduate
year, concurrently with student teaching and interrelated with
the experiences gained in the classroom situation.

Note on audio-visual teaching aids and techniques:
In the courses dealing with "instructional procedures and materials",
students are made acquainted with existing types and sources of com
mercially prepared aids-to-teaching, and are given practice in con
struction and evaluation of lesson-teaching aids and appropriate
bulletin-board displays; further, they are required to attend a
weekly (no-credit) practicum in which they learn safety and con
servation procedures in handling - as well as correct techniques
in the operation of - projectors and other mechanical and/or
electrical devices which may be of assistance to them in teaching
effectively.
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3.
RECRUITMENT; SCREENING; SELECTION
a.

Recruitment
The Director of Teacher Education keeps recruitment officers

supplied with information about programs and activities in teacher
education and they disseminate the information in the schools
they visit for recruitment purposes.
At least once a year students from the credential programs
participate as speakers at area school "vocation days.
At the annual fall "College Day", when city and county high school
juniors and seniors are invited and come in rather large numbers,
Education faculty and students cooperate in producing an interestprovoking presentation designed to attract the young people to teaching
as a career.
Once each semester the Director of Teacher Education announces and
holds a meeting at which students who want to ask questions about teaching
credential programs may do so very informally.
Second semester sophomores are required through the Dean's office to
declare their majors and minors and, at the same time, to indicate intent
to make application to enter one of the credential programs.

The Education

Office receives copies of the forms and follows them up in various
b.

ways,

Screening
Initial screening takes place immediately after the student makes

application to one of the programs.

Her grade point average is ascertained,

recommendation is sought from her instructors and from the office of the
Academic Dean.
One of the most helpful screening devices is the weekly report of
observations required in Education 116B.(.See Reference File #1)
The report averages about three pages of free composition on the one-hour
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weekly observation of children in a school or playground situation.

It

reveals the candidates' growing awareness of principles of development and
learning, or the lack of this growing awareness. It further reveals the
students' command of written English:

structure, style, spelling,

penmanship - or the lack of such command.

When basic weaknesses are

revealed, every effort is made to assist the student to overcome them.
Students who have not made real efforts and succeeded in overcoming such
weaknesses have been screened out of the program.
Students in the program must maintain a 2.4 grade point average.
The Education faculty frequently review the total roster of candidates
in the program and discuss qualifications with the Director of Teacher
Education.
4.

Percentage screened out in past two years:
Five students have been screened out of the elementary program
since the fall of 1966.

One student teacher level 2 is on probation;

her spelling and written language and her grade point average must improve
if she is to be admitted to the fifth year.

One student (fifth-year) was

screened out of the secondary program last year for continued irresponsibility
with regard to class attendance and assignments.
5.

Arrangements for student teaching and other laboratory experiences, etc.
Elementary:

A request is sent toward the end of each semester to the

office of the Asst. to the Associate Supt.in charge of Elementary Schools
of the San Diego Unified School District for the number of classrooms
needed for the following semester for placement of 305A (observationparticipation) and 305B (full-time student teaching) students.

A generous

list of supervising teachers is returned to the Education Dept. in ample
time for placement.

The number of teachers listed is always in excess of

the number requested, leaving room for selection among these already
carefully selected teachers. (Ref. File #2

for District policies in regard
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to approval of supervising teachers.)
supervising teacher.

A 3X5 card is kept for each

Supervisors record comments to guide in future

placements.
Secondary:

The Associate Supt. in charge of Secondary Schools issues

an approved list of supervising teachers which is sent to the Directors of
Student Teaching in the interested colleges.

Supervisors may select from

this total list, within certain geographic areas, according to the teaching
areas needed for the students.

A file is kept as for the elementary

supervising teachers.
a. and b.

Placement of student teaching in the professional sequence,
and length of the student teaching period.
1) Elementary: Level 1 student teaching (14 1-hour observations
of children in a school situation) is concurrent with the
psychological foundations (first course in the professional
sequence) taken in the second semester of the junior year.
This experience consists of 4 or 5 ob: ervations in a primary
classroom, 4 or 5 in a middle-grade classroom, and five
visitations in poverty-pockct schools.
Level 2: two half-mornings, or one full morning
each week for a full semester. This experience comes in the
spring semester of tiie senior year. Assigned to one classroom,
the student makes six one-hour visitations to classrooms at
grade levels other than the one to which she is assigned.
Level 3: all morning, every morning, for one
semester, in the spring of the fifth year. Either level 2
or level 3 is done in culturally disadvantaged area.
2) Secondary:
a) 14 one-hour observations of youngsters in grades 7-12
concurrent with the psychological foundations course in the
first semester of the senior year. (Tirst course in profes
sional sequence.)
b) 8 to 10 observation/participation visitations in secondary
classrooms, divided between senior high and junior high and
between the student's teaching major and teaching minor; in
connection with the general methods course in the second
semester of the senior year.
c) usually a few observation/participation experiences in
connection with the special methods courses (which may be
taken at various times during the senior and fifth years)
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d) "full-time" student teaching means a full secondary class
assignment (these vary from 45 to 55 minutes) every day for a
semester. Two such assignments are completed by every candi
date, one in the teaching major (in a senior high), the other
in the teaching minor (in a junior high). One assignment must
be in a "culturally disadvantaged" area.

c.

Coordination of laboratory practice experiences.
Major responsibility in this task rests with David Cherry, Associate

Professor of Education (B.A. Whittier College; M.S.Ed., U.S.C.; graduate
work completed for doctorate, U.C.L.A.) in consultation with the Directo of Teacher Education.

Mr. Cherry's professional experience includes

22 years of principalship in the San Diego Unified School District, 2
years as Assistant County Superintendent of Schools, San Diego; 9 years
as teacher of 6th grade and of social studies in 7th and 8th grades at

Newport Beach Grammar School. (Ref. File #3)
d.

Admission to student teaching.
Elementary and secondary credential candidates are admitted to full-

time student teaching if satisfactory evaluations have been earned in
previous laboratory experiences, if methods courses have been completed
with satisfactory grades, if there is agreement among the education fa
culty that the student is ready.

Such admission is administered by the

Director of Teacher Education in consultation with other members of the
faculty.
6. Library resources and services to the Department of Education1
Over 3500 volumes in General Education; well-selected collections of
books in the following fields:
a. Teachers' professional collection.
b. Historical, philosophical, and sociological studies of education.
iReported by W. Roy Holleman, Head Librarian

135
c. Curriculum studies exclusive of the Curriculum Library materials.
d. Fairly complete files of American Council on Education, National
Society for the Study of Education, and the National Education
Association publications.
e. Books, bibliographies, and journals in Special Education; Cultur
ally Disadvantaged; Exceptional Child; Mentally Retarded; Emotion
ally Disturbed.
f. File of several hundred psychological and educational tests.
g. Several thousand documents directly germane to education from the
U.S. Department of Health, Education, and Welfare and the California
State Department of Education.
h. Over 2000 educational pamphlets, monographs, and brochures.
i. A well-selected children's and young adult's literature collection 856 volumes.
j. Special equipment:
1) 2 Shure-Garrard stereophonic record players with four head sets
2) Micro-film, microcard, and microfiche readers
3) Record albums: 4800 long-playing, 1200 78rpm
7. Teaching loads; formulae for supervisory functions
Twelve units is considered a full load.

Supervision of 2 "full-time"

student teaching assignments is rated equivalent to one unit of course
instruction.
week.)

(Student teachers are visited in their classrooms once a

Supervision of four "level 2" student teachers (participants)

is rated equivalent to one unit of course instruction.

(Participants

are visited in their classrooms about once every two weeks.)
8a.

Best elements of the elementary and secondary credential programs.
Ready availability of classrooms and excellent teachers in the San
Diego Unified School District for laboratory use in conjunction with
theory and methods courses; the full cooperation of District adminis
trative personnel.
The professional preparation and experience of the Education staff.
The interest and collaboration afforded the credential programs by
the academic departments, evidenced by: developing and offering of
courses to meet the specific needs of teacher candidates (e.g.: Eng.
175, Art 10, Music 20, History 188); sharing of appropriately qualified
faculty to teach Education courses, e.g.: secondary special methods in
English (Dr. deMourol), elementary and secondary methods of teaching
music (Mrs. Hart), methods of teaching secondary general science and
biology (Mrs. Byrne).
The emphasis placed upon preparation of all credential candidates
to work understandingly and effectively with the culturally disadvan-
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taged as well as with the suburban-type pupil. (Education 181:
Psychology and Methods for Teachers of the Disadvantaged is required
of all, as is one assignment of student teaching in a "poverty-pocket"
school.)
8b.

Weaker elements of the programs
1) Loss of students for the fifth-year needs careful study. Per
haps an intern program is the answer.
2) Unsatisfactory administration of the curriculum library. A libra
rian is needed to process, catalogue, and shelve these books and
materials in an organized way. A browsing room in connection with
the library would be very helpful.

9. Organization and procedures for evaluating the effectiveness of the programs
Most helpful in this respect is the long-term follow-up of our gradu
ates in service.

The Supervisors) keep in touch with first-year gradu

ates in the field and, whenever possible, they contact administrators for
verbal evaluations of the first-year teacher's performance.
low-up is made about every 3 years.

Formal fol

In this procedure a request is sent

to each administrator with whom each graduate has worked in the interim.
Responses sometimes indicate areas in which preparation could have been
stronger.

(See Ref. File #4, and confidential files in Chairman's office.)

During 1967-68, when procedures related to student teaching in disad
vantaged areas were being worked out, several meetings involved principals,
school and college supervisors, and cadets from both types of schools.
had been dividing the level-3 semester between the two assignments.

We

These

evaluative discussions led to the decision to require that either level 2
or level 3 be done in a "poverty-pocket" school, but that level 3 should
not be split.
10. Evidence of success of graduates
Please consult Reference File #4 and the confidential files in the
office of the department chairman.
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Program of preparation to teach the mentally retarded1
1.

Pattern of Courses:
Junior Year

Education 190, Psychology of the Exceptional
Child: Characteristics of and educational
provisions for exceptional children with
emphasis upon adjustment problems. (3)

Senior Year

Education 191, Psychology of the Mentally
Retarded: Organic and Cultural basis,
sensory development, and learning charac
teristics of the mentally retarded and
their effects upon social, psychological,
and vocational adjustment. (3 or 4)
Education 199, Curriculum Development for
the Educable Mentally Retarded: A practical
presentation of the philosophy, aims,
materials, and methods of teaching the
educable mentally retarded. (3)

Fifth Year

9
Education 196; Field practice with the
Mentally Retarded: Forty five clock hours
of supervised observation and participation
with the educable mentally retarded. (2)
Education 390, Student Teaching in the area
of the Educable Mentally Retarded: Ninety
clock hours of supervised student teaching
in the area of the mentally retarded. (9 to 6)
Education 193, Speech an i Language Develop
ment for the Handicapped: Special aspects
of training for speech and language devel
opment for children who are mentally re
tarded, brain-injured, or whose physical
handicap impedes their speech and language
development. (3)
Education 298, Counselling of the Handicapped
and their Parents: Educational, psychological
social, and vocational counselling of the
handicapped and their parents. (3)
Education 192, Psychology of the Emotionally
Disturbed: Study of the special factors in
the development and learning characteristics
of emotionally disturbed and socially
maladjusted children, with introduction to
problems of counseling, psychotherapy and
and effective teaching methods. (3)

^Reported by Dr. R.E. Nelson
^ 1968-1969 Bulletin does not carry this course number because a trial
was made of including the practicum with Educ.191. This did not work out
well. Educ. 196 will be reinserted.
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Graduate

Education 294, Problems in Teaching the Mentally
Retarded: Seminar on curricular and methodolog
ical problems with emphasis on innovative ap
proaches in these areas. (3)
Education 297, Organic Basis of Mental Retardation
Depth study of etiolohy, classification, diagnosis,
and assessment of mental retardation.

How does the program meet the State's legal requirement?
Title V, 6262
)(1) Introduction to Exceptional Children

-- Education 190 (3 units)

(2) Principles of Counseling exceptional
children and their parents

-- Education 298

(3)

(3) Language and speech development and
disorders

-- Education 193 (3)

(4) Organic and cultural basis of mental
retardation incl. social, psycholog
ical, and vocational problems

-- Education 191

(3)

Education 297

(2)

(5) Development 6 learning characteristics;-- Education 191
curriculum for mentally retarded
Education 194 (3)
Education 294 (3)
(6) Sensory development & training of the -- Education 191
severely MR; growth £ development of
Education 298
the MR including techniques of work
with parents
(7) Supervised observation 6 participation -- Education 196
with the MR and severely MR
) Supervised practice teaching

(2)

— Education 390 (4-6)

How are students recruited, screened, selected?
a. Recruited:

1) Brochures outlining courses offerings are distributed
to nearby school districts for posting in schools.
2) Many are recruited to the college by word-of-mouth re
commendations from our present enrollees who are working
in the schools.
3) Brochures are mailed to teachers of MR who are current
ly employed in this area.

b. Screened:

1) Grades— an overall grade point average of 2.5 is re
quired, as well as a 2.5g.p.a. in special edu
cation. For graduate study, a g.p.a. of 2.75
is required for admission.
2) Interview required for admission to the program to bet-
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ter assess the personality characteristics
of applicant.
3) Tests--

Acceptable scores on the CEEB for admission
to the program, and acceptable scores on the
GRE for admission to the graduate program.

4) Recommendations-- Letters of recommendation are solici
ted from acquaintances and former teachers of
applicants.

c. Selected:

Taking for granted initial processing of applications by
the Committee on Admissions, applicants are admitted into
the program by the Director, after consultation with the
Chairman of the Education Department.

4. What percent of the students have been screened out?
It has not been found necessary to drop anyone from the program in
the past two years.
5. Arrangements for student teaching and other laboratory experiences.
a. Pre-participation field experiences
In connection with courses Education 190, 191, and 194, the students
are given opportunities for extensive observation in visits to variou
facilities for the mentally retarded, among them
public day classes for educable and trainable,
development center for handicapped minors,
residential center for severely retarded,
state institution for mentally retarded,
private day-care school for mentally retarded,
sheltered workshops for young adult mental retardates
b. Arrangements for public school placements (Education 196 and 390)
in mental retardation are made through the same contacts in the San
Diego Unified School District as are those for placements in regular
classrooms, and the same policies govern the selection of supervising

teachers, c. (See supra p.

)
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Where student teaching occurs in the professional sequence
The sequence of field experiences progresses from experien
ces observing many exceptional children in various settings in the
junior year to a focus upon the unique individual characteristics
and needs of the mentally retarded in the senior

year observation

and participation course (sometimes taken in the first semester of
the fifth year).

In the final semester, individual diagnosis, pre

scription, and program implementation

are emphasized in the full-

time student teaching experience.
Junior year:
Senior year:
Fifth year:

Observation in the facilities listed in 5.a.
Participation
Student teaching

Length of period; part of day student teaching is scheduled
Participation:

3 hours once a week or 1 1/2 hours twice a week

for 15 weeks.
Student teaching:

3 hours daily for 7 or 8 weeks

Coordinator of laboratory experiences:
Robert Eugene Nelson, Ed.D.
Preparation:

Experience:

University of Iowa
B.A., Science
"
"
"
M.A. , Sec. Adm.
Syracuse University Ed.D., Spec. Ed.
Ventura, Calif.
Teacher, EMR
Sta. Monica, Calif. Sch. Psychologist
Univ. Virginia
Ass't Prof. Spec.
Kingsley, Iowa
Teacher, Science
Remsen, Iowa
Teacher, Principal
San Diego Unified Suprv. Sec. MR 6 EH
Sch. District

1951
1955
1964
1957-60
1963-64
Ed. 1962-63
1955-56
1956-57
1964-67

Admission to student teaching
The program Director authorizes the student to register for
Education 390 if a satisfactory evaluation has been received in
Education 196 (participation) and if prerequisite course work
has been satisfactorily completed.
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6.

What are the library resources and services, the curriculum
laboratory, the audio-visual library?
a.

Library resources:

Special Education
Total Program
Number of Holdings
257
Professional Journals
11

M.R.
143
5

A systematic program of acquisition in the area of Special
Education in general and Mental Retardation in particular
has been put into effect and should greatly enhance the library
holdings in the near future.

7.

b.

Curriculum Laboratory: Curriculum materials related specifically
to mental retardation are maintained by the main library because
many students in the MR program are in-service people who are on the
college campus at times when the Curriculum Library is not open.
Five minutes away is the San Diego County Education Center whose
Curriculum Library is a state depository for curriculum guides

c.

The Audio-visual libary: see this heading under Elementary and
Secondary Credential Programs. Also, pertinent A-V materials are
available from the State And County Departments of Mental Hygiene.

What are the teaching loads and formula for student teaching and other
laboratory practice supervision?
Same as for other credential programs.

8.

What do you consider the best elements of the program; the weaker?
a.

Best Elements:
1) The qualifications and abilities of the personnel
who teach and administer the program.
2) The individualized attention which is available in the
small college programs.
3) The quality of the incoming students.
4) The extensiveness and quality of the various practicum
and student teaching experiences.
5) The esteem given the program by the teachers of the
mentally retarded in the field.
6) The follow-up procedures which allow constant evaluation
of the effectiveness of the program.
7) The central location of the college so that it is easily
accessible to all areas of San Diego County.
8) The respect held by school districts for the program as
evidenced by their eagerness in recruiting our prospective
graduates and credentialed teachers.

9) The general quality of the program as evidenced by the
granting of 4 graduate level fellowships by the Department
of Health, Education and Welfare in the area of mental retardation.
Due to staffing difficulties (inability to find and employ
adequately trained personnel) the fellowships reverted back to the
Department of H.E.W. even though every avenue of recruitment was
exhausted.
10. The support given the program by the administration,
b.

Weaker Elements:
1) The general funding and financial problems which are
endemic to small, private colleges in this day and age.
2) The need for additional staff so that the program can
grow in both quality and quantity to meet better the
needs of this community.
3). The need for back issues (prior to establishment of the
program) of various professional journals and textbooks

What are the organization and procedures for evaluating the
effectiveness of the program?
a.

Follow-up letters asking for evaluations of graduates are sent
to all employing school districts.

This enables a continuing check

of the quality of the program as well as the strengths and
weaknesses as evidenced by the actual performance of the graduate
on the job.
b.

Student reactions are sought regarding the qualifications of their
instructors and the manner in which the program does or does
not meet their professional needs.

c.

Since the courses in the area of mental retardation are all
elective, the quality of the program is very quickly reflected
in the enrollment in the program.

Though the tuition costs

are considerably higher than the local state college, the program
has shown a substantial gam m enrollment during the past two
yg3ns since the program has had full-time staffing.
d.

Since this program, as many others, seeks to participate in the
mental retardation fellowship program of the United States
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Department of Health, Education, 6 Welfare, each year
applications for said fellowships are submitted.

In our first

year of submitting for fellowships, four were granted, conditional
to obtaining one added staff member.

Though the college was

willing, and attempted, to comply with the condition, trained
personnel were not available either in this area or in the rest
of the country.

Hence, the fellowships reverted.

However,

the fact that they were even granted on a conditional basis gives us
an evaluative bench-mark by which we can measure the program
country wide.
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C. Program of Preparation for School Librarians
1. Pattern of courses
The program, since its inception in 1964, has been designed to serve
post-graduate students who are for the most part in full-time employment. The
College does not offer a major in library science. Hence, the number of offerings
each semester is small. It is, however, adequate to the needs of its present
clientele.
A proposal is currently before the Curriculum Committee that library
science be accepted as a minor to fulfill degree requirements. If this petition is
granted, the pattern of courses will be adjusted to meet the need.
Course offerings since 1964 have been as follows:
L.S. 141 Bibliog. & Reference Sources
1964-65: Fall:
Spring:
L.S. 142 Cataloguing & Classification
Summer: L.S. 144 Book Selection
L.S. 145 Administration
1965-66 Fall:
L.S. 161 Bibliog. of Humanities & Soc. Sciences
Spring:
Literature for Children & Young Adults
Summer: L.S. 154
L.S. 141 Bibliog. & Reference Sources
1966-67 Fall:
L.S. 152 School Library Observation
L.S. 141 Bibliog. & Reference Sources
Spring:
Lit. for Children & Young Adults
Summer: L.S. 154
Cataloguing
& Classification
L.S. 142
1967-68 Fall:
L.S. 249 History of Books and Printing
L.S.
261 Bibliog. of Humanities & Soc. Sciences
Spring:
Lit. for Children & Young Adults
Summer: L.S. 154
L.S. 249 History of Books & Printing
L.S. 250 School Library as a Materials Center
1968-69 Fall:
L.S. 252 School Library Observation
L.S. 141 Bibliog. & Reference Sources
Spring:
L.S. 244 Book Selection
L.S. 252 School Library Observation
Summer: L.S. 142 Cataloguing & Classification
L.S. 250 School Library as a Materials Center

^Reported by W. Roy Holleman, Head Librarian & Assoc. Prof, of Lib. Sci.
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2. How the program meets the State's legal requirements.
Title V 6250 (b) (1) Twenty-four semester hours of special preparation in
librarianship, including:
(A) Basic reference work and bibliography : L.S. 141(3)
Other courses in this area: L.S. 248 (3); L.S. 261 (3)
(B) Selection of Materials: L.S. 244 (3)
(C) Technical services, such as acquisition of materials,
classification, & cataloguing: L.S. 142 (3)
Other course in this area: L.S. 243 (3)
(D) School Library organization & administration: L.S. 245 (3) and L.S. 250 (3)
(E) Literature appropriate for elementary & secondary students: L.S. 154 (3)
Title V 6250 (b) (2)
Library Science 252 — School Library Observation (4)
Students in the School Library program do 100 hours of practice work
in an approved school library under the direction of a professional librarian.
3. Recruitment, screening, selection
A. Those college graduates interested in school librarianship who meet
the entrance requirements of the College for Women.
B. Those who are at present teacher-librarians responsible for the
direction of a library or information center.
C. Those who have taken some library science courses and wish to com
plete the requirements for a credential.
D. Those who are taking graduate courses in other subject fields and who
are interested in school libraries.
E. Only applicants who give evidence of necessary intellectual and personal
qualifications for success in library work are accepted. Applicants over
thirty-five are carefully screened and are interviewed before acceptance.
4. Screened out. Only one student in the last three years has been asked to with
draw from the program.
5. Arrangements for field experience. Directed observation or supervised
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field experienc e is arranged through the principal and librarian of a
public school within the San Diego area.
A. Prerequisites are Library Science courses 141 Reference,
142 Cataloguing, 244 Book Selection, 245 Administration,
250 The School Library.
B. Period scheduled one school day (7 hours, 8:00 a.m.-4:00 p.m.)
each week for one semester of fifteen weeks. A schedule of one
half day for the full school year can be arranged if necessary.
C. W. Roy Holleman, Head Librarian and Associate Professor, B.S.
M.S., M.L.S. Experience: Teacher (20 years) public schools,
college and university. Associate Professor, University of
Southern California, Graduate School of Library Science; School
Librarian; holds credentials in Librarianship and general education.
6. Library resources include:
Professional books and periodicals in the field of library science and
education.
Collection of literature for children and young adults.
Audio-visual equipment, microfilm readers, microcard readers, solophone equipment.
Curriculum Library.
A systematic acquisition program for library holdings in these areas
was initiated in 1964 and will be continued. The college has ex
pressed a willingness to enrich and expand library holdings in
these areas.
7. All students in the program have graduate standing. Some are full-time
teachers or teachers with library responsibilities, others are housewives
who plan to become school librarians. The schedules for directed obser
vation and conferences must be individually arranged.
8. The courses are taught by librarians who have had three or more years of
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practical experience as school librarians and have had four to ten years
teaching experience.
With the exception of the summer session, all courses are taught in
the evenings or on Saturdays. This schedule fulfills the need of a fulltime teacher or librarian; however, there are some students who wish to
take the courses during the day.
9. The number of students enrolled in the library science program has
steadily increased. Since its beginning in 1964, there have been eightythree persons who have taken courses.
10. Six students have completed the requirement for and now hold the cre
dential in Librarianship. Reports from their principals indicate their
success. (Reference File #0.) One student will complete the twentyfour semester hours in June, 1909, and two students will complete
the requirements by the end of summer of 1969.
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ARTICLES OF INCORPORATION
OF
SAN DIEGO COLLEGE FOR WOMEN

We, the undersigned, hereby associate ourselves together for the
purpose of forming, organizing, and incorporating as a college or seminary
of learning a non-profit educational institution of collegiate grade under the
provisions of Article 1 of Chapter 1 of Division 21 of Part 4 of the Education
Code and the provisions of Part 1 of Division 2 of Title 1 of the Corporations
Code of the State of California, and the provisions of acts amendatory thereof
or supplemental thereto, and in pursuance thereof we do hereby certify:
I
The name of this corporation is SAN DIEGO COLLEGE FOR WOMEN.
II
(a)

The specific and primary purposes for which this corporation

is organized are to establish, conduct and maintain an educational institution
of collegiate grade within the State of California offering courses of instruction
beyond High School, and issuing or conferring a diploma.
(b)

This corporation is to be and is authorized as a non-profit

corporation. It is not organized nor shall it be conducted for profit.
(c)

This corporation shall have no authority to issue shares of stock.

(d)

Except as provided in Article 1 of Chapter 1 of Division 21 of

Part 4 of the Education Code, this corporation shall be treated for all purposes
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as being incorporated pursuant to Pai't 1 (embracing Sections 9000 to 9802,
inclusive) of Divison 2 of Title 1 of the Corporations Code and shall have the
general powers granted by Section 10206 of the Corporations Code.
(e)

The purposes of this corporation do not contemplate the dis

tribution of gains, profits, or dividends to the members thereof.
(f)

This corporation is organized and shall be conducted and

operated exclusively for the above mentioned educational purposes.
(g)

No part of the net earnings or income of this corporation shall

inure to the benefit of any private shareholder, person or individual.
(h)

No substantial part of the activities of this corporation shall be

carrying on propaganda or otherwise attempting to influence legislation.
(i)

This corporation shall not participate, or intervene in (including

the publishing or distributing of statements) any political campaign on behalf
of any candidate for public office.
(j)

The moneys, properties and assets of this corporation shall be

and are hereby irrevocably dedicated to religious, charitable and educational
purposes and shall not inure to the benefit of any private individual. Upon the
liquidation, dissolution or abandonment of this corporation all of its moneys,
properties and assets shall be distributed exclusively to such funds, foundations
and corporations organized and operaged exclusively for religious, charitable
or educational purposes as may be selected and designated by the Board of
Trustees of this corporation, and which qualify as exempt organizations under
the provisions of Section 501 (c) (3) of the Internal Revenue Code as it now exists
and may hereafter be amended.

(k)

This corporation shall at all times require for regular admission

the completion of a four year High School course or its equivalent, and shall
confer upon its graduates at least one academic or professional degree, based
on a course of at least four years in liberal arts and sciences, or on a course
of at least three years in professional studies, such as law, theology, education,
medicine, dentistry, engineering, veterinary medicine, pharmacy, architecture,
fine arts, commerce, or journalism, and it shall at all times adhere to the
standards set forth in Section 203 of the Revenue and Taxation Code as it now
exists and as it may hereafter be amended.
m
The County in the State of California where the principal office for the
transaction of the business of this corporation is to be located is the County of
San Diego.
IV
(a)

The number of the Timstees of this corporation at the time of its

incorporation is five (5).
(b)

The names and residence addresses of the Trustees of this cor

poration at the time of its incorporation are as follows:
Name

Address

Reverend Mother Rosalie Hill
-Superior Vicar

2610 San Diego Avenue
San Diego, California 92110

Mother Genevieve Clarke

2610 San Diego Avenue
San Diego, California 92110

Mother Suzanne de Leon

2610 San Diego Avenue
San Diego, California 92110
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Mother Madeleine Lambin

2610 San Diego Avenue
San Diego, California 92110

Mother Agnes Murphy

2610 San Diego Avenue
San Diego, California 92110

(c)

The number of the Trustees of this corporation may be

established by the By-Laws of this corporation; provided, that the number
of Trustees may not be less than five (5).

IN WITNESS WHEREOF, we have hereunto set our hands and seals
this 20th day of October, 1949.
(Signed by the first Trustees)
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BY-LAWS
OF
SAN DIEGO COLLEGE FOR WOMEN
A CALIFORNIA NON-PROFIT CORPORATION

ARTICLE I
MEMBERSHIP

Section 1.

Classes of Membership. There shall be but one class of member
ship of this corporation.

Section 2.

Composition of Membership. The persons for the time being con
stituting the Board of Trustces of this corporation shall be the only
members of this corporation and shall, for the purpose of any
statutory provision or rule of law relating to non-profit corporations, have and
exercise all of the rights and powers of members of this corporation.

Section 3.

Property Rights of Members. No member shall have any right to
the property of this corporation.

ARTICLE H
BOARD OF TRUSTEES

Section 1.

Corporate Powers. Subject to any limitations contained in the
General Non-Profit Corporation Law of the State of California, the
powers of this corporation shall be exercised, its property controlled
and its affairs conducted by a Board of Trustees.

Section 2.

Number of Trustees. The number of Trustees of this corporation
shall be eleven (11).

Section 3.

Qualifications of Trustees. Except as may be otherwise provided
herein, there is no requirement that the Trustees of this corporation
be of any particular race, color or creed. The only qualification re
quired is that the Trustee have an interest in the furtherance, of the purposes of this
corporation.

Section 4.

Ex-Officio Trustees. The President, the Academic Dean, and the
Treasurer of the College and the President of the Alumnae Association
of the College shall by virtue of their offices, be members of the
Board of Trustees of the corporation.
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Section 5.

Election and Tenure of Trustees. The remaining Trustees of this
corporation may be elected at any regular or special meeting of the
Board of Trustees duly called or had. Each Trustee shall hold
office for a period of two (2) years or until the successor is elected, whichever is
later. Such Trustees shall be divided into two groups, each of which shall be of
approximately the same number, and the terms of one group of such Trustees shall,
insofar as practical, expire each year on the date fixed by the Resolutions of the
Board for the annual meeting. To attain this result, the Board of Trustees may
elect Trustees for initial terms of less than two (2) years.

Section 6.

Vacancies. A vacancy in the Board of Trustees shall be deemed to
exist in the event of resignation, disability, removal or death of a
Trustee. Vacancies in the Board of Trustees shall be filled by the
remaining Trustees or by the sole remaining Trustee though less than a quorum.
Each Trustee so chosen shall hold office until the successor is elected. Trustees
may be removed only by the vote of a majority of the other Trustees.

Section 7.

Meetings of Trustees. The Board of Trustees shall hold regular
meetings at least bi-annually at such times as may be designated
by resolution of the Board. Special meetings of the Board may be
called at any time by the President, and shall be called by the Chairman of the
Board on the written request of three (3) members of the Board. Any special meeting
may be legally held without notice if all the trustees attend or waive notice thereof in
writing. All meetings shall be held in the principal office of the corporation or at
such other place or places within or without the State of California which may be desig
nated by resolution of the Board. Written notices of the time- and place of each regular
meeting, and of the time, place and purpose of each special meeting shall be given by
the Secretary to each Trustee either personally or by mail or other means of written
communication, at least seven (7) days prior to the date of such meeting. A majority
of the Board constitutes a quorum.

Section 8.

Action Without Meeting. Any action required or permitted to be taken
by the Board of Trustees under any provision of the Corporations Code
of the State of California may be taken without a meeting if all mem
bers of the Board shall individually or collectively consent in writing to such actions.
Such written consent or consents shall be filed with the Minutes of the proceedings of
the Board. Such action by written consent shall have the same force and effect as the
unanimous vote of such Trustees. Any certificate or other document which relates to
action so taken shall state that the action was taken by unanimous written consent of
the Board of Trustees without a meeting and that the By-Laws of the corporation author
ize the Trustees so to act and such statement shall be prima facie evidence of such
authority.
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Section 9.

Powers of Trustees. Subject to any limitations which may be contained
in the Articles of Incorporation of this corporation or elsewhere in
these By-Laws, or in the general non-profit law of the State of Cali
fornia and without prejudice to the general powers of this corporation therein set forth,
it is hereby expressly declared that the T rustees shall have ihe following powers:
First:

By a majority vote of the Trustees, to appoint the President, and to
appoint the chief academic officers upon the recommendation of the
President.
Second: lo manage and control the affairs and business of the corporation.
Third:

To acquire in the name of the corporation by purchase or other
wise property of any kind and to borrow money and to incur
indebtedness for the purposes of the corporation and to cause to be executed
and delivered therefor in the corporate name promissory notes, bonds, deben
tures, deeds of trust, mortgages, pledges, hypothecations or other evidences
of debt and securities therefor.
Section 10.

Committees. The Board of Trustees may appoint and determine the
number of committees and their powers.

Section 11.

Membership Book. This corporation shall keep a membership book
containing the name and address of each member of the Board of
Trustees. The election or appointment of each Trustee shall be
recorded in the book together with the dates of the election or appointment of each
Trustee. Termination of any trusteeship shall likewise be recorded in the book
together with the date on which the trusteeship ceased and the cause of such termination.

ARTICLE III
OFFICERS OF THE COLLEGE AND OF THE BOARD OF TRUSTEES

Section 1.

Officers. The officers of this corporation shall be a President, and
a Secretary-Treasurer. The corporation may have at the discretion
of the Board of Trustees one or more assistant secretaries, one or
more assistant treasurers and such other subordinate officers as the Board of Trus
tees may find from time to time necessary or appropriate to appoint.
Section 2.

Election. The corporate officers of the College shall be elected by
majority vote of all the Trustees at any regular or special meeting
as vacancies may arise. Their tenure shali be at the pleasure of
the Board of Trustees.
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Section 3.

Chairman of the Board. The Chairman of the Board shall be elected
from among the membership of the Board of Trustees and shall pre
side at meetings of said Board.

Section 4.

President. The President shall be the chief executive officer of the
corporation and shall, subject to the control of the Board of Trustees,
have general supervision, direction, and control of the business and
officers of the corporation. The President shall execute on behalf of the corporation,
when authorized by the Board of Trustees, all deeds, mortgages, leases and conveyance,
transfers and contracts of the corporation.
Section 5.

Secretary. The secretary shall attend to the giving of all notices of
meetings to the Board of Trustees, and shall keep the minutes and
records of the Board of Trustees and maintain a minute book of the
affairs and meetings of the Board of Trustees. The secretary shall have custody of
the seal of the College and shall attest to and affix said seal upon documents as required
in the business of the College, including but not limited to deeds, bonds, mortgages,
agreements, contracts, diplomas, evidences of the award of degrees, transcripts, and
abstract resolutions, certificates, minutes and by-laws issued pursuant to authority of
the College.
Section 6.

Treasurer. The Treasurer shall be the chief financial officer of the
College and shall keep full and correct books of account accurately
reflecting the financial affairs and conditions of the College. The
books of account shall at all reasonable times be open to inspection by any Trustee.
The Treasurer shall disburse money on written order or resolution of the Board of
Trustees or in any such other manner as may be provided by due resolution of the
Board of Trustees.

ARTICLE IV
ACADEMIC OFFICERS OF THE COLLEGE

Section 1.

Title and Tenure of College Academic Officers. The academic
officers of the College shall be Academic Dean, Dean of Students,
and such other officers as the Board of Trustees by resolution may
create. The tenure of academic officers of the College shall be at the pleasure of
the Board of Trustees.

Sprtinn 2

Election. The Board of Trustees may appoint academic officers of
the College, on the recommendation of the President, by a majority
vote of all the Trustees at any regular or special meeting.
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Section 3.

Academic Dean. The Academic Dean shall act as Assistant to the
President of the College for the conduct of the academic program of
the college, and all that pertains thereto including admission of stu
dents, the maintenance and modifications of the course and curricular offerings, the
establishment of the academic calendar, and such other duties as may be designated
by the President or the Board of Trustees.
Section 4.

Dean of Students. The Dean of Students shall act as Assistant to the
President of the College for the supervision of the counselling and
health services offered to the students, and for the maintenance of
personal and disciplinary standards which are expected of students; the Dean of Stu
dents shall be charged with general supervision of the co-curricular program and
shall perform such other duties as may be designated by the President or the Board
of Trustees.
Section 5.

Other Officers. Other academic positions in the College may be
created and persons may be appointed thereto by the President, and
such appointees
shall have such duties as may be assigned by the
President of the College and the Board of Trustees.

ARTICLE V
AMENDMENTS

Section 1.

How Amended. These By-Laws may be amended by a two-thirds
majority of the members of the Board of Trustees at any regular
meeting, or at any special meeting, provided that, in the case of
a special meeting, notice of the proposed amendment be contained in the notice of
such meeting.

ARTICLE VI
MISCELLANEOUS

Section 1.

Degrees. The College, in appropriate cases and upon successful
completion of prescribed courses, in accordance with established
rules of the College, shall grant such degrees as are permitted by
the charter of the corporation.

Section 2.

Fiscal Year. The fiscal year of the College shall end on the 30th day
of June in each year.
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Section 3.

Liability for Obligations. The members of this corporation shall
not be personally liable for the debts, liabilities or obligations of
this corporation.

Section 4.

Roberts' Rules. In matters not covered by these By-Laws, meetings
of Trustees shall be conducted in accordance with the rules of parlia
mentary procedure knows as Roberts' Rules of Order.

Section 5.

Seal. The seal of the Corporation which shall be used for appropriate
College purposes shall be as follows:

CERTIFICATE OF SECRETARY

I, the undersigned, do hereby certify:
1. That I am the duly elected and acting Secretary of SAN DIEGO COLLEGE
FOR WOMEN, a California non-profit corporation, and
2. That the foregoing By-Laws comprising 5 pages constitute the By-Laws
of said corporation as duly adopted at a meeting of the Board of Trustees thereof duly
held on Monday, August 26, 19G8.
IN WITNESS WHEREOF, I have hereunto subscribed my name, affixed the seal
of said corporation this 26th day of August, 1968.

'1
Secretary

t

Ifr "A

'
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APPENDIX II

PRELIMINARY LIST OF DEVELOPMENT OF COOPERATION
AT USD: February, 1967, to November, 1968
March, 1967: Discussions begun about USD curricular coordination
April, 1967: Signing of CW-CM Reciprocal Agreement by CM and CW
Presidents
Summer, 1967: Finalizing of plans for USD cross-registration in the
academic year 1967-1968
September, 1967: Formation of USD Executive Committee
Fall, 1967, and Spring, 1968: 150-200 USD students involved in initial
Reciprocal Course Program
November, 1967: Agreement re USD's first joint graduation in Civic Theatre
January, 1968: John Price Jones study (report received in mid-March, 1968)
February and March, 1968:
A) Development (by departments) of joint curricula in:
psychology
biology
mathematics
B) Development (by departments) of almost complete
reciprocity in upper division courses in:
English
history
sociology
chemistry
philosophy
political science
speech arts
March, 1968: Adoption by CW and CM of identical Academic Calendar for
1968-1969
April, 1968: Development of joint curricula in all modern languages:
Majors: French
Spanish
Minors: German
Italian
April, 1968: Appointment of Bishop Quinn as first USD Provost
April, 1968: Letter to faculties about closer cooperation
April 14, 1968: Approval by Bishop Furey and CW Board of Trustees of
Executive Committee Working Agreement
April or May, 1968: Letter from CW President to CW Alumnae explaining
developments at USD and study of merger
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June, 1968: Arrangements with Hi-Continental for University-wide food serivce:
CW cafeteria: all CW and CM resident students
CM cafeteria (Lark): snack bar and student union
—deSales Hall: faculty dining room
June 1, 1968: First joint USD Commencement at Civic Theatre
June, 1968: Letter to CW parents aboit proposed unification
July, 1968: Appointment of Admissions Consultant
Julyj 1968: Decision to have all-university bookstore in operation by September
July, 1968: Revision by CM-CW administration of CM-CW Reciprocal Agree
ment to broaden its scope
July 9, 1968: Meeting of faculty of CW re implications of merger
July 19, 1968: Meeting of faculty of CM re implications of merger
August, 1968: Appointment of Director of Development
August, 1968: First USD Master Time Schedule
August, 1968: Appointment of first members of new University Advisory
Board of Directors
August, 1968: Appointment of Tipton Security Patrol on all-campus basis
September, 1968: Appointment of Press Relations officer
September, 1968: Cross-registration in joint curricula and reciprocal courses
of over 500 USD students for nearly 2, 000 credit hours
September, 1968: Agreement upon adoption of first USD joint summer session
in Summer, 1969
September, 1968: Study of USD situation by Association of American Colleges
consultant, Father James McGinley, S.J.; report and recommendations
September, 1968: Commencement of Cresap, McCormick, Paget study of the
Society of the Sacred Heart, including USDCW situation
October 17, 1968: Joint CM-CW ASB Meeting re merger of ASB organizations
October 29, 1968, and November 26, 1968: First joint CM-CW Faculty
meetings
November, 1968: Agreement for joint CM-CW Registration in January, 1969,
and combining of Registrars' offices
November, 1968: Beginning of analysis by Mr. Paul Pederson of Management
Consultant Division of Price Waterhouse. Purpose: to develop
Task Timetable and task/job descriptions.

Note: Both SDCW and USD have added lay people to their Boards of Trustees—
SDCW in July, 1968, with 5 lay members of a Board of eleven; USD
in October, 1968, with 5 lay members of a Board of 18.
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